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The 7 qualities of a leader according to
the principles of Sappurisadhamma

Pratya butsaad "
Phra Baidika Chanchai Akkathammo 2

Abstract

This academic article aims to study the qualities of a leader according to the principles
of the Seven Sappurisadhamma. Being a leader is not difficult, but to be a good leader, one
must rely on both the science and art of command. A leader is someone who has a personality
and qualities that are more prominent than others in the group and has more influence than
others in the organization. They can also create efficiency and effectiveness for the
organization. Therefore, a leader means a person who plays the role of a group administrator,
coordinating benefits as a symbol of the group. They have influence and power to command
people in the group to work until they achieve the goals set by the organization. Buddhism
places great importance on administrators or leaders in this management. A leader must have
the following characteristics: Chukwuma, which means having a broad vision, seeing the
situation and how to plan to prepare for or attack. Vidhu Ro, which means being an expert in
the work and knowing the methods of the duties that they are responsible for.
Nissayasampanno, which means having good human relations and being trusted by others,
and understanding people or subordinates very well.

Keywords: Leadership Qualities, Seven Qualities of a Good Person
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