N1IANMTUNUAIULNUENSAEASNITHAILIYDINDITIWAINA
PERFORMANCE BASED ON STRATEGIC DEVELOPMENT PLANS
OF AIR FORCE

DRI

UgUnId Waawas uaz 23aan WIeIIISUY

'Pathompong Phuangphet and “Wanlop Piriyawattana

NANINYIALTIVAYEUGUUN, Uszmdlng

Suan Sunandha Rajabhat University, Thailand

1s64563825008@ssru.ac.th, “lekcharo@hotmail.com
Received: September 15, 2023; Revised: November 20, 2023; Accepted: December 26, 2023

UNANED
UNANUTANYINITANTUIUA UKL NSAER SN TRAIUIVBINBWINGINA LKY

gnsAansnesinena fodufiavnisewwimislfifnuiusiauaznisia seenaarin

' [
a o falal

wialidugninanudderiad wazid1Uszatdvetoddnis LNUENsMansNaATl Agfegn

AUATUAILAEDYTALY9999ANT sulTuNaNaANIIPINNARTINAUYRELTINTUBIANT LS

av o € &3

Musmiunseaziauniu lneddeviauiidunnumiuiosasiuinduganuie

Uanenefissdnsuszasdagllits wasideriaifiavdosinisuvateanunuingUszasd

v
Yo Av 3

fifususssn uazanunsodaldneldfiinvesesdns Madlosdnsanusaldunugnseans
HunseulumsdssiiuasulsshBaudszanald uazddluniiiy sadnsdsanunsolum
gnsenandiiunseulumsdaiusul joRnsvesesdns eliesdnsdnvhuliaennded
funnuiRuIUszme unugnsaansyasnaineInialddiunssuiunsiaviedaiu

YUV 39anUiuuleuIguasy munToumINIUeILNUNRIUATYgRALaE A IANWIAYTR

ANEATY: WNUEVIBANERNS, N1FWALI, NBIVINEINIA

indnwUSayanin vdngassgmansumdudio arwdnisidlesnsunases wninedesudgaiugiun

Zemansnnsd as. nangnssgemansumUndn avinsiienisunases unTinendesssigaiuatiun



578 | MCU Ubonratchathani Journal of Buddhist Studies, Vol.5 No.3 (SEP-DEC, 2023)

Abstract

This article aimed to Performance Based on Strategic Development Plans of
Air Force. Air Force Strategic Plan considered a direction or guideline for the
mission and mission Of the military in order to fulfill the vision And organizational
goals. That good strategic plan Must be determined according to the vision of the
organization. This is a product of the common ideas of members of the
organization who have worked together or will work together. This vision is in
agrees that it is the destination that the organization wishes to reach. And this
vision must be transformed into a concrete objective. And can be measured under
organizational indicators. The organization can use the strategic plan as a
framework for assessing fiscal performance. And more than that, the organization
can also use the strategic plan as a framework for developing the organizational
action plan. In order for the organization to draw up a plan in accordance with the
national development plan, in order for the organization to draw up a plan in
accordance with the national development plan. The Air Force's strategic plan has
been through a systematic process. Which is in line with the state policy According

to the framework of the National Economic and Social Development Plan.

Keywords: Strategic Plan, Development, Air Force
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