WUINNNISUIMNTIANSHRYARRDIAS YA UVANNSSTTN
ieasANuiswe alnnugwnenfaluunnum
NFAVNNIUAT

Guidelines for Managing Condominium Juristic Persons
According to Buddhist Principles to Create Satisfaction

for Residents in the Bangkok Area

A9IN NSUINT
Kowit Promjak

AUy nuf Udin a1v3vnn1suimsgsna Jadiainetds wineiduiedeeiaiud
Degree of Doctor of Philosophy, Business Administration,
Graduate School, South-East Asia University

Email: Kowitprom@gmail.com

MaUTUUNAIY (Received) : 18 NUATWUS 2567
Suudlvunanna (Revised) : 27 funau 2567
SUuNANUARLA (Accepted) : 24 Lw1gU 2567
weunsoaulatl (Available Online) : 30 Www1gu 2567



WNNNNTUTINTIANTIRYAARDIANTYARUNN NG TTH

o

wieademnuianelalvifuginendeluwaiiufingannamuns 15

UNANLD

Ui ngUsrasdiofinwmesUINsIansiiyanaoiasyn
mwé’ﬂwwﬁﬁuLﬁaa%qmmﬁqwa’[ﬂﬁﬁuQﬂ’ﬂmﬁﬂumﬁuﬁﬂqamwmmuﬂi
umsfnuilammiunsiuaimunudeyadauenas meldnszuiunis
Anwidelinsiest 330 wagistu iethlugnisairsesdenuilvsidnis
UTMIIANITRIANTYA HANISANYINUIY WUINNAITUIMSIANISTRUARS
91ANTYANUVENNNSTTHIVENNTAARY 3 Usen1she 1) gnngnug A sas
UimsdamsiayanaemsyalidulunmungmneuasdedydRduiaiyeeaa
mmiﬂqm"mﬁ’uLﬁwaaimﬁwwum%uﬁaa%wmmawqm AnuUasnsiely
Pinwarninddu lnvduasuliuiRaunuvaniugyafa-lugasss 2) gnau
Jumsuimsiansifyanaemsyaiiieadestuyarade aundnlusiasys
dearandle dla uazsiiaile sonisusnmsiifileainsduiay rnusn anu
ansfaf anudeemssEwinedy Tavdaasuliufufnusunannsuaing 4
uaz 3) ey Uimsdanmisiusimsanuiiuazanmnedeslsiegluanma
110g d¥on d¥aIn @uly Lﬁagasiamiﬁ@umﬂmmw%%m TngduaSuliug i
upundndUines 7 wavasdanudluiildfe G-LP) MODEL viofi3undu
9 31 “QANVINNY YNAU YR

AdAtY: NMsUIMSTANsiiiupraeIsye Anuianely EWnendeluwe

NUNNTUVINUMIUAT NSNNNETTTH



16 NIMIWNSHAUAERIANY (Online) U1 2 aduil 1(4) unsiAN—1uwgu 2567

Abstract

The purpose of this article is to study guidelines for managing
condominium juristic persons according to Buddhist principles in order to
create satisfaction for residents in the Bangkok area. This is a qualitative
research study focusing on the study of documents. Under the process
of analytical study, criticism and wisdom to lead to the creation of new
knowledge in condominium management. The study’s findings reveal
three pivotal guidelines for effective management: 1) Good Law, that
is, the condominium juristic person must be managed in accordance
with the law and other regulations that the condominium juristic person
and co-owners set up to create peace. Safety of life and property
By encouraging one to behave according to the principles of the five
precepts - the five principles. 2) Good Person is the management of the
condominium juristic person that involves individuals, namely members
of the condominium, with understanding, care, and willingness to provide
good service in order to create peace, love, harmony, and generosity
between together By encouraging one to behave according to the principles
of the 4 Brahmavihara and 3) Good Job, which is the management of
buildings, premises and surroundings to be in good condition, livable,
clean, convenient, and comfortable, supporting the development of
quality of life. By encouraging one to behave according to the principles
of Sappaya 7 and the new knowledge obtained is the G-LPJ MODEL or, in

short, “Good Law, Good Person, Good Job”

Keywords: Condominium Juristic Person Management, Satisfaction,

Residents in Bangkok Area, Buddhist Principles
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