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Abstract

The objectives of this research were 1) to study the digital
transformational leadership of school administrators, 2) to study the status of
happy oreganizations in schools, 3) to study the relationship between digital
transformational leadership and happy organizations, and 4) to create a
predictive equation for being a happy organization of schools under the
Kamphaeng Phet Primary Educational Service Area Office 2. The sample consisted
of 308 school administrators and teachers selected by stratified random
sampling. The research instrumentwas a 5-point Likert scale questionnaire. The
statistics used for data analysis were percentage, mean, standard deviation,
Pearson’s product-moment correlation coefficient, and multiple regression
analysis.

The results revealed that 1) the digital transformational leadership of

school administrators was at a high level overall (x_: 3.89); the highest means
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were in digital inspirational motivation and digital intellectual stimulation (x_:
3.91), while the lowest was digital individualized consideration (x = 3.85); 2) being
a happy organization was at a high level overall (><_: 4.06); the highest mean was
morality or Happy Soul (x_: 4.33), while the lowest was financial well-being or

Happy Money (x_: 3.85); 3) all dimensions of digital transformational leadership
had a positive relationship with being a happy organization at the .01 significance
level, with an overall correlation at a high level (r = 0.764), and 4) the significant
predictors of being a happy organization were digital inspirational motivation and
digital individualized consideration, which together accounted for 59.40 percent
of the variance.

Keywords: Transformational Leadership, Digital Age, Happy Organization, School

Administrators
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