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Abstract

The purposes of this research were to 1) the various levels of
composition of judicial officers at the Min Buri Civil Court and 2) compare the
work motivation of judicial officers at the Min Buri Civil Court classified by
personal factors. This is a quantitative research study. This was a quantitative
research study using questionnaires. The sample consisted of 91 judicial officers
at the Min Buri Civil Court, including civil servants, permanent employees,
government employees, and temporary employees. Statistical analyses
included frequency, percentage, mean, standard deviation, t-test, and ANOVA.

The research findings indicated that the qualifications of judicial officers
in the case study: the Min Buri Civil Court's application office, naturally exhibited
a high degree of composition, including educational status and position. These
components significantly impacted performance, statistically speaking, at the
0.05 level. Furthermore, the judicial officers at the Min Buri Civil Court possessed
sufficient qualifications and a long history of service within the city, with unique
characteristics.
Keywords: Work Motivation, Court of Justice Officers, Motivation Factors, Hysiene

Factors
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