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Abstract

The purpose of this research article is to 1. Analyze the factors affecting
the growth of labor in organizations and the development of competence in
the Thai automotive parts manufacturing industry. 2. To develop a model of
factors affecting the growth of labor in organizations and the development of
competence in the Thai automotive parts manufacturing industry. This research
is mixed-method research using qualitative data. The research instruments
include semi-structured in-depth interviews with business owners and managers
at various levels, 5 key informants, and quantitative data analysis. The

population used in this research is Thai automotive parts manufacturing
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industry employees with a population of 100,000. The sample size was
determined according to Taro Yamane's criteria. The sample size in this
research is 398 workers using simple random sampling. The research
instruments include questionnaires, assessment forms, and ready-made
programs. Data were analyzed using Structural Equation Model.

The research was as follows:

1) The results of the analysis of the factors affecting the growth of labor
in organizations and the development of competence in the automotive parts
manufacturing industry in Thailand, all 6 factors, namely 1. Human capital
development factors 2. Career advancement factors 3. Employee training
factors in organizations 4. Work motivation factors 5. Wage to labor productivity
factors and 6. Labor growth factors mostly affect the growth of labor in
organizations and the development of competence in the automotive parts
manufacturing industry in Thailand.

2) The results of the presentation of the model of factors affecting the
growth of labor in organizations and the development of competence in the
Thai automotive parts manufacturing industry, the structural equation model
was consistent with the empirical data (Chi-square = 129.18, df = 109, P-Value =
0.07384, GFI = 1.962, AGFI = 0.971 and RMSEA = 0.014 CFl = 0.984, RMR = 0.008
and CN = 1126.017) statistically significant at the .05 and .01 levels.

Keywords: Factor, Labor force growth in organizations, competency development,

Thai automotive parts manufacturing industry
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