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Abstract

This quantitative research aimed to: 1) examine the level of motivation
for hybrid working, 2) study the level of time management in hybrid working,
3) investigate the level of hybrid work performance, 4) compare hybrid work
performance classified by personal factors, and 5) analyze the effects of work
motivation and time management on hybrid work performance of employees in
a state-owned financial institution. The sample consisted of 234 employees. Data
were analyzed using descriptive statistics, t-test, one-way analysis of variance
(ANOVA), and stepwise multiple regression analysis.

The results revealed that hybrid work performance differed significantly

by age and job position at the .05 level, while no significant differences were
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found for other personal factors. Furthermore, time management in terms of
performance monitoring (B = 0.413), job characteristics (B = 0.317), and working

conditions (B = 0.221) had positive effects on hybrid work performance. The
regression model explained 54.60 percent of the variance in hybrid work
performance.

The findings indicate that hybrid work performance of employees in a
state-owned financial institution is significantly influenced by time management
and work motivation.

Keywords: Work motivation, Time management, Work performance
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