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Abstracts

Applying Buddhist principles to lay the foundation for integrated organizational
development aims to create "Buddhist-based human capital" the key Buddhist principles of
the Iddhipada 4 , which are considered the path to success and the starting point for
successfully developing personnel into human capital. The Four Iddhipada consist of Chanda
(Satisfaction), This principle involves the contentment or love for the task being performed.
The development process begins with managing the balance between workload and
personnel satisfaction, thereby allowing individuals the opportunity to discover and develop

their potential. Cultivating love for one”s work helps foster new learning, self-discovery, and
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enables personnel to perform their duties vibrantly. Viriya (Diligence/Perseverance): When
personnel feel connected and committed to their tasks, it naturally fosters perseverance,
resilience, and continuous, tireless effort. This diligent effort is realized by relying on the
satisfaction and pleasure gained from performing the task. Citta (Focused Attention/Steadfast
Commitment): This involves focused attention and dedication to assigned responsibilities |,
characterized by mental and emotional firmness, refusing to give up until the task is
complete. This mental firmness helps personnel maintain stable emotions and possess
ideals to improve the organization and the quality of their work. Vimamsa (Reasoned
Reflection/Insightful Understanding): This is the process of rational reflection , drawing upon
experiential capital to analyze and resolve problems comprehensively. It builds a system of
comprehensive knowledge for job performance through external learning, accumulated
experience, and internal wisdom , helping to prevent errors effectively and in a timely
manner. Buddhist integration for human capital development based on the Four Iddhipada
thus serves as a foundation for cultivating personnel through love for one”s work, diligent
effort, steadfast commitment, and insightful understanding. This results in efficient and
effective operations , leading to a sustainable balance of happiness within the organization,
both in work and in their personal lives.

Keyword: Development of human capital, Buddhist integrated, Organizations
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