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Abstract

This academic article titled "School Administration Based on the
Principle of the Seven Noble Treasures" aims to explore the Buddhist
principles known as the Seven Noble Treasures (Ariya-dhana), which include
faith (saddha), morality (sila), moral shame (hiri), moral fear (ottappa),
learning (suta), generosity (caga), and wisdom (pannia). The study investigates
how these principles can be applied as a framework for ethical and
sustainable school administration. It also analyzes the alignment between
the Seven Noble Treasures and modern management practices in the areas
of human resource management, budget administration, academic affairs,
and the development of positive organizational culture. The findings
indicate that when school administrators adopt these principles in their
leadership, it promotes transparency, accountability, collaboration, and
moral integrity within the organization. These qualities are fundamental to
improving the quality and sustainability of Thai education in the long term.

Keywords: Administration, Educational Institution, Seven Noble Treasures
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3. ANFUSNITIVUTEUINLAENTNEINT DL 9 (Financial and Resource
Management) nsdan1ssuUszanamesdnnullsslavazduszansam el
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eiﬁ‘aulo;aémﬁmwa (Hoy & Miskel, 2012) Msu3msninensoensiiuszansnm
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4. n15Usn19v8afa@au59u (Participative Management) N15U35%13
anuAnmfiRmsanaiunsliaiusiuvesng Tnidou wunazes wazgumy iolwin
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5. NTUIMITITI38535ULaEAMSITU (Ethical and Moral Management)
&;ﬁﬁﬁﬂ’mﬁﬂwﬂﬂ?iﬁ’lLﬁumiU%WWGTQEIQMﬁﬁN 939553% UATALURATOUNAD
dea iilaidunuvossiifuarassaninuinaeunisidousiuanzan (Brown &
Trevifo, 2006) msu%miﬁﬁﬂmﬁsimhaéqLa%umﬁﬁmm;gﬁaulunﬂﬁa

6. n15uUsMITnIsasuulatiaruinngsy (Change and Innovation
Management) n13u3usaniufnyinosdaruiavguiasnsouiunnydeuntas
ANLANUABINTSYRIFIALLaz AT LlaE v 9 (Fullan, 2007) éﬂﬁaaﬁﬁﬂwﬂumi
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N15UINITADIUARNBINIUNYYNI1TUTNITLW99T85550 (Ethical

Leadership)
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7 (Role Modeling) wihwasiandlyitufiamnudodng ga3n wordiamossy ioass
mmlﬁwimmsmmLmﬁwmnﬂg UniSeu wazyraInsluaniudnyl (Ciulla,
2004) 2. MsindlasensiinusssH (Moral Decision-Making) nssaaulayni3es
nosidsdamansznuneniaiulaaiudsosssouniu wazdandnaiuyfsssu
ANudusITY LLasmm%’Uﬁmawiaé’qﬂm (Brown & Mitchell, 2010) 3. mia'al,aﬁ:u
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ﬁmﬁuuasswmuﬂ@m (Resick, Hanges, Dickson, & Mitchelson, 2006) 4. N1
3519103 UAAYoUTINTU (Shared Accountability) ginagaaasulyaguas
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2016)
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