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Abstract

The objectives of this research are 1) To study the strategic leadership of teachers in schools,
affiliated to the Chachoengsao Secondary Education Area Office 2) To study the motivation of teachers
in schools affiliated to the Chachoengsao Secondary Education Area Office 3) To find out the relationship
between strategic leadership and motivation of teachers in schools, affiliated to the Chachoengsao
Secondary Education Area Office The sample group is civil servants and teachers in educational
institutions affiliated to the Regional Office. Secondary Education in Chachoengsao 297 people Using
the sampling method from opening the Cohen prefabricated table. Using multi-step sampling and simple
sampling methods (Simple Random Sampling). Proportional to the size school A questionnaire was used
as the research instrumente The statistics used are frequency, percentage, average, standard deviation.
Pearson Correlation Coefficient

The results found 1. Strategic leadership of school administrators affiliated to the
Chachoengsao Secondary Education Area Office. 2. The motivation of teachers affiliated with the
Chachoengsao Secondary Education Area Office was the highest overall 3. The relationship between
strategic leadership and motivation of teachers in schools dffiliated to the Chachoengsao Secondary

Education Area Office was statistically significant at the level of .01

Keywords: Strategic Leadership; Performance Motivation; Relationships; Chachoengsao Secondary

Schools
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Abstract

This research aimed to ( 1) evaluated the level of quality of life of people in Wang Manao
Subdistrict Pak Tho District Ratchaburi Province. (2) identify the problem of quality of life of people. (3)
propose the approach to develop quality of life of people in Wang Manao Subdistrict Pak Tho District
Ratchaburi Province .This was mixed method approach; quantitative research 400 were sample.
Questionnaries were data collection tools and in-depth interview 15 key informants and focus group
technique involving local people. Analytical statistics were percent standard deviation mean and content
analysis he results showed that the 1) the level of quality of life of people in Wang Manao Subdistrict
Pak Tho District Ratchaburi Province in term of physical health was at 3.22 ; in term of mental health
was at 3.43; in term of social relation was at 3.18; in term of environment was at 3.41 . 2) the problem
of quality of life of people are physical health, mental health, social relation and environment problem
and 3) the approach to develop quality of life of people in Wang Manao Subdistrict Pak Tho District
Ratchaburi Province are consist of (1) health literacy ; health physical and mental (2) health care for
vulnerable group ; aging ;childhood; school age child (3) gathering of the people for community

participation ( 4) policy formulation for conserving natural resource and environment
Keywords :quality of life , People , Wang Manao Subdistrict Pak Tho District Ratchaburi Province
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Abstract

This research aims to: (1) analyze the level of academic administration of educational
administrators, and (2) compare the academic administration of educational administrators under the
Office of Nong Khaem District, Bangkok, classified by gender, education level, work experience, and
school size. This research is a survey research. The sample group consisted of 226 people, including
educational administrators and teachers from educational institutions under the Office of Nong Khaem
District, Bangkok. Data were collected using a questionnaire with a reliability coefficient of .972. The
statistics used were frequency, percentage, mean, standard deviation, t- test, and one- way ANOVA.
The results of the research showed that: (1) the academic administration of educational administrators
under the Office of Nong Khaem District, Bangkok, was overall at a high level, and (2) there was no
significant difference in the academic administration of educational administrators under the Office of
Nong Khaem District, Bangkok, when classified by gender, education level, work experience, and school

size, both overall and in each aspect.

Keywords: Academic administration, educational administrators, the office of Nong Khaem

district, Bangkok
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Abstract

This study has the objectives (1) to evaluate the qudlity management of public service related to
vehicles by Prachuap Khiri Khan provincial land transport office. (2) To explain the relationship between the quality
management of public vehicle services by Prachuap Khiri Khan provincial land transport office and the factors that
affect the management of public service quality. (3) To present a guideline for managing the quality of public service
related to vehicles from Prachuop Khiri Khan provincial lond transport office. This research is quantitative in nature,
with a sample size of 400 people, consisting of citizens receiving vehicle services from Prachuap Khiri Khan provincial
land transport office. Data was collected using a questionnaire. The statistical methods used for data analysis included
frequency, percentoge, mean, stondard deviation, t-test, one-way ANOVA, and Pearson correlation analysis. The
research findings revealed that (1) in terms of quality management of public vehicle services at the by Prachuap
Khiri Khan provincial lond transport office, it was found to be at the highest level; (2) regarding the relationship
between quality management of public vehicle services and factors affecting public service quality management, a
moderate positive corelation was identified; and (3) conceming the approaches to managing the qudlity of public
vehicle services, it was found that the factors affecting public service quality management could predict the quality
of services provided to citizens by the by Prachuap Khiri Khan provincial land transport office at a rate of 51.40%,

with the remaining being other factors. The predictive variobles included plonning and organization.

Keywords: Management of the quality of vehicle service, Prachuap Khiri Khan provincial land

transportation office
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Abstract

This study aims to (1) examine teachers' opinions on the innovative leadership of school
administrators under the Nakhon Nayok Primary Educational Service Area Office and (2) compare
teachers' opinions on the innovative leadership of school administrators based on education level,
academic rank, and work experience. The research was conducted in Nakhon Nayok province, with a
sample of 278 teachers from schools under the Nakhon Nayok Primary Educational Service Area Office
during the 2024 academic year. The sample size was determined using Cohen, Manion, and Morrison’s
sample size table at a 95% confidence level, employing cluster sampling and simple random sampling
methods. The research instrument was a questionnaire on the innovative leadership of school
administrators, with a reliability coefficient of 0.960. Data were analyzed using mean, standard
deviation, t-test, and one-way ANOVA.

The research findings revealed that (1) teachers' opinions on the innovative leadership of school
administrators under the Nakhon Nayok Primary Educational Service Area Office were at a high level
overall and in all aspects. (2) Teachers with different education levels did not have significantly different
overall opinions on the innovative leadership of school administrators. However, in specific aspects,
teamwork and participation showed a statistically significant difference at the 0.05 level. (3) Teachers
with different academic ranks had significantly different overall opinions on the innovative leadership of
school administrators at the 0.05 level. In specific aspects, creativity and fostering an innovative
organizational atmosphere also showed statistically significant differences at the 0.05 level. (4) Teachers
with different work experience did not have significantly different overall opinions on the innovative

leadership of school administrators. However, in specific aspects, creativity showed a statistically
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