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Abstract

The school administration amid rapid change adapting to new social
environments with high competition that emphasizes the potential and quality
of human resources as crucial for development school toward excellence.
School administrators must possess creativity, create  constructive
differentiation, have best practices, implement results-oriented management
toward excellence. They must establish creative vision, employ excellence-
focused  administration  strategies, participatory and  network-based
administration,  systematic knowledge and technology management,
professional development for administrators and teachers, innovative
administrator, risk and continuous improvement in achieving educational goals
to excellence.

Keywords: Excellence Administration, Professional, School administrators
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