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Abstract

The purposes of this study were to: (1) examine the state of learning organization in
schools under the Secondary Educational Service Area Office Chiang Rai, and (2) compare the
state of learning organization in schools under the Secondary Educational Service Area Office
Chiang Rai classified by educational qualification, work experience, and school size. The
sample comprised 333 teachers under the Secondary Educational Service Area Office Chiang
Rai, selected through stratified random sampling based on a sample size determination table.
The research instrument was a questionnaire with a reliability coefficient of 0.98. Data were
analyzed using percentage, mean, standard deviation, and one-way analysis of variance
(F-test).

The results indicated that: (1) the overall state of learning organization in schools under
the Secondary Educational Service Area Office Chiang Rai was at a high level. The dimensions
ranked in descending order of mean scores were team learning, systems thinking, shared vision,
mental models, and personal mastery. (2) The comparison by educational qualification
revealed statistically significant differences at the .05 level, whereas comparisons by work

experience and school size showed no statistically significant differences at the .05 level.

Keywords: learning organization, Office of Chiang Rai Secondary Educational Service Area,

Secondary School
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3) Fdevimisan (Shared Vision)
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1. ﬂ’J’]?,J'iE)UiLWiﬂGm (Personal Mastery) 4.40 0.47 41N 5
2. LUULHUAMNAADIU (Mental Models) 443  0.36 47N a
3. Adeirisau (Shared Vision) 4.44  0.46 1N 3
4. M338u3vesdiu (Team Leaming) 4.45  0.45 10 1
5. M3Aneg1aluszuy (Systematic Thinking) 4.45 053 1N 2
5288 444 032 1N

91091579 1 wan153AsIgsinudn anmadussdnsuianisiSeusvesaniudnw
dinauaiiuiinsfnudseufnendesse amwsu aglusziunn ( X =4.44, S.D. = 0.32) o
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Mastery) fimuasiuegluszaiu un (X =4.40, 5.D. =0.47)

M19199 2 uansman1sIeuisuAULANA1NSEHIALRATRIaN AN T uOIANTURINI SIS US
YIFDNUANYT ANUNIULIANUNNSANWTsENANE Y8951 IneldmanfinisnaaauLan

(F-test) TUUNMUANITANY

an1WAMNLTUBIANTILAY LIRAIAIY

a o - SS df MS F p-value
NITLTYUIVDIAATUANEN wususau
. FEMINNGY 3.69 3 1.845  7.666*  0.001
AUTBUFUUINY ,
aelungu 32491 322 0.241
(Personal Mastery)
1ne5u 36.18 325
WUULNUAIUAREIU FEMINNGY 1.925 3 0.962  3.606*  0.03
(Mental Models) nelungy 36.03 322 0267

MIFIRANFINIUTIA. 2569. 6(2), 3419-3432.



B 3425 msdnwanmenudussdnsuiinmsiBeuivesaamdnudinnumsituinsinuilisenfnmidess

JERERH 37.955 325
anNANUTURIANTUUY  WrEIAIIY
- o - SS df MS F p-value
NITLIYUIVDIAATUANEN wudsusau
e Y . JEMINNGY 2.656 3 1.328  5.144*  0.007
AFAYNAUIIU .
melungy 34843 322 0.258
(Shared Vision)
JERERH 37.498 325
L. . JENINNGY 3.369 3 1.684  6.228*  0.003
mmaugmawm .
melungy 36514 322 027
(Team Learning)
Tnes9 39.883 325
. JENINNGY 1.991 3 0.996  3.954*  0.021
A15ANDYINUUTZUU .
melungy 33992 322 0.252
(Systematic Thinking)
Tnes9 35.983 325
L. JENINNGY 2.867 3 1.434  6.053*  0.003
ANTNAIULUUDIANT LAY .
L, . nelungy 31.978 322 0.237
ﬂﬂiLiﬂugﬂJ@ﬂﬂﬂ’mﬁﬂ‘Hﬁ
Tnes9 34.846 325

1INMTN 2 HaMUIBUTEUAMUAALTIUAIEN1TIATIERANLLUSUTIUNGRED (One-way
ANOVA) wuin WisuifisuanuuansnsseninedadsvesanimanudussdnsuisnisiSouives
anufine dineusiuiinsfnuiisenfnuifems Suuneudimsine Tnsnmsauuaneng
agnaifuddymneadaisedv .05 Ffinnsanifused Tunnsiauazsed 5 fu Usznaudie
1) AHTOUIWNAY (Personal Mastery) 2) WUULHUAINAASIU (Mental Models) 3) Fdevirvsu
(Shared Vision) dn15i3euivesdiu (Team Learning) 5) n1sAnagaduszuu (Systematic Thinking)

a o

HRTIMUNAINIUIAVDIADIUANET TAIUUANF1AUBE1NTUYENA

[

neatAnszau 0.05 §Idedala
NAADUANLANANTIEA LAgT5ad scheffe
= a ¢ = = & s ' = v
M15197 3 UAAaN1TIATIEEANNLUTUTIUMSIUTsUguan A luesAnsuen1siseui ves
an1ufny ddnauaiunnsAnuliseufnyidesny MAaauALLANG1III8A

FILUNAUTEAUNTAN®Y 1A83D Scheffe' (n = 138)

AU JETAUASANWN Mean Std. Error  Sig. Lower Upper
Difference Bound Bound
ANUTAUTUAY Uy riv -.16555 09105  .195 -.3909 0598
»U (Personal  Usgygutan 1.16064" 35056 .005 2929 2.0283
Mastery)  USeuges 16555 09105 195 -.0598 3909
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AU SZAUNTSANEN Mean Std. Error Sig. Lower Upper
Difference Bound Bound
Usugten 1.32619" 35506  .001 4474 2.2050
USyey93 -1.16064" 35056  .005  -2.0283 -.2929
USeyln -1.32619" 35506 .001  -2.2050 -.4474
Ueyeyln -17097 09588 .208 -.4083 0664
_ Useygywen 68617 36917 182 -.2276 1.5999
BUULNUAIINAR -
, Uy es 17097 09588 208 -.0664 4083
87U (Mental
USgygyien 85714 37390  .076 -.0683 1.7826
Models) - .
UIyeyes -.68617 36917  .182  -1.5999 2276
Ueyeyln -85714 37390  .076  -1.7826 .0683
Ueyeyln -.19240 09429 129 -.4258 0410
UIgygyien 83617 36303 .074 -.0624 1.7347
Wevimusin  USees 119240 09429 129 -.0410 4258
(Shared Vision) Usgygyen 1.02857" 36769  .022 1185 1.9386
Uyey93 -83617 36303 .074  -1.7347 0624
Useyeyln -1.02857" 36769  .022  -1.9386 -1185
L. . Uyl -.18470 09653 164 -.4236 0542
AILIYUIVDINN .
UIgygyien 1.04149 37164 022 1216 1.9614
(Team - .
USueyes .18470 09653 164 -.0542 4236
Learning) - §
USgygyien 1.22619 37640  .006 2945 2.1578
YTy e -1.04149" 37164 022 -1.9614 -1216
Useyeyln -1.22619" 37640  .006  -2.1578 -.2945
Useyln -.18977 09313 129 -.4203 .0408
nsAnegnadu  Usgaien 63404 35857 213 -.2535 1.5216
JPUU USeuyea 18977 09313 129 -.0408 4203
(Systematic USgygyien 82381 36317 080 -0751 1.7227
Thinking) Ueyeye3 -.63404 35857 213 -1.5216 2535
Useyln -.82381 36317 080  -1.7227 0751
anmenudu  YSganin -.18375 09033 .130 -4073 0398
p9ANTHMINIT  Ueygylen 92181" 34779 033 0610 1.7826
S8UVeN USeyuea 18375 09033 .130 -.0398 4073
AnuANY USgygyian 1.10556" 35225 .009 2337 1.9774
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AU SZAUNTSANEN Mean Std. Error Sig. Lower Upper
Difference Bound Bound

USeyes -92181 34779 033 -1.7826 -.0610

Useyln -1.10556" 35225 009  -1.9774 -.2337

A5 3 KaN1TBATIzRALRUsUTIUNSUSsuisuanmanuduesdnsuiinisiseus
YeeanuAnY ddnnuaiuinsAnwdseufnuideesng AuausauiuLieay (Personal
Mastery) nq uuSayeyrton da1ad eganiinauuigyyiniuazuTyyln sgadded Ay

¥ o ¥

AUAFeYIMITI (Shared Vision) nquuSeysyten fAaduainiinguusayyiiv agreiidudfgy iy

g7

a % ~ . ! a N P @ ' a = a
nMai3euiveiiu (Team Learing) nquu3gyaien SanadegniiienguuayginsuazuIygiiv

v Y

ag1adtdedAy Tunmsin @nmanudusdnsuiinisious) nqudiygien dszaunissuy/
ViruAd a9ndn anquusansuarUSyanegdidudfynieata
a1 ! i a a a Y = !
aflinuaNuLANgN NaNUTYIR3 karUTyan lunng a1 (samdsninsay) linuaiy
wAneing ag el Ayeadia (A1 Sig. 1NN .05) yaansnauUIyansuazininisiuilused
TUA197 U AMULUULNUAINAAD 1Y (Mental Models) kag n15Aneg 10 dusEuy (Systematic

Thinking) linuanuumnsegrelidedAgluynanisiueuliiey

M19199 4 uansman1sIeufisuAULANANsERINsAIRATDIan AT LBIANSURIN ST LS
YDIANIUANET EUNIUIANUNNSANYISeUANBWT8951e Ingldaraninisnaaauran

(F-test) 9uuneuUsEaunIsallun1syinau

anwasdussAnsuianisieuives

- SS df MS F Sig.
sga1UANYN
. sgwinngy 2073 3 0691 2043  0.108
AINNTBUILIAU .
melungy 108.909 322 0.338
(Personal Mastery)
g5 110.981 325
o FEMINNGY 1.096 3 0.365  1.147 0.33
BUULNUAITUANDTU .
melungy 102506 322 0.318
(Mental Models)
g5 103.601 325
e Y FEMINNGY 1.1 3 0.367 1.147 0.33
AFUNAUIIN .
melungy  102.982 322 0.32
(Shared Vision)
g5 104.082 325
NSSEUVRIT sgwinngy  0.552 3 0.184  0.554  0.646
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(Team Learning) melungu 10694 322 0.332
[CHERH 107.493 325
o JEMINNg  0.784 3 0.261  0.693  0.557
ANSANBENLTUUTTUY ,
msﬂ,uﬂqm 121.453 322 0.377
(Systematic Thinking)
lpgsau 122.237 325
dnmAnulussAns  szudengy 0914 3 0.305  1.005  0.391
wisnsiteuives melungu  97.625 322 0.303
aouAnen Tagsau 98.539 325

T
°o v aad 2

*dpdAgneadaisesiu .05

NATN 4 HANSUTIUTEUAIILLANASTENINARA BVDIEAINAINLT UBIANTUIIATS
Seusvesaniung ddnnuwaiuininwiliseudnyidesse agldaatfinismeaauten (F-
test) IuunmuUszaumsalluntsiienu lunmsiuuagsediu 5 i Usenaumie 1) Auseus
W amU (Personal Mastery) 2) WUULWKUAINANDI1Y (Mental Models) 3) A&a1iA1s 1 (Shared
Vision) 8)n15i5eusvasiiu (Team Learning) 5) n1sAnegaliussuu (Systematic Thinking) laifia

1 % 1 = o o QQQI U
wpnAsuee el Agynsadanszau 0.05
a p ~ ' ' | a 3 s | =~ Y
M50 5 uansranisiSeuiiguaaLanaeTEiNaARdgvesan nAuluesRnsuianIsIse U3
YRIFNIUANY d1NUURNUANSAnYINsNAne e e Ingldaadfnisnageulen

(F-test) ANuIUIAVBILTHIBU

[ '3 1 = 124
ﬁﬂ"lWﬂ'J']ﬁJLﬂu@ﬁﬂﬂ'ﬁuﬁﬂﬂ"ﬁtiﬂug“ﬂ@ﬂ

- SS df MS F Sig.
sgn1UANYN
. sEvinngy  0.009 1 0.009 0032  0.857
ﬂ’J’]lJi’eJUELLMW]u .
melungy 36172 136 0.266
(Personal Mastery)
Tnesu 36.18 137
. JEwinngy  0.008 1 0.008  0.028  0.867
LUUBNUATIUAN DU .
melungu  37.947 136 0.279
(Mental Models)
Tnysu 37.955 137
. sgvinngy 0012 1 0012 0043  0.835
YN AUIIN .
melungy 37486 136 0.276
(Shared Vision)
JGIRREt 37.498 137
Y . L FEMINNGY 0.065 1 0.065 0.221 0.639
ﬂ’]‘ﬁLﬁEJUEGUE]WIlI .
melungy 39.819 136 0.293
(Team Learning)
lne5au 39.883 137
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e FEMINNGY 0.007 1 0.007  0.027 0.87
nsAneg1adusyuy ,
melungu 35976 136 0.265
(Systematic Thinking)
[GEERH 35983 137
anmanulusedng sewIengy 0.009 1 0.009 0034  0.853
WAINTISEUIYD melungu  34.837 136 0.256
anuAN lgsy 34.846 137

(%

*NlpdrAgnsadanszau .05

1NMI51 5 WAN1SHUSIUMIBUALLANFAITENINARA UBIANINAMULT UDIANTLAINTT
a 1% = o W E = & = P~ v aa
Seuvesanudng ddnaueiuiinsfnwdseudnwidesse lagldraiinismeaeuen (F-
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