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Abstract

This research aimed to: (1) examine the organizational climate for
academic positions; (2) investigate the motivation for academic positions; (3)
analyze the relationship between organizational climate and motivation for
academic positions;and (4) identify the organizational climate factors influencing
the motivation for academic positions among academic staff at the University of
Phayao. The sample consisted of 297 academic staff members at the University

of Phayao who met the eligibility criteria for applying for academic positions and
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were actively employed during the 2025 academic year. The participants were
selected using stratified random sampling. The research instrument was a 55-
item questionnaire based on a five-point Likert scale. The Index of Item-Objective
Congruence (I0C) was 1.00 for all items, while the reliability coefficients of the
questionnaire were 0.87 and 0.84, respectively. The data were analyzed using
frequency, percentage, mean, standard deviation, Pearson's correlation
coefficient, and stepwise multiple regression analysis.

The findings revealed that: (1) the overall organizational climate for
academic positions was at a high level; (2) the overall motivation for academic
positions was at a high level; (3) organizational climate was moderately and
positively correlated with motivation for academic positions; and (4) three
dimensions of organizational climate significantly predicted motivation for
academic positions among academic staff at the University of Phayao, namely
rewards, performance standards, and organizational support. These three
predictors jointly explained 52% of the variance in motivation for academic
positions (R2 = .52) at the .01 level of statistical significance. The resulting
prediction equations were developed in both unstandardized and standardized
forms as follows.

Raw Score Predictive Equation:
Y =1.062 + 0.335(Xq) + 0.243(X;) + 0.183(Xs)
Standard Score Predictive Equation:
Z = 0.350(Zyg) + 0.254(Zy5) + 0.200(Zys)

Keywords: Organizational Climate, Relationship, Motivation, Academic Positions
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Aauus b SEy, B t. Sig.

A1uNShAsIIa (Xg) 0335 | 0.072 | 0.350 | 4.656" | 0.000
AUNIATFIUMSURUROU (X)) | 0.243 | 0.025 | 0.254 | 4.630" | 0.000
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