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Abstract

The objective of this research is (1) to study the use of the LINE application to promote the
performance of teachers in Thongchai school group. Under the Office of Prachuap Khiri Khan Primary
Educational Service Area 1 (2) to compare the use of the LINE application to promote the performance
of teachers in Thongchai School group. Under the Prachuap Khiri Khan Primary Educational Service Area
Office 1 classified by sex, age, education level. And working experience The population used was the
teachers in the Thongchai school group. Under the Prachuap Khiri Khan Primary Educational Service
Area Office, 6 schools, totaling 7 O students were sampled 5 9 people. Promote the performance of
teachers In the promotion of operational efficiency And promoting relationships with colleagues Data
were analyzed by frequency, percentage, mean, standard deviation, t-test, and one-way ANOVA F-
test. The results of the research were as follows: 1. Using the LINE application to promote the
performance of teachers in the Thongchai School group. Overall and each aspect is at a high level. In
order of average Is to promote operational efficiency and the promotion of relationships with peers,
respectively. 2. Comparison by gender showed that the sexes were different. There is a practice score
for using LINE applications to promote performance. There was no difference in the promotion of work
efficiency and the promotion of relationship with colleagues when classified by age. Have a level of
practice in using LINE applications to promote performance. The promotion of operational efficiency was
not different. But with a performance level score The aspect of promoting relationships with colleagues
is different. And when classifying the education level And working experience found that the education

level And working experience are different Performance level score for using LINE applications to
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promote performance. Both in terms of promoting operational efficiency and the promotion of

relationships with peers is different.

Keywords: Using the LINE application to promote performance
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Abstract

The purposes of this research were: (1) to study instructional leadership of school administrators
in Latlumkaeo district under Pathum Thani primary education service area office 1 in 11 topics follows
opinion of teacher. (2) To compare instructional leadership of school administrators follows opinion of
teacher classify education background, work experience and school size. Research methodology by
stratified random sampling technique was applied to select 159 samples from 264 population. The data
collection by questionnaire, then analyzed by percentage, mean, standard deviation, t-test of
independent samples and one - way analysis of Variance. Major research findings were 1) teacher
opinion on the instructional leadership of school administrators in Latlumkaeo district under Pathum Thani
primary education service area office 1 overall was at a high level and considering each aspect overall
was at high level. 2) teacher opinion with different educational background on the instructional
leadership of school administrators in Latlumkaeo district under Pathum Thani primary education service
area office 1 overall, no difference. 3)Teacher opinion with different work experience opinion on the
instructional leadership of school administrators in Latlumkaeo district under Pathum Thani primary
education service area office 1 overall and each no difference. 4)Teacher opinion with different school
sizeon the instructional leadership of school administrators by teachers in Latlumkaeo district under

Pathumthani primary education service area office 1 overall and each no difference.

Keywords: Instructional Leadership, School Administrators, Teacher
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Abstract

The objectives of this research are (1) to study the administration of the student care system of
primary schools in Khao Yoi District (2) to compare the administration of the student care system of
primary schools in Khao Yoi District according to the variables gender, work experience. and school size
(3) To study problems and suggestions for the administration of the student care system of primary
schools in Khao Yoi District. The population is 240 teachers in primary schools in Khao Yoi District. The
sample group is primary school teachers in Khao Yoi District. Number of 178 people obtained from
opening tables of Krejci and Morgan. at a confidence level of 95% and using a stratified random sampling
method according to school size. Then compare the proportion according to the number of teachers in
each school. The research instrument was a 5-level rating scale test with content validity between .75
-1 and a confidence value for the entire document equal to .90. The results of the research found that
(1) administration of the care system Helping students of primary schools in Khao Yoi District Overall, it
was at a high level. (2) The results of comparing the administration of the student care system of
primary schools in Khao Yoi District found that teachers of different genders and had different working
experiences. There are different opinions. And teachers in schools with different school sizes have
different opinions. (3) The results of the study of problems and suggestions for the administration of the
student support system of primary schools found that teachers still lack knowledge and understanding
about Student support system administration Administrators should encourage teachers to have training

opportunities for continuous self-development.

Keywords: Administration, student support system, primary school
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Abstract

This research aims to (1) develop information technology systems for school material
administration of schools under the office of basic education in Prachuap Khiri khan area office 2, and
(2) study the satisfaction of the sample towards the use of information technology systems for the
administration of school materials. This research is quantitative research. The example group are 124
persons. The instruments used in the study were 1) Information Technology System for school material
administration of schools, and a satisfaction questionnaire on the use of information technology systems.
Statistics used in data analysis are mean, standard deviation and t-test. The results showed that (1)
information technology systems, include: Section 1; Create a new transaction for the recording of
procurement information 2, Create report documents for collection of procurement information hired and

(2) Satisfaction with the use of information technology systems is at the highest level.

Keywords: Information technology, system Parcel, management
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