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INNOVATION IN HUMAN RESOURCE MANAGEMENT IN
A TRANSFORMATIVE WORLD
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Abstract

The objectives of this research were to: 1. examine the components of
the innovation in human resource management in a transformative world; 2.
develop the innovation in human resource management in a transformative
world; and 3 . evaluate and validate the developed innovation in human
resource management in a transformative world. A mixed-methods research
design was employed, consisting of 3 phases. Data were collected from two
groups: 9 experts selected through purposive sampling and a sample of 364
participants chosen using stratified random sampling. The research instruments
included in-depth interviews, a questionnaire with a reliability coefficient of
849, and an evaluation and validation form. Data analysis involved content
analysis, frequency, percentage, mean, standard deviation, and exploratory

factor analysis.
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The findings revealed that: 1 . the analysis of the components of
identified 7 components and 21 indicators; 2. the developed innovation in
human resource management in a transformative world consisted of 7 main
elements; (1) Recruitment and Selection (2) Learning and Development (3)
Performance Management ( 4) Compensation and Benefits (5) Employee
Engagement and Culture (6) Digital HR & Remote Work Management (7) Change
& Talent Management; and 3. the evaluation and validation results indicated
that the innovation in human resource management in a transformative world
was accurate, deemed appropriate, useful and feasible.

Keywords: Innovation, Human resource management, Transformative world
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5 15EseTRIUSTILBIANTUAY
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6 MSUINISUTNNULARING
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Management)
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wywelulanvesnsideuuta

Total Variance Explained

Extraction Sums of Squared
Initial Eigenvalues
Loadings
Component
% of |Cumulative % of |Cumulative
Total Total
Variance % Variance %
1 11.876 55.188 42.491| 17.108 55.188 55.188
2 6.022 11.232 62.268| 2.195 7.080 62.268
3 4.621 3.986 66.871| 1.427 4.603 66.871
4 2.662 3.643 70.301| 1.063 3.430 70.301
5 1.556 3.180 61.188| 1.031 3.180 61.188
6 1.341 3.119 59.721| 1.020 3.115 64.549
7 1.072 2.756 44.065| 1.004 3.026 62.117

Extraction Method: Principal Component Analysis.

91NA51991 2 WU’]I’]E)QF‘;UizﬂE)UﬁIﬁﬂI’] Eigenvalues 1NN 1 991U 6
03AUsEN0U S909AUsEnauT 1 - 7 @awsaesuneanunlsusulaimunsesay
44.065 wiilefinsanaunamnIsiadenssrUsznaudiia Eigenvalues 11nna1 1
fishusosursanUsznaunus 2 MTuld wazdaindndase s 0.50 Juld
wuandl 7 osauszneuiidamuautAnuinaninua Ao saadsenaud 1 -7

aenUsznaudl 1 danleiiu (eigenvalues) gadainiiu 11.876 @a1115085U18ANY
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A5199 3 A1 KMO and Bartlett’s test of Sphericity

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 829
Bartlett's Test of Sphericity Approx. Chi-Square 20031.492
df 411
Sig. .000

31NA1597 3 WUANRINNISNAGDU dBR KMO (Kaiser-Meyer-Olkin Measure
of Sampling Adequacy) AU .829 LaAAII FadTmite 21 fustvesunasnis
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