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Abstract

This article presents the Ariya-Wise Decision Framework, an integrated
approach for supporting sustainable decision-making in organizations in the era
of artificial intelligence (Al). While Al can enhance efficiency and accuracy in
processing various types of data, it is equally important to combine it with
ethical wisdom to ensure that management and decisions are careful, ethical,
and socially responsible. This framework is based on the Four Noble Truths for
systematic problem-solving: analyzing problems (Dukkha), identifying root
causes (Samudaya), setting virtue-based goals (Nirodha), and planning and
implementing actions continuously (Magga). Critical thinking is used as the main
tool to analyze and filter information, reduce bias, and ensure accuracy in the
development and use of Al systems. Applying this framework helps
organizations manage challenges in the Al era with awareness, from clearly
defining goals and building reliable data to developing and evaluating Al
systems in terms of both performance and ethics. By combining data-driven
intelligence (Al) and ethical wisdom (Four Noble Truths), organizations can make
well-rounded, rational, and responsible strategic decisions and achieve

sustainable growth in a rapidly changing environment.
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