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Abstract

This academic article aims to examine and explain the application of the Seven
Principles of Sappurisadhamma in educational administration, with a focus on
encouraging school administrators to adopt Buddhist ethical principles as a guiding
framework for their practices. The objective is to promote transparency, moral integrity,
and the sustainable development of educational quality. The Seven Principles of
Sappurisadhamma  include  Dhammanyuta  (understanding  causes), Atthanyuta
(understanding effects), Attanyuta (self-awareness), Mattanyuta (moderation), Kalanyuta
(sense of timing), Parisanyuta (understanding society or community), and Puggalanyuta
(understanding individuals). Each principle can be effectively applied to various
administrative functions, such as policy and strategic planning, personnel management,
efficient resource utilization, and fostering collaboration with the community. The
integration of these principles contributes to the stable and sustainable development of
both learners and educational institutions. Moreover, the author has identified a
significant body of knowledge indicating that applying the Seven Principles of
Sappurisadhamma in 21st-century educational administration represents an integration
of “Dhamma and contemporary leadership.” This approach offers a new paradigm for
developing school administrators who can lead organizations in a balanced and
sustainable manner in an era of rapid change. This conceptual framework consists of
three key components: The foundation of Dhamma Contemporary leadership in four
dimensions (communication, thinking, technology, and a learning culture) Educational

administration outcomes (morality, participation, educational quality, and sustainability)

Keywords: Sappurisa-dhamma, Educational Administrator, Educational Administration,

21° Century, Moral Leadership
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