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Abstract

This research aimed to (1) study the current and desirable conditions of
academic administration toward becoming a learning organization, (2) develop a

model of academic administration toward becoming a learning organization,
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and (3) evaluate the developed model for schools under the Office of Surat
Thani Primary Educational Service Area 2. The study employed a research and
development (R&D) design consisting of three steps. Step 1 The current and
desirable conditions of academic administration toward becoming a learning
organization were studied. The sample comprised 246 school administrators
and academic heads from 123 schools selected through stratified random
sampling based on school size. The research instrument was a five-point rating
scale questionnaire containing 65 items covering five aspects of academic
administration and four aspects of learning organization development. The
questionnaire’s item—-objective congruence (IOC) values ranged from 0.80 to
1.00, and the overall reliability (Cronbach’s alpha) was 0.95. Step 2 The model
was developed through interviews with seven experts using a semi-structured
interview form validated for content accuracy by three specialists. Step 3 The
developed model was evaluated by 48 school administrators and academic
heads selected through purposive sampling. The evaluation instrument
measured the model’s appropriateness, feasibility, accuracy, and usefulness,
with an overall reliability of 0.94.

Data were analyzed using mean, standard deviation, and content
analysis. The findings revealed that (1) the current condition of academic
administration was at a high level, while the desirable condition was at the
highest level; (2) the developed model consisted of four components:
principles, objectives, operational procedures, and success conditions; and (3)
the overall evaluation of the model was at the highest level in all aspects.
Keywords: Environmental, social and governance disclosure, firm performance,

mai.
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