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Abstract

This study aims to (1) examine the levels of attitude factors, equity
factors, and employer participation factors affecting appropriate employment
models for persons with disabilities; (2) investigate the relationships among
these factors influencing appropriate employment models for persons with
disabilities; and (3) analyze the direct, indirect, and total effects of attitude
factors, equity factors, and employer participation factors on appropriate
employment models for persons with disabilities. The population consisted of
1,290 establishments employing persons with disabilities under the Eastern
Economic Corridor (EEC) project. Using Krejcie and Morgan’s (1970) table for
sample size determination, 297 establishments were selected as the sample.
The unit of analysis was the establishment, with representatives responding to
the questionnaire. Data collection instruments included  structured
questionnaires. Statistical analyses employed were percentage, mean, standard
deviation, Pearson correlation coefficient, and path analysis.

The findings revealed that 1) The levels of attitudes toward employing
persons with disabilities, employer participation in such employment, equity
principles in employment, and appropriate employment models measured by
organizational performance were at a moderate level. 2) The Pearson
correlation coefficients showed a strong positive and statistically significant
relationship (p < .01) between attitudes toward employing persons with
disabilities and equity principles, employer participation, and appropriate

employment models measured by organizational performance. All three factors
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also exhibited strong positive correlations with appropriate employment
models at a statistically significant level (p < .01). 3) Attitudes toward employing
persons with disabilities and employer participation had an overall positive
influence on organizational performance. Similarly, equity principles and
employer participation positively influenced organizational performance.
Although the direct effect of equity principles on organizational performance
was not statistically significant, the indirect and total effects through employer
participation were significant. The equity principles factor had a significant
positive total effect on organizational performance of establishments
employing persons with disabilities in the EEC project (TE = 0.49, p < 0.01).
Furthermore, the conceptual framework demonstrated that attitude
factors, equity principles, and employer participation factors collectively
explained and predicted 60.7% of the variance in organizational performance of
establishments employing persons with disabilities in the EEC (R? = 0.607).
Keywords: Employment models, Attitudes toward employing persons with

disabilities, Equity, Employer participation
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1. UNITTID 337 | 042 | Y1unans 7
2. humsuiuasunu 347 | 043 | dwnaw | 5
3. inun1slidenUfus 441 | 055 1Ty 1
4. AUNITHNDUTUKAZNITHRIL 358 | 0.50 aly 4
5. unsatiuayuneday 3.60 | 0.28 h 3
6. sunsiiauslunsdndule 342 | 048 | Yunans 6
7. shunsusziliuransuiiReuegtau 4.20 | 0.63 1 2
555U
594 372 | 034 aly

3. MsidIuTNVUsENaUNITlUNITINUANNNIS

nsildusmveeUsznaunslun1sdenuauinig tnesinegluseauuin e

#915001918011 WU Aunsidusinlunisusediung daAedegean wazauid

ALadY Uaefgararunsilausiulun1saEy (AN57199 3)

M13197 3 AduLazATELUNNINTEIVYEINSHAINT IV UTENOUNS LY

A159199UAUNNT LAYTIUBALIUNTIEATY

nsildusnverUsEnaunisiun1sInanuau X S.D. | ulawa | adu
NANS
1. srunstausinlunsandula 354 | 0.63 | w1 2
2. euNsHaINTINIUAITINUHY 352 | 074 | wun q
3. unisildusinlunsuun 354 | 054 | N 3
4. prunsidrusilunsusziiueg 3.66 | 052 | a1n 1
39U 357 0.50 un
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4. jUwuunsdenuauRin vz suiaaInUssavsravasesdnis

sUnuuMsisuauiinsivnzasinanUssansnavesesdnslnesiueglu
sydunn Wefinsansedu wud fudhvsneBangsa Saedsgan wagsuid
Auadgvioiignfefuinweduius (s 4)

M99il 4 AnadsuazAndssuLINAsgIuYeINsiidiusmestUszneumsly

A5 IUAUNAIT AT IUBATILUNTIEATY

sULUUMIIsTALRnS Iz % SD. | ulawa | @19y
1. g msngiganeng 4.17 0.40 ) 1
2. iunsyuunsnely 4.14 0.43 ply 2
3. iuszuuidn 3.93 0.51 ah 3
4. PuNYwudNRUS 3.89 0.56 aly 4
39U 4.04 0.42 an

nan1sAAssinINingUszasddeN 2 Wilefnwinnuduiussenineiaunad
ANLENBNA mﬁﬁa'aui'amaa@UizﬂaummazgﬂLLUUmﬁwmuﬂuﬁmﬁﬁmmzam
TulassnisiwaimunilAwnIAnz Jueen

HANITIATIENENUTEANTANAURUSNUIT AUFUNUSIENINWIAUAR AL
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0.593 sarutunans) uavnutadeusedndua (r = 0.720 szauga) drudadenanaiiy
wuania AuUaden1sildiusin (r = 0.731 seauga) ﬁugmwumﬁﬂwuﬂuﬁmiﬁ
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HANITIATIEARAAGOITUALNAFIUTON 1 (113797 5)
A1519% 5 ANFUUTEANTANFUNUSTEV IV AUAR AULENDANA NITHAIUIIY

YDINUTENOUNTUAL JULUUNITINNUAANSAMNIZaN TnINUseanSHanaAns

Aauds AW PS FM FO
VIAUARADN1TINUAUTNIT (AW) 1 593 787*  .720%*
nsilduTInveUsEnaunsiunIsInuAY 1 7317 565%
Wn1s (PS)

VANAUENBNIATUNITINNOUALANIT (FM) 1 a4
EULLUUmﬁwamﬂuﬁmsﬁmmmu (FO) 1
** p<.01

(%)

* ynefaditedAyeananszauautulafifovas 99 viedl P-Value Uosnin 0.01
UG TIAUARABNITINNUANTNIT = (AW), msddiusiuvesisznaunsiunig
F19UAUANIT = (PS), NANAMUENBAIATLUNITINIUAURNIT = (FM), FULUUNITANS
SUANNASAMUNZEN (FO)
a ¢ o sy o A = a a a a

NAN13ILATITUNINTnUIasAdaN 3 WoAnw1B8nSnaninse ansna
N19994 kardninalnesinvesladeviduaivadsainuiauaninwazdadenisidiu
30 UTENaUNTNAABFULUUNITINNNUAUTN ST AUHA

aNTwan19nse (Direct Effects) MaNANULENDAIALUNITININEGIUAUNNNT 3

Bvgwan1mse nsidiusinvesusenaunislunisdisnuauiins gean (B =

o w

0.75) haziilodAgyn19ads (p-value < .001) NENAUENDAIATUNITINNIUALANIT

LAz MAUARADNITINNUANTNT ABNENaN19nTIse JULUUAITINUANANTH

a o [

wiangay MAeutaas (B = 0.44 waz 0.34 aud i) waslitedAyn19ada (p-value

<.001) Msfldusuveuszneunsiun1sdnanuauiinig I8nsnantmssioguwuy

v o w

MsPsuAuiinIsimuzan tesuin (B = 0.06) warlifivuddeyn1eads (p-value
= 0.227)



740 |Modemn Academic Development and Promotion Journal Vol.3 No.4 (July - August 2025) &5

dnSnan1sdeu (Indirect Effects) #anAuLanan1AluNITI19IUAUNNIT &
Sndnaniadeuse JULUUNTIIUAURNSImMEIZaN H1u A15ildIusInves
Q’ﬂizﬂ’emﬂwﬂumiﬁ’mﬂmﬂuﬁmﬂussﬁuﬁw (B = 0.05) wazdtudAeyneadia

dnSwasau (Total Effects) waNAMUENDNIALUNITINNIUAUNNIT LBV
mugj«;l'jwia nsfidusanveussnaunislunisdanuauiinis (B = 0.75) uas (B =
0.44) AW H8nSnaniemswie Aoudregs (B = 0.34) Arduuszdnnensaldauys PS
au13095UEAULUTUTIULG 56.5% (R? = 0.565) é’hLLUigULLUUmﬁwmuﬂuﬁmiﬁ
Wanza a1ansaesuteauLUsUTUlE 60.7% (R? = 0.607) Tumaihdulumaduy
(Saturated Model) Fsiinuaannaesauysal (Perfect Fit) Inedl Chi-Square = 0.206
uay RMSEA = 0.041 Hamslinszvidenadosivansigiuden 2

d. U ,6’ o U
A9 6 LARIANUINUNVBIRILUT

AMNEURUS Direct Effect Indirect Effect Total Effect  p-value
AW — FO 0.34 - 0.34 <.001
FM — FO 0.44 0.05 0.49 <.001
PS — FO 0.06 - 0.06 0.227
FM — PS 0.75 - 0.75 <.001

Chi-Square (X2)=1.60 (p=0.206), RMSEA=0.041

AN5199 7 wanaAAuLUsUSIUNesuele (R2)

AUs R2 AAINY
PS 0.565 FM 25unemnukdsUsiuved PS 1a 56.5%
FO 0.607 FM, PS, AW 85U18A1LUSUSIUVDY FO
19 60.7%
aAUs8Na

1) waaINN1TIeANIngUszasAdan 1 nan15ITenudn viruARsen1IINg

uauinislagsmeglusyauiin lnsengiuadouiag Jausssuesdn1siaaie
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Vornholt et al. (2018) Tua@1Uv2INaNANNLANDNIATUNITIIEIUAURNIT WU

vaa | a
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[y

fuszneunns nuidlseduge Tnolamigdunsiidusuilunsussifiune dagaelv
23RN 3ANT0UFUUTINTEUIUNT uauiinislfegedeiles aenndoaiy
Erickson et al. (2020) fifuunumvesnsuszifiunalunszuIumsdneny uazguluy
mMsfsuaufinsivnzaninainuszansuavesesdnisinesiuegluszivinn lag

audmunedananaiinedegan wandivuinuleuieidmauiaznisdoans

o

Wnunedutadeddglunisussauaudisalunisitesuaudinig (Phillips et al.,

2019)

=

2) HavINN15I8AUTNgUIZAIAYdRN 2 91NN15TATIZEAIINFURUS WU

[

FLUSNaNUAT AN UFUNUSTIUIND 1T Ted 1A TngANUFURUSSERINITIAUARU

o

P

nanAaNenIniageiian (r = 0.787) velhldumsizanrulseneunisdaiulng

Wwaiudernuddylunisinsnuauiinig denndesiuauideass Vomholt et al.
(2018) InuIViAUARNARBAUNNSHANNENTUSIneRTIAUNTaTIAMLELDAALUT
191U wona1nll Yang way Konrad (2021) §3nu3199AnSANYIAUARLITIUINADAL

fin1sdnazdivlevieNatvayuniuaueniatasn1sliidenufun wasviruafves

a wva ¥

AuIMsinalagnswansmvuauleuiguaziuufiRnuauaenAluednig

3) waaNN1sITeAuIRgUsTaAdeil 3 nuindvEnaniemss Bvswanmason
LALBNTNALAYIIN FEUINAILUSTAUARADNITI I UAUNNS, N1SUAIUSINVDY
AUTENoUNTTIUNITINUANTNTT, MANAUENN1ATUANTINUAURNNTT, JULUY
MM33IUAURNSTImIIZEL 91nHaNITIATIZREUNIS (Path Analysis) wugluwmad

[ a

ANuARnAA BT uTaYaldIUsEindedtanysal lauanunsaedusignafiiuysniy

[

Y
nnUszasAnidelanall
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1 v =
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