WUININTRAININZELE T IRNTIYa UM TaERURN YT

Y

Q

defindriinauin Auninsineuszaufnudend we 2°
GUIDELINES FOR DEVELOPING INNOVATIVE LEADERSHIP OF SCHOOL
ADMINISTRATORS UNDER CHAIYAPHUM PRIMARY EDUCATIONAL
SERVICE AREA OFFICE 2

ngag Gnsaed, weddnd ATund uwas aneddn Aaeua’
Yannavarut Mittarawong!, Phongsak Srichan? and Supangjit Kunlayakaew?
Pumamgnagsuiganssiil
?Udon Thani Rajabhat University, Thailand
Corresponding Author’s Email: fifa_nong@windowslive.com
Juiiuunannu | 9 wqwna 2569; Juudluunanna 16 wqwnnAN 2569; JumeuTuUNAINL : 18 WWANAN 2569
Received 9 May 2026; Revised 16 May 2026; Accepted 18 May 2026

%4 1
Unanea

a v S & aw s A = [ = s
N533uATell ATngUsvasa 1) iednwianmdagdu anmiauseesd uag
ANABINITI T uYeIN sTRILIN I UNTwIRNssuveusmsanudny 2) iile
AnwuuImam iR Mzdi@uinnTsuvesiuImsaniudng 3) iieUsziuiug
NaN1IRAINIA g UWTwTnTTuveuImsaniudny tagldszdeuizidenuy

aa ! < 14 1 i = % a 3
HauT wiseaniu 3 seey laun szeed 1 Anwianintaglu anmnfiausvasd uay

AUFIN1sT iy naudiege laud dusmsanufnwinazay 91w 322 au laggu

Citation

o '3

@383 ° Qa3AL In5129d, naddnd AlTuns uaz Anedidn faoui. (2569). uuamemsiannnnediiduinnsy
YouUIMIAn AN Y daind1inauin ﬁuﬁnﬁﬁﬂwmﬁmmﬁﬂm%ﬂgﬁ Ln 2.
MsansaLasuLasimuInsadely, 4(4), 166-184.
Yannavarut Mittarawong, Phongsak Srichan and Supangjit Kunlayakaew. (2026). Promoting Teachers’
Instructional Management Based On The Four Iddhipada Principles In Buddhist Scripture Schools,
General Education Division, Ubon Ratchathani Province, Region 9.
Modern Academic Development and Promotion Journal, 4(4), 166-184.;

DOI: https://doi.org/10.
https://s012.tci-thaijo.org/index.php/MADPIADP,



https://doi.org/10.14456/madpiadp.2024.1
https://so12.tci-thaijo.org/index.php/MADPIADP/

MyansdsasuLariauinnsadelnl U9 4 adun 4 (hsngraw - Fanaw 2569) | 167

wwuktstumuunelsaFou infesdefldiduuuuasuniuanmilagsuuazaniniifia
Uszasd Tinsnzsideyade Aede dudssvuinnsgiu wezanudesmssndu sses
fi 2 Anwumnisniswaul ngmseRand 1wy 5 au tesldmsdunivalf
Taseadns uazmsdianesidenn uazsvesd 3 Ussiliuuuamenisiaun Taedidenyny
10 AU iAs1zviteyasme Aleds wazdrudssuunsgy

HANNTITENUDN

1) anmdagtulasrameglussiuuunans anmifisszasdlaesimeglusysu
110 wagaFesnssnduilrnsening 0.288 - 0.541 Fufianudesnisdndugean
fie nMsdansamides sesasn liud msAnaieassduasinuziBauinnssy ng
vaudufiusarddiusin nsasisusseanialunisadsassauinnssy n1sasna
w399¢la war Msidevimideuinnssy sy

2) WINNMIARUIAIHUNTUTIINTINVRIRUTIMsAnUANY Usenaunie
6 DIAUTENBY T34 24 WWINN

3) MsUszidiuuumainu anadudselend dumnudululd wazduniy
wanzay Tnemunasesusglusziuinnian

AEARY: WML, AMgiiBarinngsy, §uimsanuing

Abstract

The purposes of this research were to: 1) study the current conditions,
desirable conditions, and priority needs for developing innovative leadership
among school administrators; 2) study guidelines for developing innovative
leadership among school administrators; and 3) evaluate the guidelines for
developing innovative leadership among school administrators. A mixed
methods research design was employed, consisting of three phases. Phase 1
examined the current conditions, desirable conditions, and priority needs. The
sample consisted of 322 school administrators and teachers, selected through
proportional stratified random sampling based on school size. The research

instrument was a questionnaire on current and desirable conditions. Data were
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analyzed using mean, standard deviation, and the Modified Priority Needs Index.
Phase 2 studied the development guidelines through semi-structured interviews
with five experts, analyzed using content analysis. Phase 3 evaluated the
proposed guidelines by ten experts. Data were analyzed using mean and
standard deviation.

The findings of this research were as follows:

1) The Modified Priority Needs Index values ranged from 0.288 to 0.541,
ranked from highest to lowest as follows: Risk Management, Creative Thinking
and Innovation Skills, Teamwork and Participation, Creating an Innovation-
Conducive Climate, Motivation, and Innovative Vision, respectively.

2) The guidelines for developing innovative leadership among school
administrators comprised six components with a total of 24 guidelines.

3) The evaluation of the guidelines in terms of usefulness, feasibility, and
appropriateness was at the highest level overall and in each aspect.
Keywords: Development Guidelines, Innovative Leadership, School

Administrators
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