Received: Jul 18, 2023 Revised: Aug 15, 2023 Accepted: Aug 29, 2023

L

NINHUIYARININBITBITUNMTIUABULUAsRE19AUNEUNI9A TS
YBIYAAININTUATINGN
Personal Development Enhancing Digital Transformation Disruption of

the Excise Department Personnel
uuden yasiwd! uaziiun Tdwas?

Monsicha Butpho! and Thitima Holumyong?
Unfnwndngnssgusemaumansumdngn’ e1nsdusydmangnssgusemaumansuyUnudin’
WYREUINNTINNTIANG WIneaewalulag ensrasaulnduns
Student of Master of Public Administration' Lecturer?

College of Management Innovation, Rajamangala University of Technology Rattanakosin

E-mail: Suphatt.yy@gmail.com

UNANED
a o dyd %

MITeiiingusvasd 3 Usenns (1) ledszidiuszfuanssauzmaluladussyaainingy
asswenda (2) WeiSeuiievanssausmaluladvesyaansnsuassnaniin Suunmutiadediuyaaa
uag (3) tlenaaeumnuduiusseninensiauiyaansuazaussausinaluladuosynainsnsy
asswanin 19 ¥eliumsiddeliinm ndudaegng S1uau 250 518 THuA Fr31anns daunanees
nsuasswanda WunuTmdeyalaglduuuasuny addflilunmsiieseideya lou Al ardes
az Anads drudsauunnsgiu MImaaoud MIAATIIANNLUTUTIVUUUNGFEY waznns
AATRanduiusiesau Han1533enudn (1) AusedvaussousmalulaguaaynaInsnsuassneaniin
wudn agluseiuinn (2) MumsiUisuiiuaussausmnaluladyasuAaININIUaTINEn Fwunany
Jadduyana wuin yaansnsuassnaninfifiotguazsraunisalmsvinnusieiu fanudaiiuse
aussouzmalulaguand iy waz (3) mMumnuduiusseninmsiauiueaInstasaussauzmalulag

YDIYAAININTNATINAEANUI Hanuduiusmauinluseivroudnegs

AdARy: NsTIYAINT N1swWAgukUategadUNaY NsATINENER

Abstract

This research aimed to 1) verified Personal development enhancing digital
transformation disruption Excise Department. 2) compare personal development enhancing
digital transformation disruption by respondents ‘attitude via demographic factors. 3) explain
correlation between critical success factors with Personal development enhancing digital
transformation disruption. This was quantitative research; sample were 250 officers of Excise

Department. Questionnaires were data collection tools. Analytical statistics were frequencies
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percentages mean standard deviation t test ANOVA F and Pearson correlation. Major findings
were; 1) Personal development enhancing digital transformation disruption were high level. 2)
personal development enhancing digital transformation disruption by respondents ‘attitude
via demographic factors were statistical significant difference at .05 level. 3) correlation
between critical success factors with personal development enhancing digital transformation

disruption were statistical positive significant at .01 level.

Keywords: Personal Development, Transformation Disruption, Excise Department
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