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Abstract

This research aimed to 1) analyze the components of school
administration based on good governance principles in schools with best
practices, 2) analyze the success factors of excellent school administration
through the application of good governance principles, and 3) develop and
evaluate a model of excellent school administration through the application of
good governance principles. The study employed a mixed methods research
design. Quantitative data were collected from schooladministrators and teachers
in schools with best practices using a five-point rating scale questionnaire. The
data were analyzed using mean, standard deviation, and exploratory factor

analysis. Qualitative data were collected from key informants through semi-
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structured interviews and document analysis, and were analyzed using content
analysis. The research findings revealed that 1) the components of school
administration based on good governance principles consisted of systematic
accountability, transparency in administration, adherence to morality and ethics,
promotion of participation, efficient use of resources, and compliance with rules
and regulations; 2) the success factors of schools with best practices consisted
of school administrators’ leadership, administration based on good governance
principles, organizational culture and teamwork, development of teachers and
personnel, participation of communities and networks, and continuous
supervision, monitoring, evaluation, and development; and 3) the developed
model of excellent school administration through the application of good
governance principles consisted of four core components: good governance-
oriented leadership, transparent and accountable management systems,
stakeholder participation, and sustainable monitoring, evaluation, and
development mechanisms. The overall evaluation result of the model was at a
high to highest level (x = 4.58, S.D. = 0.48), indicating that the developed model
was appropriate and could serve as a systematic framework for enhancing the
quality of school administration based on good governance principles.

Keywords: Model of Excellent School, Administration good governance, Best Practice
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