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Abstract

The purpose of this study was to test the influence of organizational culture and job
satisfaction on the organizational commitment of employees in the business sector in Bangkok.
The population is Thai employees working in the business sector in the Bangkok area and
the sample size is 385. The research tool for this study is a questionnaire. The researcher collected
data via online media using a convenience random sampling method. Data analysis in the first part

will be analyzed with descriptive statistics including frequency, percentage, mean, and standard
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deviation. After that, the second part was analyzed with inferential statistics, including correlation
analysis and multiple regression analysis. The results found that the mean values of the
organizational culture, job satisfaction, and organizational commitment were at a high level. The
results of the multiple regression analysis found that two independent variables, organizational
culture and job satisfaction, have a significant positive influence on organizational commitment.
The researcher recommends that business executives at all levels should give importance to
creating an organizational culture that supports highly efficient human resource management. This
will result in higher organizational commitment. In addition, executives should develop human
resource management activities or programs that promote job satisfaction among employeesin all
parts of the organization. Such development will have a positive effect on building employee

commitment to the organization.
Keywords: Organizational Culture, Job Satisfaction, Organizational Commitment
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derdunnunarmiuaswgiavesUssivalvewazdn1nenvunas g naIMNITUATULRY UMY
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@,ﬂﬁ"um'aanﬂ‘ A5 (Pehlivanoglu, Eymur, & Civelek, 2022; Priya & Sundaram, 2016; Tarigan & Ariani, 2015;
Triwahyuni & Ekowati, 2017) Insarufiawelalunuiigeduarassanugniuiossdnafigstu Dalkrani
& Dimitriadis, 2018; Luz, Paula, & Oliveira, 2018; Parsetio, Yuniarsih, & Ahman, 2017; Pehlivanoslu,
Eymur, & Civelek, 2022; Yucel, 2012) n13@nw19ed Triwahyuni and Ekowati (2017) i 52Y31 ANUTANela
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Anuanalaluau (8 Jamnny) Dalkrani and Dimitriadis (2018); 0.75

Sutiyem, et al. (2020)
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M15199 2 HANTITIATITNT BURENBULUUADUAY

VARY)

fauls U (AY) Sovay
LA St 95 24.7
N 290 75.3
A0UN N Tan 61 15.8
AUTH 265 68.8
neV/ iy 59 154
NSANYN sniSeaes 60 15.6
USuay s 250 64.9
aniSyns 75 195

HaN13IATIERIgal A ans s ludiuvestayar e UL UUARULLAATIUAT 19N 2 WU
Amounuvasuaudsnilunends Goeaz 75.3) Taounmausaudndudnlvg Gosay 68.8) uay

fnsfnunluseauliygns Gevaz 64.9)

A19197 3 HaNITIATIERRILUTEATYURINITITY

fauls Aade drurlisauunnsgiy AU GPRFIEN
TAUSTIUDIANT 3.75 0.68 0.66 133
Aunelalusu 3.87 0.66 0.33 -0.08
AUENTUADBIANT 367 0.69 -0.25 -0.08

HANISILATIZUAILEDALTINT TULTUAILVDIAUTAA V0I5B LaATUAISISA 3 WU
Adsvemsaudwlsegluseduun lneddnadeeglugie 3.67 - 3.87 nanslasgvinudnndesuu

NI AP wazAAlas agluinaeiunda (Hair, et al., 2014)
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AT auNanalaluau TWUUSITUDIANT AUKNWNUADDIANT
Aufiswelalugy 1
TUSTINBIANT 0.348" 1
AVILKNUADBIANT 0.497" 0.527" 1

a

AIdulanaaauan1ig multicollinearity Aien153As1eianduiusnaulinszionnoenvamu

P
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A15197 5 HaNTIATIEiann e NAN

Unstandardized Standardized
Variables Coefficients Coefficients t Sig. VIF
B Std. Error Beta
ﬂlﬂmﬁl 0.709 0.192 3.703 0.000*
TAIUSITURIANT 0.404 0.043 0.402 9.439 0.000* 1.137
Anufisnalaluu 0.369 0.044 0.357 8.374 0.000% | 1.137
R = 0.624; R square = 0.389; Adjusted R square = 0.386; F = 121.808; sig. of F = 0.000*

newme * fe seAutiudAnyi 0.05
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85 U18AMNLYTUTIUVRIAILYIAIN Ao ALK NN UABRIANS LATasag 38.9 (R square = 0.389)
wenantiy nan1ses ek VIF Tumsreauandifidiuin ldfidam multicollinearity usieghdla ilosan

A1 VIF denbaiiiu 5 agulainliddgviduanunainvate (Hair, et al, 2014)
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