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Abstract

This research aimed to 1) study the level of work motivation among
teachers and 2) study guidelines for enhancing work motivation among
teachers. The research employed a mixed-methods approach, divided into
two phases: Phase 1 involved studying the level of work motivation among
teachers through quantitative data collection from a sample of 269
participants, consisting of civil servant teachers, government employees, and
contract teachers, selected through multi-stage random sampling. The
research instrument was a questionnaire. Data were analyzed using mean
and standard deviation. Phase 2 involved studying guidelines for enhancing

work motivation among teachers through qualitative data collection from
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interviews with 5 experts, consisting of 3 school administrators and 2
teachers, selected through purposive sampling. The research instrument was
a semi-structured interview form. Data were analyzed and synthesized
through descriptive narrative and content analysis based on the research
objectives.

Research findings revealed that:

1) The overall level of work motivation among teachers was at a high
level. When considering individual factors, motivating factors were at a high
level, and hygiene factors were at a high level.

2) Guidelines for enhancing work motivation among teachers
consisted of 13 approaches: achievement in work, recognition, nature of
work, responsibility, advancement in position, policy and administration,
supervision, working conditions, relationships with supervisors, relationships
with colleagues, job security, personal life, and salary.

Keywords: Approaches to Enhance, Motivation, Teacher Performance, small

schools
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