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Abstract

The objective of this article is to study the development of Buddhism
from India into temples in Thailand. The study found that Buddhism
from India entered Thailand through both the Phra Sona Thera and
Phra Utara, bringing Buddhism into the Suvarnabhumi Kingdom, which is
currently Nakhon Pathom and thriving until today with the four Buddhist
communities: monks, nuns, male lay followers, and female lay followers.
Thai people’s lives are intertwined with Buddhism. Every village has monks
as the spiritual center, guiding and providing solutions to various problems.
Temples serve as focal points for organizing various events in social, cultural,
and religious aspects. Buddhism is the national religion of Thailand and
serves as the spiritual center for Buddhists, influencing various aspects
of Thai life. Thai people’s characteristics are molded to be respectful,
humble, and culturally rich. Temples are centers of excellence in various
fields such as wood carving, cuisine, and traditional dances, where the
best and most exquisite offerings are made. Collaboration and innovation
thrive, leading to the emergence of new innovations. Thai temples are

therefore hubs of excellence across multiple professions.

Keywords: Evolution, Buddhism, Thailand, India
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Abstract

The purpose of this article is to study guidelines for managing
condominium juristic persons according to Buddhist principles in order to
create satisfaction for residents in the Bangkok area. This is a qualitative
research study focusing on the study of documents. Under the process
of analytical study, criticism and wisdom to lead to the creation of new
knowledge in condominium management. The study’s findings reveal
three pivotal guidelines for effective management: 1) Good Law, that
is, the condominium juristic person must be managed in accordance
with the law and other regulations that the condominium juristic person
and co-owners set up to create peace. Safety of life and property
By encouraging one to behave according to the principles of the five
precepts - the five principles. 2) Good Person is the management of the
condominium juristic person that involves individuals, namely members
of the condominium, with understanding, care, and willingness to provide
good service in order to create peace, love, harmony, and generosity
between together By encouraging one to behave according to the principles
of the 4 Brahmavihara and 3) Good Job, which is the management of
buildings, premises and surroundings to be in good condition, livable,
clean, convenient, and comfortable, supporting the development of
quality of life. By encouraging one to behave according to the principles
of Sappaya 7 and the new knowledge obtained is the G-LPJ MODEL or, in

short, “Good Law, Good Person, Good Job”

Keywords: Condominium Juristic Person Management, Satisfaction,

Residents in Bangkok Area, Buddhist Principles
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Abstract

This article explores the role of youth counselors in monitoring and
offering essential guidance to their peers, under the close supervision
and guidance of mentor teachers. The youth counselor is expected to
embody key characteristics and skills essential for assisting fellow students
in realistically understanding and addressing their own challenges. The
three core competencies crucial for independent problem-solving include
knowledge about counseling, a positive attitude towards counseling, and the
ability to provide effective advice to friends. Additionally, the promotion of
competency in applying Buddhist principles, particularly the Kalyanamittham
7 can empower students and fellow counselors to apply compassionate
and supportive approaches when assisting friends seeking counsel. This
involves approaching suffering with kindness, extending good wishes, and
caring for individuals experiencing happiness or challenges. By creating a
warm, safe, and reliable environment, counselors can effectively explain,
advise, and motivate, fostering clarity and encouragement. A skilled advisor
is one who actively listens, demonstrates patience, and invites a cheerful

and positive atmosphere, ready to address questions without boredom.

Keyword: Competency Promotion, Counseling, Youth Counselor,

Buddhist Psychology
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Abstract

This article aims to present the application of Papanikadhamma in
high-performance organizational management in the modern world. Leaders
play a crucial role in developing the potential and competitiveness of the
organization, focusing on the importance of personnel. The development
of organizational leadership is emphasized to achieve the organization’s
goals by integrating it with the principles of Papanikadhamma in Buddhism,
which include:

1) Cakkhuma (Vision): Organizational leaders have a broad and far-
reaching vision. They continuously manage the organization strategically, build
networked organizations, foster organizational culture, employ information
technology and communication, and have good and appropriate management
principles to keep pace with rapid changes in the new global era.

2) Vidhadro (Skillful Work): Organizational leaders possess skills in
effective work, promote openness, and create an organizational culture
that facilitates the transition to innovative information technology and
communication. Transparent and accountable management principles
are developed to prepare the organization for high-quality and high-
performance readiness in today’s world.

3) Nissayasampanno (Effective Communication and Good Relations):
Competent organizational leaders have communication skills and good
interpersonal relationships in building a well-connected network organization.
This ensures that the work is highly efficient with information technology
and communication, aligning with strategic management based on good

and righteous moral principles.

Keywords: Organizational Management, High-Performance Organization,

Papanikadhamma, Modern World
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Abstract

This article aims to present a guideline for developing educational
leadership skills in Thailand 4.0 for Developing educational leadership skills
to keep up with the changing world Initially. The condition of executives
who are good people must be developed to have skills and abilities
analytical thinking to create a vision has specific expertise and human
relations with teams and educational management networks to keep pace
with the changes in Thailand 4.0 and aiming to develop oneself, people

and work to increase technology skills teamwork and live happily together.

Keywords: Skill Development, Educational Leadership, Thailand 4.0
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Abstract

This article is part of a research project on the Management Model for
High-Performance Educational Institutions According to Sappurisa Dhamma
of School Administrators in Schools under the jurisdiction of Pattaya City,
Chonburi Province, Thailand. In this research article, the researchers
focus specifically on the components of high-performance educational
institution management by school administrators affiliated with Pattaya
City, Chonburi Province. Employing a quantitative research approach, the
research utilizes a questionnaire distributed to a sample group consisting
of school administrators, teaching staff, and basic education committee
members afflliated with Pattaya City, Chonburi Province, totaling 260
individuals. The data analysis employs basic statistical measures such as
percentages, averages, and standard deviations. The research findings
indicate that the high-performance management components of the
school administrators in Pattaya City, Chonburi Province, consist of five
main dimensions. Overall, it is rated highly according to the perspectives
of administrators, teachers, and education committee members. When
considered individually, the average values for each dimension are

consistently high, ranked in descending order:
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1) Network Organization - establishing a learning network, maintaining
clear management structures, fostering adaptability, maintaining positive
relationships with society, communities, and the environment, fostering
collaborative learning, and creating and directing new knowledge; 2)
Strategic Management - continuous quality development planning, clear
personnel competency and skills assessment systems, visionary outlooks
and strategies, and unified development approaches; 3) Good and
Appropriate Governance - self-assessment and performance evaluation
aligned with individual abilities, proactive and ethical management
approaches, fairness within the organization, and effective internal control
and risk management; 4) Information Technology and Communication -
efficient operational information systems, innovation, and best practices
for excellence, utilizing and developing information and communication
systems to meet knowledge management and operational needs; and 5)
Organizational Culture - team building with values, commitment, quality
motivation for continuous work, understanding organizational culture,
creating a shared identity, aiming for high-quality work results, trust,
empowerment, professional development, and mutual understanding in

line with expectations.

Keywords: School Administration, High-Performance Administration,

School Administrators
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AnwuuaAangud :1nienans uazkasmAdeAgtes oaiauuuaeuny
\RenfussAUsznaunsuimsaniufnwanssaurgevesguimslssdoudsda
Wiesinen Jwdnvays lneluwuvaeauauanudaiunusandy 5 szau
(Rating Scale) wa4 Likert Rensis (1967) 2) thuuuasunuiigideldasnedu
lEueesEiUSnu I inusieRansannsaaeunauamuUae un sy
o LLﬁaﬂﬂU‘lﬁQLﬁ?}mﬁvw MU 5 AU mmaaummgﬂﬁmmmﬁam
(Content Validity) tagmugniautein1¥ Aen1snsiatasUssiiuaasiaiiy
@anAa4 (Index of Consistency : 10C ) LLé"gﬂﬁmmﬁmLﬁumaaﬁﬁim%mﬁa
5 yihusnuSulsadlusuuasuaiy 3) duvasuaidluneaeddd (Try Out)
fungusogimaaeuluniside 30 AU evAUTesU (Reliability) s
wuuaeuny TasduadduUszavsuear wiedFues Cronbach® Faflen
duUsgansanduius wirdu 0.904 Ysuusswuvasunulviauysalioutily
4) LANWUUABUAUNUNANAIBENS

3. MlAs1EReya 1) Ansgideyaaaiunnuedgpouiuuasuaiulag
THUsunsurewiamesdsagudedoyadanannusznausome g seAuns
w1 TumsmeunuuaeuatlasnTuINLAIANMALAE ATeLaL 2) TiAT12ei
FoyaiferivesduszneumsuImsaauAnuanssnuzgewessiuimslsaou
dfpileninet Smiavays Tnemsmanads wasAdudsauunnsgu
Tnsmaudananzuuy dvsumsiesgimeanads wagdundsauuinn g

4. #yunani1sig

HaN1538 LR BAUTENB UM TUTMTANUANYIAUTTOULGVDIFUIINS
LaSvudaiadievive) Sminvays laglduuvasuniy F1uau 260 adu le
$unduan 240 at Andiufesar 90 % Idnansinzideyalded

5. L. Holbeche, The High Performance Organization, (London: Elesevier. 2005), 32-35.
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WARINANITIATIZVANREY ward e uuNINIgIUNYBIRIRUTENBY
NSUIMTANUANYIANTTOULEIURIIUIMNSISATBudsinlawive Jmia
YAUT WENANNTILATY AR50 1-5

M99 1 Aty uazduleuuunnsgIuvedasrusEnaumsuImMsany
AnwaussourgwesiuImslateudrinilonive Swiavayiaui 1 dns

UTVNSBINALNS (Strategy management)

(n = 240)
Y d Aau duil 1 sEAUANNARALIY
ven TNMIUTSBINAEWS (strategy management) X | sD. | ulawa | susiu
1 | fnsdmuendnns Wvangddeiaiidaey el | 4.25 | 081 | wn 3
oadnaulugnadwsaly
2 | finnsyaniugnsmansuazrdauuamnaimunau e | 421 ] 084 | wn 4
Aenaufeaniu
3 | finsldnnediruseneumgualunisdndulalunis | 4.20 | 0.79 | wn 6
UImsanudnm
4 | dnsUsuuessuunsguInnsmMstinauasAnaua | 421 076 | 110 5
5 | aonufinwdszuunmsdssidiuyaansduaussousuay | 431 066 | wn | 2
Vinwgisdusgadniau
6 | fnmmnaununswmnauamnsAnwegudeides | 442 | 0.65 | 1
37 426 | 0.75 | w1
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A5 2 Anafe wazd i leauunInTIUYeIIAUTENaUNSUIYIN a1
AnwanssauzguaEiuImslssSudnadloning) Jminvayiaui 2 sl

MANNITUTMINAKAEYNADY (Good governance)

(n = 240)
. My aud 2 SERUAMUARALIY
doi o e .
AMsHraNAISUIMISALazYNAes (Good governance) | X | SD. | ulawna | susu
1| UImMeMSUSIsNULUUlesngmsudfauman | 4.26 | 0.71 | wn 2
A5y
2 | fmsnessuumsmuaungluasmsuimseundedia | 424 | 071 win | 4
3 | fsruuuimanuyanaiisdlivsslovinnaussousvdn | 4.00 | 082 wn | 6
vesypansieluUsIaNad13e
4 | msfduuvenypains nsgsulvivimIaues wagnns | 417 | 081 wn | 5
nTIvdeUUTIUALLEY
5 | dnshiesnusazUsuiliuna n1sUfuRnuauauatin | 431 [ 0.66 | wn 1
WAZAHANNNTOVDINULDS
6 | $uszinauiielisdnanumed Tullads 4 wdnfemw | 425 071 wn | 3
Jusssulussdng
ERLY 422 1 0.73 | un
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A5 3 Anafey wazduleauuNInTFIUYeIIAUTENaUNSUIYIN a1
AnyamssouygeaiuIvis Tsaleudiindleniven dwinvaysenui 3 ms

#571989AN3LA38UE (Network organization)

(n = 240)
. Fau auT 3 SERUAMUARALIIY
e Maieesfnsiase1e (Network organization) X | SD. | uwlana | dusu
1 | uesdnsiflaseaiieuimsauiidaunsdaisa | 429 | 066 wn | 2
fameju Uiudsuiionsuaussléiusienisiudsuudas
REENVHREZH]
2 | imsSnwanuduiusiiatugidlddnderiome | 425 072 | wn 4
EELETe GULINREEH]
3 | finsasrsesdmnulmifiiaanmsvhousiuiuazuan | 425 | 073 | un 3
WauABnsvhauiidswaaumsaiideuly
a | mafenuduiusiiatudsen ywvuwasdanedeunelu | 429 | 066 | un 2
Meuen
5 | fimsasnalansFousiiyaainsannsaiannauesld | 430 | 068 | un 1
saoanattivgmsluesinaieus
6 | inslaseiuazmsdnnInnuinisasauaravatesd | 425 | 071 | 1N 5
Aslu
gLy 4271069 | un
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A5 4 Anafe wazdiuleauunnTIuYeIeIAUTENaUNSUIYIN a1
AnwanssauzguuasiuImslisSudnadlonine) Jwinvaysaui 4 nsi
INUSIIUDIANT (Corporate culture)

(n =240)
. Fau aud a TEAUANMUAALIAY
ven A5iiaIsTIURIANS (Corporate culture) X | SD. | wlawa | ausu
1| fmndenudnlesuiiludsianudnwaania 354096 wn | 6
2 | fnmsadnefiudheadousufuresyaannsiidly wag | 4.30 | 067 | an 1
UBNBIANT
3 | $infnusssussdnsuazanedmdnualildndiuuasey | 427 [ 067 | wn | 3
SEnfidundaforvesyuvy
a | msaheindeuenugniilussdnsiiteliifAnuiayinds | 428 [ 067 | wn | 2
Talumsvhauiifiauninesasiiles
5 | msilimusssuiijinanwnaciuge mnalinde uaz | 425 | 069 | wn | 4
MINsEeEIUR Augidnlddinds
6 | afausegtlanazaivayuiunsiauinsBeuivig | 4.24 | 0.71 | 1 5
FAnliiuyeaing
33 4.14 1072
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A5 5 Anafey wazdiuleauunnsgIueeiausEnauMsUIINSanIu
AnwanssaurguuasEluImslissudnadloninen Jminvaysaui 5 n1si

wAluladasaunAlazn1580a1s (Information technology)

(n = 240)
Anu duil 5 sTAUAMUARLIY
4ofi msfiweluladansaumeanaznisieans B L.
(Information technology) X |SD. | wiana | susiy
1 | Wwwnssuuansaumawasimeluladinléifonisysan | 420 070 | wn | 4
minslininernslunisumsdansenuiluaaufinw
2 | dmsweluladivuadioulilunsufiRnuedsdeiios | 414 | 086 | wn 5
3 | mathansaummnlivssloviifionsuaussaudesns | 426 | 072 | wn 3
vosgiunAseuariiduldduds
4 | wwmsyeansludesweanisliinelulad uazarwdn | 413 | 081 | wn 6
aaassdlunisaine uinnssuedsdeiiios
5 | msdavihszuudoyamsauneiioadisssavsamlu | 428 | 069 | wn 1
MsufiRau
6 | anudnwiluinnssunasuinufiRniesiganududa | 427 | 076 | wn 2
594 4211075

HANNTITENUI BIAUTENOUNTUTMTANUANANTIOULGIVDEUTING
Isasudnadlocivng Jamdnvays Usenaume 5 munan lneisesdinuaiy
awsadlusziuannlumios fedl Susu 1 S umsassesdnsiaiatne (Network
organization) Susui 2 AUINITUTMIRINALNS (Strategy management)

JUAUN 3 fuMsiinannIsuTMsAuazgnfes (Good governance) dusU

=

N 4 uNSITAIUGTINBIANT (Corporate culture) wazdUAUN 5 AUNITH
wialuladansauneauaznisdeans (Information technology agulanansnei 6
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A5 6 ALRRY wardIUTERUNINNTIIUYDBIAYTENBUNITUINTADY

AnwaussnuzgveruImslssSeudinileniner Ymiavays lunmsu

(n = 240)
4 a&ﬁﬂixﬂaumiu‘%w’ﬁamuﬁﬂmamsausqa szAuAUARLIY
e vajuimslseSeudaindeniven Sminvays X |1 sD. | ulana | susu
1| dnsUssidanagns (Strategy management) 426 | 0.75 | w10 2
2 msﬁué’ﬂmsu%ms%?‘iﬁt,l,a:gﬂﬁaq (Good governance) | 4.22 | 0.73 | w10 3
3 | madeesAnsia3ediy (Network organization) 4271069 | w10 1
4 | msfiiausssussAns (Corporate culture) 4141072 | WA 5
5 | psfimelulafansaunenaynisdeans (Information | 421 | 075 | w1n q
technology)
S 351|060 |

5. 9AUTUNANTSIY

anunsathneAuenansIfeldselud

NsUsMTanUAN WAL IO UL R UITISITas sudiniiasing)
Jrinvays Tunwsinegluseduunn wagnuii asdusenaunIsUTMsanIu
AnwaussauggawiuImslsaSeudiiailoningr Jamdnvays Usenau
f18 5 89AUTENBUNAN A 1) N15E51989ANSLA3DUY (network organization)
2) NMFUTMTBINAELNS (strategy management) 3) %é’ﬂmiu%miﬁﬁuasgﬂ
#09 (good governance) 4) walulafasaumauaznnsdoans (information
technology) uag 5) N5a319TMUSTINDIANT (corporate culture) MNAIRU
Feonadumsizdn uinsTsafoudsiniflesiner InsuimsTsaFouny
sfUsznaUnEnasNsUIMsanuAnwanssaurgdldasuie 5 du dea
Tinsudmsanudnwiiiussansam feaenndostuemAdoves vaufia
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6 A

AnS51an° Ananiidenudn g‘uquamiauwmQu%msamuﬁmm%guﬁu
guiiilszanSnausznoufeesduseneu 5 ssdUsenay fe asdUsznaui
1 aussausduindn ssdUsznauil 2 aussauzdunnzil ssduszney
71 3 aussaugdumihil esdUsznoudl 4 aussauzduymna uazasAUTENOY
7l 5 aussaugFumsuTIRUTRY e?iagﬂuwamiauzﬁga 5 3AUTENBUAS
nanduduiumensufsiauluumummi s duvesfuimsan
Anwlugaiifsondodsaugiumnuy uasiAswgiagiuniug uazdsdiay
wansnsusAdeves @3ml yumede’ inansisenuin nMslesgi
psfUsznaudsdusuvedsafouanssnusgsluiufivniasugiafiaudonin
NYIUYINUTN aqﬁﬂazﬂauﬁﬁﬂﬁmﬁm%’umsLﬂuim%uammuzqﬂuﬁuﬁ
weiassghausznoulufe 3 asdusznauvandiddy Tiun e (Goals)
N3¥UIUNTT (Processes) wagn15atiuayu (Supports) Tnefiosdusznausu
Wntuneedlseteulimiudify tazdnszuiun1suInsInnisveelsaEeu
Tugumuiufirsvgoiiawnsliuumenisuimsdansfonnguoy uagly
Uszidumsaiiuayusosdnmslissuumeluladivivasielunisdnduianss
g 9 TulseSewdudu

6. VDLAUDLUY

1. YarauanuzlunisiinanisiIdeluly

'
(%

MTuesiinunan TTeni L ludaauanuzlunisiinanisiveld

4 fadd

AUNNUELANUTINITANY UaZNTENTNANBIENNT AITIEANEAYAY

6. wuiie Avssnan, “sUuvuauTIauzTesUIMTan AN TuNugLTiTUsAVEHa”,
Ineninusguuadia. (Tadinine1de: uninendefaling, 2552), 229.

7. @3¥nd gedne, “nisiauiesdussneuionadulssfeuaussausgdluiiuiionasugia
ey Smianayauy”, 1sarsuyvemans daumans, U1 36 atiufl 3 (Fugnou-suneu
2562), 136-137.
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MaNuMsUIMsanUANwaNsTauadludeniidnietey Ao asruseneu

o o

Fail 2 MIAVANNITUIMTNALAZYNFABY TIAITINUUINNINTUIINTUUULDS

sngnsuFTRmamandisssu fRenssuilinmsiinussananiieinanumed
Tudlady 4 Husiu esduszneuted 4 msliiuusssuesdng IrilRanssuasis
fusheafiousniuresyaanailunaruanedns aseenfonnnumnius
TuasdnaieliAnviymdsalumahauifinunineg1sieiiles ssduszneu
foil 5 mstimelulaBansaumanaznisieans Insimaluladiviuaion

TduaginuyaainslusemisldmaluladuazanufnaiassAlieuinnssy

2. Ydatauanuzlun1sivensesald
2.1 91NWaN133TenU a3dUsENeUNISUTIIANUAN MANSTIULETen

v

fuimslsadoudsinidonine Sainvays dlidusuaaine danfuaasviinis
Anwdtstvesdiudmaaanufnudumsi Tansssnedng wazaiaguiuy
NMIRAILIRUIMTANUAN AU ST TNUSTINRIANS

2.2 1NWaN1533enud esdlszneuMsUIMIMIANUAN TIANTIIULEYen
fuimslsadoudsindonive Smdavay dunsiiiuusssuesdng dafy
mshmMATedwfoRmaieaunguimsanufnuliinisuimsaniy

ANWNANTINULEINUAMEN BUZAUNTHIMUEITUBIANT
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518N1591994

WIuRa Anssimn. “gUquamsauwaqQU'%miamuﬁﬂm%guﬁugmﬁﬁ
Useandna”. menidnwusquimds. Tunaine1ae: iminendefauing,
2552.

e wunsd wazn18n Ysvanadalde. Usvaunisaliaynagnsveaguinig
lumsufsumaseusialsadou. nsuwwe: Unsalfat waufs, 2547,

Wa WvEIuns uazaniy. MsanIesnsiidnaussaurge. ngumwe: Iy
wEusi woust fifte. 2549,

nsznnlana (Useys suxdale). Aan9n15Anwlng. NTUNNA: UMgRI
MNTUVINYY, 2547.

sz asinn §amalu uagsede Feeded. “mausumsfnulagende
wRameNsAnwveInsensuaaasal (U.e. Uyaln)”. 1sa1sagmans
Usnssel, U7 8 atiufl 1 (uns1Au-1wioy 2564). 59-71.

A33hed gaundne. “nMawanowUsenauiieniadulsedsuanssourgdluiiui
WALATEENANLAY FTANYAUYS”. 153 TUYBEAIARNT dIANAIARS.
Uil 36 atufl 3 (Funeu-sunau 2562). 122-140.

R. V. Krejcie and D. W. Morgan. “Determining Sample Size for Research
Activities”. Educational and Psychological Measurement. Vol. 30 No. 3
(Autumn 1970). 607-610.

L. Holbeche. The High Performance Organization. London: Elesevier, 2005.
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NANLNMUINNITE19B
MIANTNNSHAILAEASANY (DIBID)

1. §NYSHOUATHANNMUINNITONBIANATNIZHNSAEUN
1.1 §nusdoAuis
- dnwigemlstiy Gamunauiunsy Critical Pali Dictionary’

- Snwstamlng Banunseylunselastgnawlve aduumyriansa
FIYINYINY W.A. 2539°

1.2 9nwsEU
deusy  AuAsuIasnuslng atuaenusy
e wsglaslgnuuaatunans

v a

piinla  AuAtatugiinla

€

13 uATATUNM I ENMNNG TIYVINENEY

[ s o

4T ﬂumawwﬁmmé’awmmmﬂimiwiwmé’a

€

a o 1

AngdeAR AuAsUIESNYINL adudggdaAs (Burmese edition)

WNsvduR AuATUIASnsAwma atunmsvdud viseatiu Simon Hewavitarme
Bequest Series (Ceylon edition)

Apte The Practical Sanskrit-English Dictionary (Revised and enlarged
edition). 1986. Vaman Shivaram Apte. Kyoto: Rinzen Book.

BHS Buddhist Hybrid Sanskrit Vol. I. Grammar. 1953-85. Franklin
Edgerton, Yale University Press: New Haven.

BHSD Buddhist Hybrid Sanskrit Vol. II: Dictionary. 1953-85. Franklin

Edgerton, Yale University Press: New Haven.

1. @imaxlﬁaﬂlﬁﬁ https://cpd.uni-koeln.de/intro/voll_epileg _abbrev_texts
2. QaeaniBunlen http:/gds.mcu.ac.th/site/office/images/b7_acronym.html
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HOS
IAKBh 1

IAKBh II

KBD

MW

NPED

PED

PTS
PW

NI IUNSHAUAERIANY (Online) U7 2 adui 1(4) (unT1AN-Laseu 2567)

Harvard Oriental Series

Index to the Abhidharmakosabhasya (P. Pradhan Edition) Part
I Sanskrit-Tibetan-Chinese. 2001. Hirakawa Akira ¥)11£. Tokyo:
Daizoshuppan K kR,

Index to the Abhidharmakosabhasya (P. Pradhan Edition) Part
1T Sanskrit-Tibetan-Chinese. 2001. Hirakawa Akira J11%. Tokyo:
Daizoshuppan K k.

A Buddhist Chinese-Sanskrit Dictionary. Bukkyd KanBon Daijiten
ECER AT, 1997. Hirakawa Akira F)11£. Tokyo.

A Sanskrit-English Dictionary. 1986. Monier Williams, Tokyo:
Meicho-fukyukai. (first printed.1899. Oxford: Clarendon Press)
A Dictionary of Pali, Part II. 2010. Margaret Cone, Pali Text
Society.

The Pali Text Society’s Pali-English Dictionary. 1921-1925. TW.
Rhys Davids and William Stede. London: PTS.
AuAsUaTnwslsdu atuaunauuidunsal (Pali Text Society)
Sanskrit-Wéorterbuch. 7 vols. 1855-75. Otto Bohtlingk and Rudolph
Roth. St.Petersburg.
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1.3 sUnuun1soeBananguAuisluieessa

« A1U13058YN159198906 2 Wuu Ae

1) seuPeAus uaziaviniu 1 2 wuu

1.1) s¥y wdu-vin W DN.IT 105
1.2) 52y a/o/min W .86, 25/195/237 (U1A.443)

2) SEYAILAY “259A7 “WIEgAs” “Aan”

FagoaFuwnuarsuiilatmunliudldinsosmanenina (Full stop) «.”
AusEIInei

. mﬂ%’gmwmﬁmﬁy’uaﬂaﬁ

- ideudusuavesin

- n3difinn3d1ededeyaseAuussin amnsoldaussyussvinduiies
wu DNIT 105, ., %138 ¥.86. 25/195/237,, (U18.443)

- nsdifuAAEIAY wifinserBaanenth 19 <7 duudewth

fegned 1- DNIII 218, 227, 421

freeefl 2 - Aamn. 10/191/158, 10/253/203 (U13.449)

- nsdlUSBUTBUANAS A e 1 7 Aundamth

foenefl 1- ANIT 120 (UN3.PTS), 19/100/210 (UA.wnsvsud),
21/86/112 (UNA.a81453), 15/86/77 (UNA.A7gHAH)

- nsdivaneAuAsTonateain 19« AuuUuAs wu

ﬁqagj’mﬁl 1- DN.IIT 218, MN.I 72, Nidd.I 82

feeil 2 - AN.I 41 (UNE.PTS), famn. 10/191/158 (Ud.aenuss)

fFregnedl 3 - 7l.umn. 10/191/158 (Und.uus), 7.U7. 11/108/10 (Un3.3us)

35-37
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1.4 1519a5UURUUNITO19BIANAT

[y

avu

f19819N1591994

PTS =a= Aliliinsudsde

Ag1usg, ANz,
WNSYEUR 181 Nin1suUle

Vin.Iv 104 (U"d.PTS),
Vin.IV 104,, (U1&.PTS)
.81, 32/502/250 (U17.31313)
8. 25/195/237 (U1A.49)

- 9350000 | PTS MN.III 19 (U"d.PTS)
< §m 3. duv.e. 19/592 (U1A.uu3)
* BUHM 433 .4.9. 2/452/254 (113.439)
* §radu idw/mih, wdu/do/mih | 45.0. 6/138 (UnE.N99)
g Peking Edition JULUUT 1 szyiau uad wii
Derge Edition P118.269a3-270a5
D96.269a3-270a5
JULUUT 2 manetavinfunsegas
P Thu 128b5-129b7
* pskiguuuuifieasiaenans | D Na 103b9
u atulnlyTuylalyfier UM 1 seyian uad wih

(Taisho Shinshu Daizokyo)

* A ULUUREINIONENS

T32.101a7-101b19 (no.1648)
T32.101a7-101b19

sULUUT 2 maneauinfunsegas
T 1648

3. JUuuuMsteBefuAud iWeudalassasienisensdawuumly leun

aduglsy a1 Alifinsudadeld dnusdeduis.iau wih (nw.Teadu)

atulve dgdineun wnsydui vas ilinsuusdeld Snwsgeuds. wWw/do/mih (nw.

Joatv)
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1.5 N15845189N1591989
Iawnuuszianenansiug ngldveatuunuteguss uiideseyie

AUAT AUITEYLUUTIALVEBRENLEUNTE

* 518N1591999

v

YoaUu. Y9ANAS. AONUNNUN: F1NNUN, UNNUN.

UMPRAINTUSIVINGNGE. Ynnalne vImnU1WeT daaiau1)e
YIRNQFNaT anmly A1la Jaf-ameAaiUIn I, NTHNN:
Jeyeynad, 2535.

WNIneduuang YInendy. wzlnslgnuazessanauua. uasugu:
UMNUNNIVINRY, 2552.

2. NANLNAUNNITO19D9UE
WANNIS : BARUSEUU Chicago 110U 17
ANWULD1994 : WIDTsanensEAe (Footnote)

2.1 AuugiUonu
- Yagusis Tias “Yo umana” Nudiessanwazusaunsy wu eyl
A3Tudy, Lisa Kelly nsalfnldlinwsenge Tl “merulstdu (nwisuadu
&y
)

a v o & ' Y o aa
o YONUIEHD/ADINTEAT V]Qﬂr]U']vLVlEJ LAEANUIELNA ISU PALBYI NIUN

De

Tl nendsngy Tl “aerduatu (Areulsiu: Audalneviodingw).”
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29814

AuN1s WU, LAUNTIINNIElRsTnn. NTIVIN: UMNPININTUTIY
Weae, 2542.

Steven Leitt, and Stephen J. Dubner. Freakonomics: A Rogue
Economist Explores the Hidden Side of Everything. New York:
William Morrow, 2005.

Masahiro Shimoda (FHIESL). BEFOHR: ARRMOHRTERR
(Nhangyé no kenkya: Daijo kySten no kenkyd hoho shiron: n1g
AN 13BN FINNILgas: T3N19ANHIFREIANATNINNEANAL
4911811). Tokyo: Shunjasha, 1997.

]
a

- dauiian Iivewlos dlivsngaaunfinsdld “u.dn.” (ddsng

gonufinusd) snsuszmald “n.p.” (no place)

« deiniunt Tdiawzdedinfismd dadilssyussamuasianisesn wu
T3, ddniiuw, uSun, viaiueu 9279, Publishers, Co., Inc., Limited,
Books, Press a1 flsiusingdedinfissld “uum.” (siusngddnfu)
snaUsemnAld “n.p.” (no pubisher)

- Uit THhaed e vie O we. mufivsinglusnudeu nsdifuisn
TWdlvonduildgneds fldusmngafudld “wdd” AdusngTifum)
AsUszneld “n.d.” (no date)

ionansilinsunsasdennisdanadld U wum, 1U.4)
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America, 2016)
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Current Anthropology. Vol. 56 No. 2 (April 2015). 162-200.

Svetlana Cicmil et al., Exploring the Complexity of Projects: Implications
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Project Management Institute, 2009.
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Yorusls, Tonilsde, (@oufun: dridnRusd, ITRLW), wanth.
URL (sn3)).

" gt nSusyAndenad, wsgnmsmauiumeny, (nganwa: Padnsal
UWINYIRE, 2551), 225.

? David Shields, How Literature Saved My Life, (New York: Alfred A.
Knopf, 2013), 33.

? U3v Pevdgiiu wagaunns weunn, uywdaunsldiveng, (NFunne:
d1UINUANENIIUNIINNTEANANY, 2549), 46-47, http://csbp.mcu.ac.th/
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* Mark Evan Bonds, Absolute Music: The History of an Idea,
(New York: Oxford University Press, 2014), 3, https://doi.org/10.1093/
acprof:0s0/9780199343638.003.0004.
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Knopf, 2013.
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d1InUANENITUNITNTEANANY, 2549. http://csbp.mcu.ac.th/
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York: Oxford University Press, 2014. https://doi.org/10.1093/
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W “UT¥ T19VTENEU Waraun1s wum” “David Shields and Mark Evan”

(2) nsdlfjusia 3 au WiszyTeduimnau nofinTeamny “” Ay
“Usvn iy, oAy InSUszanSenas, wavaun1s wsum” “David
Shields, Margaret Lock, and Mark Evan”

(3) nsalfjusis 4 auvdennnnin Tldderussnuil 1 udrRanidin “uas
A" 150 “et al.” Wy “UT¥ TuiyBiu wazame” “David Shields et al.”
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Shunjasha, 1997), 55.
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A8114911871). Tokyo: Shunjdsha, 1997.
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2521.

Bonnefoy, Yves. New and Selected Poems. Editor by John Naughtonand
Anthony Rudolf. Chicago: University of Chicago Press, 1995.
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]
U ]

nildenigsiusin Wild “siusiulag” v3e “comp.” WaWeuly
ussanynsy sesdioududifufe Translated by., Editor by., Complied by.
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Houghton, Osgoog&Company, 1879.
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Cardona, George. “Sanskrit”. The Indo-Aryan Languages. Routledge:
New York, 2003.

URL dnihwutlsdesnandiuled Tiszy URL sievinesme



VANINUTINITE19BY N TWMsHRILAansAnw (DJBID) 125

3.4 nendnus

. 1Y99550

Lav81989 TP

YDHWHS, “VYAINLNUNUS”, SeAUINYITNUS a101327, (AY:

u

a ¢

a L = v
UMANEGE, UNUN), LaYALN.

Fnuashu vauaue, “winAnuavainisainuafdussydguesuanaly
asusaulnduns”, Imeidnus U faumansumds a1w13viuseinmans
Aavy, (PuLlusIAR: UIneasdauins, 2556), 50.

? Mihwa Choi, “Contesting Imaginaires in Death Rituals during the
Northern Song Dynasty”, PhD diss., (University of Chicago, 2008), 59.

. 51811591994

Yorusa. “VeImentinus”. seauInentinug, Yourinendy, TNuw.

nuasel YINavIY. “UuIARLAARNITASIAAREUTIIERURIUAAALY
atuSeulnduns”. InerdwusUsya IAaumansumgin a1v1397
UseinmansAavy. ANLLUTIUAR: UM Ienas@dauins, 2556.
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