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Abstract

This research aimed to study the current conditions, desirable conditions,
and priority needs for enhancing the innovative leadership of school
administrators under Buriram’s Education Sandbox. This study employed
quantitative research design. The population consisted of 958 individuals,
including school directors, deputy school directors, and classroom teachers in
the Educational Innovation Area of Buriram Province. A sample of 282 participants
was obtained through stratified random sampling. The research instrument was
a five-point rating scale questionnaire. The statistics used for data analysis
included the mean, standard deviation, and the Priority Needs Index modified
(PNInogifiec)-

The research findings revealed that the overall current conditions were at
a moderate level, while the overall desirable conditions were at the highest level.
The needs for strengthening innovative leadership, ranked from highest to lowest,
were as follows: innovative vision, creativity, climate of innovative organization,
and teamwork, respectively.
Keywords: Priority Needs Index modified, Innovative Leadership, School

Administrators
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