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Abstract
The objectives of this research were to study 1) the level of servant
leadership of school administrators under the Office of Surin Primary

Educational Service Area 1 2) the level of school culture of schools under
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the same office 3) the relationship between servant leadership of school
administrators and school culture and 4) the influence of servant leadership
of school administrators on school culture. The sample group consisted of
school administrators and teachers in basic education institutions under the
Office of Surin Primary Educational Service Area 1 in the academic year
2024, totaling 351 participants. The research instrument used was a 5-point
Likert scale questionnaire. The overall reliability of the questionnaire was
0.99, with a reliability of 0.97 for servant leadership and 0.99 for school
organizational culture. Data were analyzed using mean, standard deviation,
Pearson's correlation coefficient, and simple regression analysis.

The research findings were as follows:

1) The overall and individual aspects of servant leadership of school
administrators were at a high level.

2) The overall and individual aspects of school organizational culture
were at a high level.

3) Servant leadership of school administrators was significantly
correlated with school organizational culture at a very high level (r = 0.824)
at the .01 level of significance.

4) Servant leadership of school administrators significantly influenced

school organizational culture, accounting for 67.90% of the variance at the

.01 level of significance. The predictive equation in raw score form was Y =

1.307 + 0.699**X and in standardized score form ZAy = 0.824"*Z
Keywords: Servant Leadership, School Administrator, School Culture,

Educational Administration, Educational Service Area Office
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