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Seven Principles of Kalanamitta-Dhamma
with the development of social intelligence
In educational institutions

Phramaha Muangmon Sripattal®”

Abstract

The characteristics of Buddhism can be integrated and applied according to the target
context with a clear aim: “Focus on benefits and happiness for the masses”. The purpose of
this article is to present the principles of social intelligence development in educational
institutions. The study found that the qualities or values that are an important part of the
friendship or characteristics of good friends focus on the role of a teacher or mentor friend,
consisting of (1) Piyo is cuteness that is comfortable and close, (2) Caru is respect that
causes warmth of heart, (3) Bhavaniyo is pleasure that comes from knowledge and wisdom,
(4) Vatta ca is a good mentor who knows how to speak effectively, (5) Vacanakkhamo is to
listen patiently and ready to listen to counsel, (6) Gambhiranca Katha Katta is a deep
statement, and (7) No Catthane Niyojaye is not to be induced in a derogatory way. Such
principles have the effect of linking education, learning, and organizational development to be
stable and not go the other way around, especially in the current situation where external
factors are constantly affected. Overall, the Principles of Kalanamitta-Dhamma play an
important role in creating a happy and prosperous society. There are 3 parts of social
intelligence: (1) understanding others, (2) understanding society, and (3) social behavior,
which is actions or attitudes expressed by individuals in different places. In the context of a
society or group to which they belong, social behavior relates to the way in which individuals
express themselves socially, interacting with others and adjusting their identity according to
social roles or rules established by that particular society.
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