WU THMANTSANBIBITNHIUNITYTAINT TN EHNSITEUS
adglviluganana’
PROACTIVE EDUCATIONAL SUPERVISION GUIDELINES THROUGH THE
INTEGRATION OF MODERN LEARNING THEORIES IN THE DIGITAL AGE

wilan Fuen
Panida Sipyok
#1913 IMNSUITNIINITANYY AMZATANEAT ANIINGIRBUNIIRIAINTUTIYINE G
Department of Buddhist Educational Administration Faculty of Education,
Mahachulalongkornrajavidyalaya University, Thailand
Corresponding Author’s Email: panidasipyok@gmail.com

u‘ﬁiUU‘ﬂﬂ?’]ﬂJ 1 29 Wy 2026; Juuslounanu 8 NOWNIAU 2569; FumeuiuunaAu : 10 NOWNIAU 2569

Received 29 April 2026; Revised 8 May 2026; Accepted 10 May 2026

%4 1
UNANYd
unAIIvINsatull IingUsrasiiiainauawInen1simansAnwaegn

aa v

fiaonndosiuuunnaasuuvasugaidvia Tnemsdauaneinazssgndlingug
N1siseusdAny Laun naun1saieassAedAnIug (Constructivism) Nauin1s
\Woulesanug (Connectivism) wagnguinisideuinisdsa (Social Learning Theory)
HaN13ANINUIT Nstimen1sAnwlugafdviadoundyiuAuyIMenuaNssauY

walulagvesnilasunarJURUUMSTNALUULANNAIAAINEANE Y N1TYTUINIT

1Y A

Ngun19seus aanandigliauisaiauibwInensimedegnly 3 Ifvdn Ae

Y

& &

1) dfn1un159uuzkazn1stduniaes (Coaching and Mentoring) MLuUAUEUNUS

Citation:

" wiien Buen. (2569). wwIaNstimansANY NN TYsINNI e siseuadelvalugaidvia.
MsasanasuLariuImnisadelud, 4(4), 1152-1162.
Panida Sipyok. (2026). Proactive Educational Supervision Guidelines Through The Integration Of Modern
Learning Theories In The Digital Age. Modern Academic Development and Promotion Journal,
4(4), 1152-1162,,

DOI: https://doi.org/10.
https://s012.tci-thaijo.org/index.php/MADPIADP,



https://doi.org/10.14456/madpiadp.2024.1
https://so12.tci-thaijo.org/index.php/MADPIADP/

MyansdsasuLariauinnsadelnl U9 4 adun 4 (hsngraw - Fanaw 2569) | 1153

wWuuNas Ui nIN1UsEUUINIdIna (Tele-supervision) 2) TAAT1UNITALT DUAN
(Reflective Practice) Wiensdulingiinszsiuarimuuinnssunisdanisiiousidegn
femuies uaz 3) JAsunsaisuvuLisnseudiaiiou (Virual PLO) loideules
\3etinTnuaginasansaumaiivanuats wuavnensimedldfoudtaean

°o v v

TodnfinsuIakaranIun sauluiamsidsuunuimvesdinuilmaiuagle1uienis
anuAnwibinareiluerulsanuazainlunisiseus (Facilitator) AYeasuasng
o = v =i Yy 1o« a a &

ausIauEN1IIANTTEuIveeAsluanIsIYn 21 laedreliussansaimanniy

AdAey: NMstmAnsAnyndesn, noudnsseuiadelv, eafdva, Msianisseus

\gasn

Abstract

This academic article aims to present proactive educational supervision
guidelines consistent with the context of change in the digital age. By synthesizing
and applying key learning theories, including Constructivism, Connectivism, and
Social Learning Theory, the study reveals that educational supervision in the
digital age faces challenges concerning teachers' technological competencies and
traditional supervision models that lack flexibility. Integrating these learning
theories facilitates the development of proactive supervision guidelines in three
main dimensions: 1) Coaching and Mentoring, emphasizing friendly relationships
through tele-supervision; 2) Reflective Practice, to encourage teachers to analyze
and develop active learning innovations independently; and 3) Building a Virtual
Professional Learning Community (Virtual PLC), to connect professional networks
and diverse information sources. These supervision guidelines not only mitigate
time and location constraints but also shift the roles of educational supervisors
and school directors toward being facilitators who enhance teachers' active
learning management competencies in the 21st century effectively and

sustainably.
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