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Abstract

The objectives of this research were: 1) to study the level of creative
leadership of school administrators under the Songkhla Primary Educational
Service Area Office 3; 2) to study the level of being a happy organization of the
educational institutions; and 3) to examine the relationship between the creative
leadership of school administrators and being a happy organization of the
educational institutions under the Songkhla Primary Educational Service Area
Office 3. The sample group, consisting of 328 participants, was determined using
the Krejcie and Morgan table. The sampling was conducted through stratified
random sampling based on school size, followed by simple random sampling

using a non-replacement drawing method. The research instrument was a
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questionnaire with an Index of Item-Objective Congruence (IOC) ranging from 0.67
to 1.00. The reliability of the creative leadership questionnaire was 0.855, and
the reliability of the happy organization questionnaire was 0.909. Data were
analyzed using frequency, percentage, mean, standard deviation, and Pearson’s
product-moment correlation coefficient. The research findings were as follows:

1. The creative leadership of school administrators under the Songkhla
Primary Educational Service Area Office 3, both in overall and individual aspects,
was at a high level.

2. Being a happy organization of the educational institutions under the
Songkhla Primary Educational Service Area Office 3, both in overall and individual
aspects, was at a high level.

3. The relationship between the creative leadership of school
administrators and being a happy organization of the educational institutions
under the Songkhla Primary Educational Service Area Office 3 showed a positive
correlation at a high level (r = .731S) with statistical significance at the .01 level.
Keywords: Relationship, Creative leadership, Happiness Organization of

Educational Institutions
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