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Abstract

This study aims to (1) examine teachers' opinions on the innovative leadership of school
administrators under the Nakhon Nayok Primary Educational Service Area Office and (2) compare
teachers' opinions on the innovative leadership of school administrators based on education level,
academic rank, and work experience. The research was conducted in Nakhon Nayok province, with a
sample of 278 teachers from schools under the Nakhon Nayok Primary Educational Service Area Office
during the 2024 academic year. The sample size was determined using Cohen, Manion, and Morrison’s
sample size table at a 95% confidence level, employing cluster sampling and simple random sampling
methods. The research instrument was a questionnaire on the innovative leadership of school
administrators, with a reliability coefficient of 0.960. Data were analyzed using mean, standard
deviation, t-test, and one-way ANOVA.

The research findings revealed that (1) teachers' opinions on the innovative leadership of school
administrators under the Nakhon Nayok Primary Educational Service Area Office were at a high level
overall and in all aspects. (2) Teachers with different education levels did not have significantly different
overall opinions on the innovative leadership of school administrators. However, in specific aspects,
teamwork and participation showed a statistically significant difference at the 0.05 level. (3) Teachers
with different academic ranks had significantly different overall opinions on the innovative leadership of
school administrators at the 0.05 level. In specific aspects, creativity and fostering an innovative
organizational atmosphere also showed statistically significant differences at the 0.05 level. (4) Teachers
with different work experience did not have significantly different overall opinions on the innovative

leadership of school administrators. However, in specific aspects, creativity showed a statistically
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