o a

Uan1 Tl nsveeuIMnslsasswenvulussuy

e

ngudminnialailegalng
Buddhist Leadership Indicators of Formal Private School Administrators

in the Southern Region of the Gulf of Thailand

sugynduals Ungselysidana
Thanunsich Bumroong-Ayosakoon
dud quazih
Santi Aunjanam
nund LAIn95LYh
Tippamas Sawetvorachot
nangasAnwAansqeingin 8191391N15UIM5N15ANE WNInerfENnINNg 1Y INeSY
Doctor of Education Program in Educational Administration, Mahamakut Buddhist University.
E-mail: thanunsich.bum@student.mbu.ac.th
ng. 09 4251 9366
\\\k\\\ Vi g

=

—/:%_/_/
ey
Received: 18 Apl’il 2026; Revised: 25 April 2026; Accepted: 3 October 2026

UNANED

unanuAdeiiianUszasdifie 1) Anwdiusdnizdindamsvosfuimslsafeuenyu
Tuspuu ngudminnnaldileenlne uay 2) anaaeuanuaeandosnauniunazdudussdlsznoy
fhusinmgindmvsvesuinslsaFouenvulussuy nqufwiameldilaenilne ndusegeifld
Tun1539% 1éun §emens seaderuienis wazdinns AUfoanihilulsssouensuluszuy
ngudminnaldilsenine S1uru 940 au te3esilefldlunaifusiusmdeyaidunuvasunim
waTELUsTINe 5 seiU Sauudeuaatudideuidediu Taensmendulsaniuean
Y93ATOUUIA WU 0.989 uaziileduunmuesduseneundnilmamiuidesiuseming 0.945 - 0.978
adAfnldlunsimssideya loun anud fevas Aeds diudssuuninggiu Adulsyans
N1INT¥NY WAENITIATIEVRIAUTENOULTIEUEY

HANTSITENUI

Y o

1. ds@nmgindammsvesduimsisaseuenvulussuu nquimianialdisenilneg

Y

Usenausmieg 4 99aUsenaunan 19 a9AUsENauens kay 66 FIUST tngfIUTeanuailANUL LNy al

aglusgAuInannia



B 211 svsinzfihdomsvesusmslsaSewenviluszuy nqudminanaldilesnilve

2. luimadayad nngfindemmsvesuimslsaiouenvulussuy ngudminnald
Hegnlne fanuaenndenaunduivdeyaidszding lnefala-auns (@) wiriu 17.481 A1esm
dase (dh) 1A 10 AdsdAgyn19ada (p-value) WAy 0.064 ArliinsziuAuaanmaed (GF)
Wi 0.998 FfiaseRuaudenadosiuuLind (AGFN) Wiy 0.963 uagArALARIAAE U
TunnsuszanaAnis1dines (RMSEA) 11Ty 0.028 A1urniinesd Uszneuvesiay ¢

| o w a

3 4 aeAdsznounan daduuan (0.78 - 0.92) uwazdWedAyn19adfn szau .01 vnea7

IngasAUsznaunaniilAvingedn fAs n1sdauUsengAa (0.92) s89a9u1 Ao N5y

LYY

Wy wagnsiidesia (0.91) wagn1siluywedunus (0.78) aud sy
AdAny: AU A UNTanns, JusmsisuTeuenyulussuy, ngudawminnialaieenilneg,

a '3 L3 a A LY
N1FAATITVDNAUTENDULTI UL U

Abstract

This research article aimed to 1) study the Buddhist Leadership Indicators of Formal
Private School Administrators in the Southern Region of the Gulf of Thailand, and 2) examine
the goodness-of-fit and confirm the components of the Buddhist Leadership Indicators of
Formal Private School Administrators in the Southern Region of the Gulf of Thailand.
The sample consisted of 940 directors, deputy directors, and managers of private schools in
the Southern Region of the Gulf of Thailand. The research instrument was a 5-level rating
scale questionnaire, which had an overall reliability (Cronbach's Alpha coefficient) of 0.989,
with the reliability of the main components ranging from 0.945 to 0.978. The data were
analyzed using frequency, percentage, mean, standard deviation, coefficient of variation, and
Confirmatory Factor Analysis (CFA).

The research findings revealed that:

1. The Buddhist Leadership Indicators of Formal Private School Administrators
in the Southern Region of the Gulf of Thailand consisted of 4 main components, 19 sub-
components, and 66 indicators. All indicators demonstrated appropriateness from a high to
the highest level.

2. The structural equation model of the Buddhist Leadership Indicators of Formal
Private School Administrators in the Southern Region of the Gulf of Thailand was strictly
congruent with the empirical data (yx* = 17.481, df = 10, p-value = 0.064, GFI = 0.998, AGFI =
0.963, and RMSEA = 0.028). The factor loadings of all 4 main components were positive, ranging

from 0.78 to 0.92, with statistical significance at the .01 level. The main component with the

NMIFITANFINIUTIA. 2569. 6(3), 4210-4223.



a

B 212 srvsinzfihdomsvesusmsisaSewenviluszuy nqudminanaldilesnilve

U

highest factor loading was Behave well (0.92), followed by Expertise and Vision (0.91), and

Interpersonal relations (0.78), respectively.

Keywords: Buddhist Leadership Indicators, Formal Private School Administrators, Southern

Region of the Gulf of Thailand, Confirmatory Factor Analysis
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