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Abstract
This research aimed to 1) examine the level of teachers’ positive

psychological capital, 2) examine the level of teachers’ organizational
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commitment, and 3) investigate the relationship between positive psychological
capital and organizational commitment among teachers under the Secondary
Educational Service Area Office Bangkok Area 2. This study employed a
quantitative research design. The sample consisted of 134 civil servant teachers
and teaching staff, with the sample size determined using the G*Power 3.1
program. Stratified random sampling was applied according to school size. The
research instrument was a five-point Likert scale questionnaire. Data were
collected through an online system. Statistical analyses included percentage,
mean, standard deviation, and Pearson’s product-moment correlation
coefficient.

The results revealed that:

1) the overall level of teachers’ positive psychological capital was at the
highest level (M = 4.47), with the hope dimension having the highest mean score
(M = 4.50), reflecting that teachers place importance on setting clear goals and
seeking pathways toward effective instructional achievement.

2) the overall level of teachers’ organizational commitment was also at
the highest level (M = 4.51), with normative commitment showing the highest
mean score (M = 4.61), indicating that a key factor motivating teachers’ dedication
to their work is a sense of duty and professional ethics toward students and the
institution.

3) positive psychological capital was positively correlated with teachers’
organizational commitment at a statistically significant level of .01. Pairwise
analysis indicated that the resilience dimension had the strongest correlation with
affective commitment (r = .778), demonstrating that the ability to adapt and
recover psychologically from pressures in the metropolitan school context is an
important factor influencing teachers’ affection for and pride in their organization.
The findings can be used as supporting information for strategic human resource
management planning, the formulation of guidelines or measures for proactive

enhancement of teachers’ psycholosgical strength, and the development of
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schools as happy organizations, which may lead to more effective educational
management.
Keywords: Positive Psychological Capital,  Organizational Commitment,

Secondary School Teachers
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