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Abstract

This research aimed to analyze transformational leadership. It was a qualitative
study that employed a philosophical research methodology, focusing on the analysis and
interpretation of concepts, principles, and philosophical phenomena to gain an in-depth
understanding of the core ideas underlying the subject of study. The research findings

revealed that transformational leadership could enhance the quality of life at individual,

~ 118 ~



NIasdRNAng mawwaziausssu U9 6 atun 1 [unsiau-diguigu 2568] @

organizational, and societal levels in a constructive, adaptive, and cooperative manner.
The characteristics of transformational leadership emphasized relationships, connections,
and reframing mindsets towards initiative and intrinsic motivation. The source of power
stemnmed from virtue and moral authority, with a strong focus on vision or goals. Transformational
leaders acted as mentors and coaches, utilizing their potential beyond expectations. They
decentralized power to individuals, encouraged two-way communication, and fostered
collaboration across all units within the organization, prioritizing the organization's benefits
over personal interests.

Keywords: Leadership, Transformational, An Analytic Study.
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