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Abstract

The purposes of this research were to: (1) examine the level of
administrators’ skills; (2) investigate the level of happy organization in schools;
(3 ) determine the relationship between administrators’ skills and happy
organization in schools; and (4) identify the administrators’ skills that influence
happy organization in schools under the Roi Et Primary Educational Service Area
Office 2. The sample consisted of 336 school administrators and teachers
selected through stratified random sampling based on school size. The research
instrument was a five-point Likert scale questionnaire divided into three parts:
Part 1 collected respondents’ demographic information, Part 2 measured

administrators’ skills, and Part 3 assessed the level of happy organization in
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schools. Data were analyzed using percentage, mean, standard deviation,
Pearson’s correlation coefficient, and stepwise multiple regression analysis.

The findings revealed that: (1) the overall levels of administrators’ skills
and happy organization in schools were at a high level; (2) the level of happy
organization among schools under the Roi Et Primary Educational Service Area
Office 2 was also high; (3) administrators’ skills were positively correlated with
happy organization in schools at a high level, with statistical significance at the
01 level; and (4) the administrators’ skills that significantly predicted happy
organization at the .01 level included political skills, educational skills,
conceptual skills, human skills, and technical skills. Together, these five
dimensions explained 79.10% of the variance in happy organization. The findings
suggest that developing administrators’ competencies in these dimensions is
crucial for fostering a positive work environment that enhances employee well-
being, collaboration, and organizational effectiveness within educational
institutions.

Keywords: Administrators’ skills, Happy organization, School administrators,

Primary schools
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