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Educational Leadership in the Digital Era: Application of Buddhist Approaches
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Abstract

This article aims to study educational leadership in the digital era based on Buddhist
principles. In the digital age, where information and communication technology play a
crucial role in all aspects of society, educational leaders must adapt to rapid and complex
changes. Leadership in this era requires both technological skills and Buddhist principles to
maintain a balance between digital advancement and moral integrity. This study focuses on
the concept of educational leadership in the digital era by applying Buddhist approaches
such as the Ten Royal Virtues (Dasavidha-rajadhamma), the Four Brahmaviharas (Divine

Abidings), and the Four Iddhipada (Paths of Accomplishment). These principles help cultivate
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leadership qualities that inspire motivation, drive change, and support sustainable personnel
development in educational organizations. Such Buddhist teachings highlight their

significance in achieving organizational goals in the digital era.

Keywords: Leadership, Digital Age, Buddhism
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Riggio a%mU’Jfﬂ;liﬁwL%amiuJ?ismuﬂméfmﬁ‘ié’sﬁﬂﬁﬁ?f@Lf\m asussduniala wazimuimuduius
ﬁﬁLﬁ@iﬁﬁgmuiﬁﬂL%aﬁuuazw%auﬁ%i'wﬁa (Bass, B. M., & Riggio, R. E. (2006) Sﬂmwﬁﬁﬁwﬁ@ﬁa
neudfh$Uld (Servant Leadership Theory) datiuingihdesinansnsn dlarudesnsvesiia
wazgatiunsfmunguruinnnimaUsslenidiui (Greenleaf, 2002) wonant iz
WUUUSUA (Adaptive Leadership Theory) lag Heifetz, Grashow wag Linsky %iﬁLﬁudﬁﬁﬁﬂﬁaﬂﬁ
audangu Uiudsoaniunisal uazdrefiuudlelgmidudeululaniivdsuuvasedssng
(Heifetz et al., 2009)

amgfih (Leadership) waneds anuanansalunisgdla 31 wardaaTaliBuufoan
iiolussquiinvanesiniuegaiuszansam firdesdinudnvazvatoUszns wu dovimy
ANanansalumsaeans ANV uazANLSURRYeU (Northouse, 2021) amzgthilldddneg
WARIIIININTT W fianns vievmduingy widisiudeuannsolunisadiedvinaly

a a o =

anun1sainlilunienisde (Robbins & Judge, 2019, wi 364) {uniuszavsnainuanseand

NIFITNANFINGUTIAU. 2568, 5(1), 31-39.



) 3a amgdihmemsfinwngaddia: msussgndliuuamimssimseau

nsigmaldutg NsaeANAURUSBUIN wagn1sELEsNNITRULAVEINLY Ngun1IEHUn
Igiannnegwiaiiostausiofin foghady nquidnuaedin (Trait Theory) ioindinfiddidnuas
UsUszmsiaafasusiudin Tuvueinguing@nssu (Behavioral Theory) WWuinnmzgthanunsn
Soufuaziimuliriiunisiindu (Northouse,  2021) lugatlagdu uurdaizes  Andzgund
WasuuUas (Transformational Leadership) l#¥umnuion Tnefindnvasdardadumsaiionss
ﬁ’umahLLazﬁwmmmmmsmaﬂQ’mﬂﬁlﬁm’jwﬁmwi’ﬂ (Bass & Riggio, 2006)

nguiiAeatesiunngiii wu madsuudas §iuld wazamzfiuuuuiud asviou
feumumesiinlugatiagiufiliifiesudtimiemuny uidsdesadoussdunala quadam ua
Usudalndrfuuiuniidsuudas anudilalunquimaiiazdasldginansoadiefinid
Usgansnmuazimnesdnsluganuduiendsiy

nnz;ﬁﬁu%anﬁmgaul,mm (Transformational  Leadership) ﬁagﬂmwmmw@:ﬁﬁﬁ

1 v

daun1sadiusetuniala nsvaulvidniuufsuwladishia vinuad waznginssy tielviianis

3
[ o

fimnuesiariilugnisussaiimnefigiuiilussduyarauaresdinis (Bass & Riggio, 2006)

Q’ﬁ’wL%amsmﬁauuﬂaaﬁé’wmsﬁﬁaﬁﬂszms (Bass & Riggio, 2006) laun 1) n1saanswa
agn9dlgnunsal (Idealized Influence) - \Hunuveensitn fla3esseu LazlATUAINAITNAINKAY
2) usetiumalaannnisa¥rauseysla (Inspirational Motivation) - nsedulvignuiiaunseiiesesy
wazidesiulusuian 3) nsnsedumielaya (ntellectual Stimulation) - duadulvigmuAnegng
asaTsAuazsasnuiuaniuzdagiu 4) nsielaldifuseyaaa (ndividualized Consideration)
- Tinnsatuayuuaziaundnsnnamzivosimunsazau anzfiidansiasulamieli
psAnsansaUiufnazdvlaldluannziindoniiiudsuutasniaiia Wwudsafunisaing
Faussswesdnsiiunindousuazuinnsan (Northouse, 2021) Bass (1985) Flvifiudn fundenis
Wasuudadliilfifissusianiudsunausslovinuugindsgsnssy (Transactional  Leadership)
ity widienszdunssgdlavesinulugseduiigatu shunsdsuudasiiouuastmnevos)
auilviaenndosiunisafddngnin nalagagy ﬂTJzt}gﬂjﬂL"?i\‘imiLU%IEJULLUaﬂﬁmmﬁWﬁﬂJEJEJN?jﬂ
Tulangatagtuiideandaiuamnulsivivey fihfianmsaaiamsasuuiasdaninldesidungua
drdgganudisaluszezeniveosing

asUlaan anzfihfunuindrdgyreninudiiavesssdnisuaznisimundnenmuesynaa
msfnwagiihdaduiiuguddydmiuidesmsussaueudndaluunumildiosuimsdanis
o

v

WWIRANERUIMNINSANYIEARITIA: N1sUsTENAlTUUINIINTENNSAEUN

Y

Tugaddafimaluladunumdfydonnaindiuvesdsny szuunsanwiilalivanni
Anuasuutasiangn dihmensfinudssududiosuiiteliaenndesiuaiuiuasundamis
wAlulaguazAuiaIn1svesRiey nsthauarensgmsraundukuvilunsusmsdnnis
lugaRdvia FeEtuaiedfinusssukazsussumvdllduanuimihnmanalulad wwiAnniie

dunensfinweaddviasudufsnselnslgn Fadunisysannisseninenuaunsanmidnaas

=

AssIdlumaums WelvigihansoaieassassuunsAnuaunauiasdady

NIFITNANFINGUTIAU. 2568, 5(1), 31-39.



) 35 amgfihmemsfinwngeddiia: msussgndliuuamimssimseaun

1. dnwagingafavia
NINELURAUTENINANNa TaaumalulagiazaudilalussuunsAny Jiundesd

CY s

Fdorieiidaau anunsaatuayunisiSeusfidangu deyalunisdndule uazaireimusssuns
Foudinfendmiuninudsuntas anudanguuaznisuuidagliginaiun sauinsdanis
nsfnwlugadavialdednediussandnmuas sty Tneddnuneddl

1.1 mstvuanisidsunas (Setting the Direction of Change) #in19n13ANYILA
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