nsdaLEsNaNTTOUENITIINISUSAW
YOIUNEY N UNUIN AU UINNSANINEN

Promoting the Counseling Competencies of Student

Peer Counselors According to Buddhist Psychology

LY L% 3 o =
UUFUUN Usendeasnine
Manasanan Prapassornpitaya
HAnnmsenansnuf Uaudia a1v1InnmsInine) auzuysemans
UNINYNHUMIPRAINTUTNVING Y
Degree of Doctor of Philosophy, Buddhist Psychology, Faculty of Humanities,

Mahachulalongkornrajavidyala University. Email: Pmanasanand56@gmail.com

5A. AT.NUAIA HIYUISNIA

Assoc.Prof. Dr.Kamalas Phoowachanathipong
MATYIININY AUTUYWEAENT UAINFENMTHIAINTUTIVING 1A
Department of Psychology, Faculty of Humanities, Mahachulalongkornrajavidyala University

Email: Kamalas2013@gmail.com

WA, 73.3YYAT FALYATAUN

Asst.Prof. Dr.Witchuda Titichoatrattana
AMATVITNINYT AULUUBEANENT NNTINYIREUMTRIAINTUTYINGE
Department of Psychology, Faculty of Humanities, Mahachulalongkornrajavidyala University

Email: Witchuda.mcu@gmail.com

foUsUUNAL (Received) : 2 1N51AN 2567
Buuflvunanna (Revised) : 14 Tunau 2567
SUuNANURRLA (Accepted) : 25 Llw1gU 2567
weunsoaulall (Available Online) : 30 WWwgu 2567



34 NIAINNSNAUAIERTAN YT (Online) TN 2 aTull 1(4) uns1Au—11wigu 2567

UNANYD

¥
a0 o

unauilijsdiauenisduasuanssaugn1slinisuSnwvesinS oy
ilouTiUSnwdevanmMannsaniner :INMSANYINUT WuIINITARN
aussuzvosinFouilouiivinuiviifiaendesquanazaeliduinw
Dosfuuniioutindeu TnsnsquatinuzesilndBanaguusiin Tnethideu
WeuiiinuiinudnuasuazanuanusalunslienuemdeiiewinGou
Tl wazsuszessmiymuesmuwnuauiduaie aansamuuimnaly
nmMsunteymlamsnuieieg1amnzan Usenausmuaussauy 3 AU As AL
SAeatunstiduinw, waafeafunslidyinem uazinuglunisli
Uinwunilou msthmdnwnssssu Teun fasafinssssu 7 faduamands
vesiinsAviefinsuy AegfinuvietimudiesiduveliAnnnuinunay
araasy TufidsjuenfinsUssinnaguieiasaduddey Wiluvssgndldlu
nszvaumstinGeuieuuinwihlUldfuiouidaninwm Afenamnd
msauna ¥k ldlaludaymavnndveant valalvmwndiluisly

v
v v A

Usnw ougu Uaeady 1uiiiald $9nduasuuzidr Tigidnlataau uduuds

9tla undandn uazside wanunuinuia wieuilassuilsddnanud Tl
ey fanueany

ANENALY: NMSEESNANTIAUY ASIANITUSAYY dniBguNeunUIAm

NNGININGN



nsdsastaNssauznslinsUInwvesin S e umounUs Ny M ULLINNS IV 35

Abstract

This article explores the role of youth counselors in monitoring and
offering essential guidance to their peers, under the close supervision
and guidance of mentor teachers. The youth counselor is expected to
embody key characteristics and skills essential for assisting fellow students
in realistically understanding and addressing their own challenges. The
three core competencies crucial for independent problem-solving include
knowledge about counseling, a positive attitude towards counseling, and the
ability to provide effective advice to friends. Additionally, the promotion of
competency in applying Buddhist principles, particularly the Kalyanamittham
7 can empower students and fellow counselors to apply compassionate
and supportive approaches when assisting friends seeking counsel. This
involves approaching suffering with kindness, extending good wishes, and
caring for individuals experiencing happiness or challenges. By creating a
warm, safe, and reliable environment, counselors can effectively explain,
advise, and motivate, fostering clarity and encouragement. A skilled advisor
is one who actively listens, demonstrates patience, and invites a cheerful

and positive atmosphere, ready to address questions without boredom.

Keyword: Competency Promotion, Counseling, Youth Counselor,

Buddhist Psychology
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