Y o Adl dl 1 1 < 1 1
qu@mnﬁwaauuﬂawmwamamnﬂumﬂnmmammqﬁu
YDIANTUANE FINAFIUNITUVANUNN5ANEIUTEaUFANEI

UASAISIINITIY Lum 3
THE TRANSFORMATIONAL LEADERSHIP OF ADMINISTRATORS
AFFECTING THE HAPPINESS ORGANIZATION OF SCHOOL UNDER
NAKHON SI THAMMARAT PRIMARY EDUCATIONAL SERVICE AREA
OFFICE 3

e viyusy
Winatsanan Nooboon
N IMNYIRYINVAUATAISIIUINY
Nakhon Si Thammarat Rajabhat University, Thailand
Corresponding Author’s Email: Anotai_pra@nstru.ac.th
Fuiguunany : 21 Wweu 2569; Fuunluunan 30 Wy 2569; JumausuunAId : 2 WeuAIAY 2569

Received 21 April 2026; Revised 30 April 2026; Accepted 2 May 2026

unAnge

n9iduadatl Singusvasaiiial) ﬁﬂmmaxr;;ﬁwmimﬁ'smuﬂawawiu’%ma
an1ufin 2) Anwinisdussnnsuniauguuesaniudne 3) Anwvin1gyuinig
Wasuulawesuimsaniufnunitasmanoninduesnnsunsenuguvesdaufing

wag 4) AnwuuInmsiaunngyinsisuulaswesuImsaniuinuiiiasa

MoN15LTUBIANTURIAIIUZVVOIAATUAN YT F9And1TNIIUAN WA NI5ANYY

[ Y

Uszoufinuuasessssusy e 3 nquieensilalunsideaseil iuagdsindinau

Y

Citation
" Atfathun wyygy. (2569). nzghnaasuuasiiamanensidussansuvsmuguuesanufin difn
AN UATTINS AN WU S aNANINLASASEITIY LUR 3. MIEsERFNERINISWAILNE AL, 4(3), 1074-1095.
Winatsanan Nooboon. (2026).The Transformational Leadership Of Administrators Affecting The Happiness
Organization Of School Under Nakhon Si Thammarat Primary Educational Service Area Office 3.
Journal of Interdisciplinary Social Development, 4(3), 1074-1095.,

DOI: https://doi.org/10.
Website: https://so12.tci-thaijo.org/index.php/JISDIADP,



mailto:Anotai_pra@nstru.ac.th
https://doi.org/10
https://so12.tci-thaijo.org/index.php/JISDIADP/

NIasanenansnsiaudery 99 4 atuil 3 (nguaiay - Tquieu 2569) | 1075

niufinisfnmusruAnuuasedssauss 1un 3 S1um 313 au lanlnensgunuy

wustu ndesdefilslunsidedunuuasuauuuuinasiaiudssanmuan 5 sefuiay

wudneamuuilassasns maliesenteya loun Aads amudsavwnasgiu a

duusyavSanduiusuuuiiiosdy mimaaawmmuwﬁﬂ”’umau wazmsliaTemien
NANTITENUN

a

1. mmzgmaliguulasvesyuimsaniudng lnenimsiueyluseduuin

1% 1% 1%
=

gn lngauniaadasian fe ANUNITATILSITUANALD 5898911 AD AIUNITVINU

q
£% £%

safudufiy arumsnsznumslenuguas Ty aunsamidadaanyena way
puiiinadesiian fo aunsignunisal

2. matdussansuminnuguesanu@n Tasnmsmeglussdusnniign Tng
puiiiinadegefian Ao amuauaudunluosnns sesasn fo aruauyinaud
ATUEY wazauiitinadeifian Ao aufivhauuioy

3. mamiﬁmswﬁm'gw;ﬁwmiLU?{wuﬂawaasjjﬁmiﬁﬁmaG{aaqﬁmum
AruguesAn ANy AxfndinnuaiuiinsinuussouAnuuasaisssusy e

3 flo muMsasusIduniala arunsinnusinduduiiy wazaiunisnssaunisly

aaa

mmiuazﬁmuzyﬂ sensdifedfyneadffisedu 01

4. wum sz N suulasiasanoniaidussansuns
AruguTesEn Ay AxfndinnuaiuiinsinuussouAnuuasaissusy e
3 mayauY 1) arumsiigaunisn guimsneslsenginuidunuuuuisamiuguis
neuarla nsvimsuiifanugfssey 2) aunisasnsusstuniale anadaln
YAaINsumuauatn advayuiuyssanataslonialunswauinues 3) P
mimwijumﬂﬁgﬂ'gmit,l,azﬂzgmg Tngnisiwmanvudunasiudng QQLﬁumﬂﬁz}/
utanssuuardsnisluy 1 lunsdaniaFounisaou 4) amunsiidsdadaanyana
pgﬁmiﬂaa%’uﬂaﬂ@mﬁgqL‘%‘amuLLazﬁaaa";ué]’a ndaselunisdadule wag 5) Ay
msvhaumnfuduiy anstausssunnuuineusauiy Imwju%mi;mﬂaaémw

mmazmmmzﬁmmmmagLa:ua



1076 | Journal of Interdisciplinary Social Development (JISDIADP) Vol.4 No.3 (May - June 2026).£&5

ANdNALY: m’;z@JﬁWﬂﬁLUﬁwLLﬂm, Qmé’wmzmwaﬁwmmﬂﬁsJuLLan, DIANTUAS

ﬂ’J’]@J?jGUGUE)\‘iﬁﬂ’mﬁﬂU’W

Abstract

This research aimed to: (1) study the transformational leadership of
administrators; (2) examine the level of happiness organization in educational
institutions; (3) investigate the transformational leadership of administrators that
affects the happiness organization of educational institutions; and (4) explore
guidelines for developing transformational leadership of administrators that
influences the happiness organization of school under the Nakhon Si Thammarat
Primary Educational Service Area Office 3. The sample consisted of 313 teachers
under the Nakhon Si Thammarat Primary Educational Service Area Office 3. The
research instruments included questionnaires and research interviews. The
statistics used for data analysis were mean, standard deviation, Pearson’s
product-moment correlation coefficient, stepwise multiple regression, and
content analysis.

The research findings revealed that:

1. The transformational leadership of administrators under the Nakhon
Si Thammarat Primary Educational Service Area Office 3, overall, was at the
highest level. The aspect with the highest mean was inspirational motivation,
followed by teamwork, intellectual stimulation, and individualized consideration,
respectively. The aspect with the lowest mean was idealized influence.

2. The happiness organization of school under the Nakhon Si Thammarat
Primary Educational Service Area Office 3, overall, was at the highest level. The
aspect with the highest mean was organizational harmony, followed by
employees’ happiness, while the aspect with the lowest mean was a pleasant

workplace environment.
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3. The results of the analysis of the transformational leadership of
administrators affecting the happiness organization of school under the Nakhon
Si- Thammarat Primary Educational Service Area Office 3, were inspirational
motivation, teamwork, and intellectual stimulation, with statistical significance at
the .01 level.

4. The guidelines for developing transformational leadership that
influences the happiness organization of school under the Nakhon Si Thammarat
Primary Educational Service Area Office 3 that should be concerned comprised
of 1) Idealized influence should be administrators must serve as role models for
holistic well-being physical and mental well-being while ensuring fair
management. 2) Inspiration also should be concerned encouraging personnel to
work according to their expertise and providing budgets and opportunities for
self-development. 3)Iintellectual stimulation should be concerned by supervision
through a friendly mentor approach, focusing on innovation and new pedagogical
methods. 4) Individualized consideration should be concerned by administrators
should actively listen to both professional and personal issues, while granting
them autonomy in decision-making processes. And 5) Teamwork should be
promoted to building a culture of collective responsibility, supported by
administrators who facilitate operations and consistently monitor progress.
Keywords: Transformational Leadership of Administrators, Characteristics of

Transformational Leadership, Happiness Organization of School
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