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Abstract

The article titled Moral and Ethical Leadership of School Administrators: A
Fundamental Foundation for Sustainable Community Collaboration aims to analyze the
roles and significance of moral and ethical leadership of school administrators as a
fundamental factor influencing the development of sustainable collaboration with
communities, particularly in rural contexts. The analysis is based on a synthesis of relevant
concepts, theories, and research studies.

The synthesis led to the discovery of new knowledge in the form of an integrated
relational model, which illustrates that deeply rooted moral and ethical values within
school administrators—such as integrity and responsibility—serve as key driving forces that
foster ethical leadership behaviors. These behaviors contribute to the development of trust,
which is the most essential condition for elevating the relationship between schools and
communities from a support-based relationship to a genuine partnership. This transformation
ultimately leads to deeper community collaboration toward shared goals of sustainably

improving both educational quality and community development.
Keywords: Ethics and Morality, School Administration, Community Participatio
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