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Abstract

The objective of this article is to present the concept and approach of
the innovative approaches to the styles of administrator in higher education
according to transformational leadership in  terms of meanings,
transformational leadership styles, and leadership behaviors. Moreover, this
study focused on the relationship between transformational leaderships and
the effectiveness of educational institution. The recommendation was also
presented to administrators in in educational for developing transformational

leaderships for all levels in organization of the 21st century.

Keywords : School administrators, Transformational leadership, School

management in the 21st century
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