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Abstract

Result-Based Management (RBM) is an essential approach to improving
the efficiency of resource utilization in educational institutions by linking budgets
with measurable outcomes. This article aims to examine the concepts, principles,
and development guidelines for RBM-based budget management in accordance
with good governance, using documentary analysis. The findings reveal that
effective budget management requires strategic goals, key performance
indicators (KPIs), outcome-based budgeting, and strong monitoring and
evaluation systems, along with transparency, accountability, and participation.
However, challenges remain in information systems, unclear indicators, and weak
evaluation mechanisms. Therefore, capacity building, the use of information
technology, and stakeholder participation should be enhanced, along with the
development of appropriate models and indicators and further empirical
research. Educational institutions can apply RBM to align budgeting with strategic
goals, thereby improving efficiency, transparency, and sustainability.

Keywords: budget management, RBM, effectiveness, sovernance
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Management: RBM) l¢ifunsimuioudladedidndsna1n Tnesjatunisidoules
JEPININTNEINT NTEUIUNIT wazkadnseg 19 dussuu (Robbins & Coulter, 2018)
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maaﬂazﬁw%mwLLazmaﬁuqmémaﬂaaﬁﬂi WA gIIAN1995 UELTIande “nalnnns
Woulee” szminsesAUszneuves RBM Aundnsssunivialuuiunyesaniudng
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1. uunAnuazvgufiiineadas miu%mimuwﬂszmmLmuajqLﬁuwaé’uqm‘é
(Result-Based Management: RBM) Dunwndadiiauiuieudludes favesnis
U'%Wil,wuﬁgaLﬁmﬁLﬁmﬁmmsmuau{]a%’aﬁwlfi’h (Input) Tae RBM A udAeyiu
audenlesseninetadetndn nszuauns (Process) wandn (Output) wazHads
(Outcome) agaifuszuy (Robbins & Coulter, 2018) dsapandasfiunguinisuims
B955UU (System Approach) finesinesdnsidussuuiifiosdussnouduiusfunasdos
fimsussdunastsawios

uanaIntl wwada RBM deduiusfununAnnisuimsniassuulug (New
Public Management: NPM) i1 utsgdnga1m anuduan uazauiuinvoude
wadws (Accountability) Tnensudmseulszanadesaninsauanstadunysvenisly
n¥nensldogsdnian vaedl Wildavsky (1986) e5uneinnszuiunissulszananduy
w3asflodauleveiiazioudwuauddyvetodng

Turasiieatu masudunuauuuiin RBM s1dufosedosad Tananis
ALH19U (Key Performance Indicators: KPI) wagszuufnniuuszidiung (Monitoring
and Evaluation: M&E) fifluszansam sauﬁgqoﬁ’awi"lLﬁumumugjﬁuwé’ﬂﬁﬁmﬁma
laun aulussla (Transparency) AusuRAU (Accountability) wagn1sddiusay
(Participation) 1l el n1sus nssudszaaianudnd ofe asivaeuld waziin
Useleviasansonsdnsuazdny

2. yuARefiReadeslulszna
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3. yATeiReadosinsUszme

Tusgauwuwd wuada RBM gnihanldlunisimunesdnsiagssuunsfing
289NNV

OECD (2019) 5164777 MIuUivsuuusjanadunnitieifiauseansaimnisld
n3nensnnsg tneiunaideulessuussanuiunadng uaznsliteyalunisdnduls
Waulgung
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MUIMTNUIUUTEIN AU LT uRadugs (RBM) 1 uwuammanisuinig
sutszanafitiunadenlomslinnensturadnsiiiniuegadaan Tasfmun
Hwane §a75 wasnsUssdiuna Welvinisldinessuussnanindssnam duan
uarusIgTngUsvasdvesesdng deliswanden dail

1. vdnnsdduasnisuimissuussnauuugatiunadugn’ (RBM)

msu’%msamwﬂszmmLLuuaJ;aLﬁumaé’qué (Result-Based Management:
RBM) LHulnAnnsUTMsTilfamdAyiu “nadns” (Results) ilumudnas Tnosjs
Foulesseninamingns nszurunseiiiuem LLagmaé’quéﬂQQQQﬁﬂiaéwqL*‘ﬁJuigUU
wann1sdfgues RBM dlddndnegiieenisaivaunistdanesudssunalgndeniy
suifou uiitunslivinginsliiAn “aue1” war “nansenu” Adatauseidivang
YDIDIANTHATFIAL

Usgnsusn e nénnsyatiunadns (Results Orientation) Fsdierduilaves
RBM Tneasdnsfosimunnadnsigesnislidnaudausissfunanan (Output) Tuauds
Nadns (Outcome) waznansznu (Impact) N muneludnuaeivaeldnig
Faasseuusznaiiiamefidaay uazannsaussifiunnudualdegradususssu
1INNIINSInNslgIesuUsEalAnsuA LAY

Uszn1siiaas Ao nann15vd ouleadeszuu (System Linkage) € gutiu
AU USIENINRIAYTENBUAN 9 laua Jadeiditn (Input) nszuauns (Process)
HaNAn (Output) haguadns (Outcome) lagaulszuiuiasgninassuazldau
nszUIUMSATUSE AN AW WielHiAnnadnsaenndostuid manaiBsynsmansves
09Fn3 wnAndve iU sansauefiunmTnveam sy wazdlan
FeulgavesRanssusing q sgnafussuy
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USgNISNEIN A8 NANNISLEH AT TANANITAILE UI1U (Performance
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Measurement) 1ng RBM T a1ud1a gy un1snInunm1%7a (Key Performance
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Indicators: KPI) iflgaunw Fedfesiidnuazions daiau uazanunsainnaldasa nsld
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Usgmsiivn Aie sdnmsanuduen (Value for Money) Saifunsuseidiunnsly
nswenshu 3 47 laun Audsenda (Economy) Used@nsnn (Efficiency) wag
UsvAndua (Effectiveness) M3uimssudszanaumamdnnisiagtaelfesdnsaunsn
Tvswennsegnsdud anmugade uasiiunadnsiintuainnisamu

Uszn13iivn Ao ndnnisidiustuwazaarulussla (Participation and
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Usznsgaving Ae wdnnnsufuugsedesieiiles (Continuous Improvement)
Fafunslédeyadoundu (Feedback) annmsUseiliunasnldlunmsimuiuazusulgs
nszUINNTUTISIUUsTInaegwaiilos ndnnsddisliesdnsanunsaioudann
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