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Abstract

This research was a qualitative study based on document analysis. The research
question was formulated as: "What should the philosophy of intellectual leadership be?"
The objectives of the research were as follows: 1) to study the concept of leadership,
2) to examine the concept of intellect, and 3) to analyze the philosophy of intellectual
leadership. The findings of the research revealed that 1) leadership referred to the ability
to initiate, influence, and motivate individuals and organizations to achieve common
organizational goals, leading to positive changes toward collectively accepted objectives.
Effective leadership required both science and art in persuading people to act in accordance
with the consensus between the leader and the followers, ensuring the organization's
sustainability and continuity. 2) Humans differed from animals, plants, and inanimate
objects in that they possessed intellect and consciousness. Intellectual well-being was
defined as a deep understanding of oneself, fostering positive and constructive connections
with others, transcending egoistic attachments, and attaining happiness, tranquility, and a
sense of freedom in life. It involved accepting the world and life as they truly were. In
Theravada Buddhist philosophy, "pafifia" (wisdom) was interpreted as profound knowledge,
clear insight, an understanding of dependent origination (paticcasamuppada), and comprehension
of the noble truths (ariya-sacca). 3) The philosophy of intellectual leadership was a philosophy
that cultivated individuals with leadership qualities capable of fostering intellectual well-
being within themselves, sharing and contributing to society through altruism, and driving
collective intellectual well-being. It aimed at reducing suffering and addressing societal
challenges through wisdom, with the ultimate goal of promoting the well-being of the
collective. This philosophy emphasized holistic quality-of-life development through creativity
power, adaptivity power, collaboration power, and requisitivity power.

Keywords: Philosophy of Wisdom Leadership, Philosophy, Wisdom.
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