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Abstract

The objective of this research were: to (1)Study the ethical leadership of
administrators, (2) Study the educational happy workplace in educational
institutions, (3)Study the leadership of administrators affects affecting
educational happy workplace in educational institutions, ( 4) Study the

approaches for development leadership of administrators affects affecting
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educational happy workplace in educational institutions The study employs a
mixed-methods research design. The research population consists of school
administrators and teachers under the jurisdiction of the Nakhon Si Thammarat
Primary Educational Service Area Office 1 for the academic year 2024. The
sample group includes 21 school administrators and 272 teachers, totaling 293
participants, determined using the Krejcie and Morgan sample size table. As a
school administrator in the Nakhon Si Thammarat Primary Educational Service
Area Office 1, holding a senior professional level or higher, with a master's
degree or above, at least five years of experience in school administration, and
having received the 3-star Moral School Award The research instruments
include questionnaires and interviews. Data analysis methods involve
frequency, percentage, mean, standard deviation, correlation coefficient,
multiple regression analysis, and content analysis.

The findings revealed that: 1. The overall ethical leadership of school
administrators is at a high level, 2. happy workplace in educational institutions
is at a high level, 3.The ethical leadership factors influencing the happiness-
oriented organizational culture in educational institutions under the Nakhon Si
Thammarat Primary Educational Service Area Office 1 are responsibility (X5),
respect (X4), and integrity (X2), 4.Approaches for developing leadership of
administrators affects affecting educational happy workplace in educational
institutions indicate that administrators should foster a motivating and
development-oriented work environment. They should also provide clear
explanations to build confidence and a sense of security among teachers. Trust
is a crucial factor that helps teachers feel safe and assured. Demonstrating
respect at all levels fosters a sense of value and promotes positive
relationships. Furthermore, responsible leadership helps inspire and strengthen
commitment within the organization..

Keywords: Ethical Leadership, Happy Workplace, Nakhon Si Thammarat Primary

Educational Service Area Office 1
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