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Abstract

This research aimed to 1) study Leadership of Educational Administrators in Era of
Artificial  Intelligence According Opinions of Educational Administration Students at
Bangkokthonburi  University, 2) study Educational Administration According Opinions of
Educational Administration Students at Bangkokthonburi University, and 3) study Leadership
of Educational Administrators in Era of Artificial Intelligence Affecting educational
Administration According Opinions of Educational Administration Students at Bangkokthonburi
University. This research was survey research. The instruments used to collect data were
guestionnaires. The statistics used for data analysis were frequency, percentage, mean,
standard deviation, and stepwise multiple regression analysis.

The results of the study found that

1. Leadership of Educational Administrators in Era of Artificial Intelligence According
Opinions of Educational Administration Students at Bangkokthonburi University, were at a high
level overall.

2. Educational Administration According Opinions of Educational Administration
Students at Bangkokthonburi University, was at a high level overall.

3. Leadership of Educational Administrators in Era of Artificial Intelligence, in terms of
leadership that emphasizes lifelong learning, leadership with ethics and responsibility, and
leadership that uses data as a base, affects the administration of educational institutions,
according to the opinions of students in the field of educational administration,

Bangkokthonburi University, with statistical significance at the .05 level.
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