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Abstract

This study aims to 1) examine the level of knowledge management
among teachers, 2) evaluate the level of teachers as learning persons, 3)
investigate the relationship between these two variables, and 4) identify the
knowledge management factors influencing teachers' status as learning persons
under the Secondary Educational Service Area Office Bangkok 2. This quantitative
study utilized a correlational design. The sample of 129 teachers was determined
from a population of 6,145 using G*Power 3.1 and selected via stratified random
sampling. The research instrument consisted of a 5-point Likert scale
questionnaire, and a reliability coefficient of 0.89. Data analysis involved mean,
standard deviation, Pearson’s correlation, and multiple regression analysis.

Findings indicated that 1) overall knowledge management was at the

highest level (X= 4.20), with Internalization as the highest dimension, 2) the
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overall level of teachers as learning persons was high (X = 4.06), primarily driven
by shared vision, 3) all knowledge management dimensions were positively
correlated with learning personhood at a .01 significance level, and 4) the SECI
model’s four dimensions collectively predicted teachers' status as learning
persons, accounting for 72.80% of the variance (R2 = 0.728). Notably,
Internalization was the most influential factor (B = 0.485), underscoring that
practical application and deep-seated skills are vital for developing sustainable
learning persons.

Keywords: Knowledge management, Learning persons, Learning organization,

Secondary school Teachers
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