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Abstract

This article aims to study the new paradigm. It determines the conditional dominance
of the person's thinking in determining the problem and the methods used in research.
And in a social context as popular cultures cover new situations, new ideas and perspectives
are needed to be able to explain the new phenomenon. It is time to “reform” new ideas,
create new theories and new methods of assessment.

The process of implementing the AIC concept is 1) A: Appreciation is “enabling
everyone to accept and appreciate others without feeling or showing resistance or criticism”
in this process. Everyone will have equal opportunities to express themselves with pictures,
texts and words of how they see the current situation. And what does he want to see in the
future? This will give everyone the opportunity to use facts, reasons and feelings. 2) I: Influence
is the use of creative initiatives that each person has to help formulate an important method
or strategy (Strategy) to achieve a common vision or a common ideology of At this stage,
everyone has an equal opportunity to comment on that. 3) C: Control is the introduction
of the “essential method” into a detailed “Action Plan”, what to do, and how and why.
What is the time limit? Who is mainly responsible who needs to cooperate How much is
the budget to spend from any source? Will there be income from the operation? If so,
how much? And other details as you deem should be stated at this stage each group member
chooses for himself. Will voluntarily be the main responsibility of the matter? Will be the
one to cooperate in any matter Which action plan will be the participant in determining
the “Commitment” to “Control” the action that will eventually lead to the achievement
of the common goal or ideology of the group? So in the situation of the COVID-19 outbreak
at present this is a new paradigm for the situation of leaders and public sector associates
to achieve success based on the principles of good governance.

Keywords: New paradigm, conceptual process AlC, Good Governance.
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