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Abstract

This research article aims to 1. To study the work motivation of personnel of
the Office of the Judiciary in Saraburi Province. 2. To study the commitment of the
personnel of the Court of Justice Office in Saraburi Province and 3. To study the
motivations that affect the commitment of the personnel of the Court of Justice Office
in Saraburi Province. This is a quantitative research. The population used in the
research was 90 people, including civil servants of the Court of Justice, permanent
employees and government officials in the Saraburi Provincial Court Office, Saraburi
Provincial Court Office and Saraburi Juvenile and Family Court Office. The research
instruments were a 5-level rating scale questionnaire with a reliability of 0.98.
Data collection includes: 1) requesting a letter from the Graduate School, 2)
running the questionnaire code, 3) collecting the complete questionnaire, 4)
running the questionnaire back, and 5) analyzing the obtained data according to
the next steps. The statistics used in the research were percentage, mean,

standard deviation, and multiple regression analysis.
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The research results found that 1) The overall motivation of the personnel of
the Office of the Judiciary in Saraburi Province is at a high level. 2) The overall
commitment of the personnel of the Office of the Judiciary in Saraburi Province is at
a high level. 3) Motivation affecting the commitment of personnel of the Office of the
Judiciary in Saraburi Province Motivation in terms of work success, work environment,
career advancement, and salary and benefits. The impact on the commitment to
the personnel of the Court of Justice Office in Saraburi Province was at a fairly high
level (37%) with a statistical significance level of 0.05.

Keywords: Motivation, Commitment, People
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