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Abstract

The objectives of this research were 1) to study the current state of
student affairs administration at Sarasas Witaed Nimitmai School, and 2) to
establish guidelines for developing student affairs administration. The sample
consisted of 7 school administrators and 92 teachers, totaling 99 participants. The
research instruments included a questionnaire on the current state and in-depth
interviews. The statistical methods used for data analysis were frequency,
percentage, mean, and standard deviation. And analyze qualitative data using
content analysis.

The research findings revealed that the overall current state of student
affairs administration was at a "Moderate" level. Specifically, "Promoting
Discipline, Morality, and Ethics" received the highest score at a "High" level, while
"Evaluation of Student Affairs Operations" received the lowest score at a
"Moderate" level. the highest priority for development was Evaluation, followed
by the Student Support System and Democratic Promotion. The developed
guidelines cover 6 main areas, focusing on participatory evaluation strategies,
strengthening student support networks, and expanding democratic participation

within the school.
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