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Abstract

This research aims to 1) compare academic achievement in the subject of Quality
Assurance and Educational Philosophy using the Doing Model learning management model,
and 2) study the satisfaction of second-year English Language Teaching students with the
Doing Model learing management model. The research employed an action research design.

The experimental group consisted of 46 second-year English Language Teaching students
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from the Faculty of Education, Mahamakut Buddhist University, Lanna Campus, selected using
purposive sampling. The instruments used were: 1) lesson plans, 2) pre-test and post-test
scores, and 3) a satisfaction questionnaire. Basic statistical methods used were: 1) mean,
2) standard deviation, and 3) t-test.

The research findings showed that: 1) post-test academic achievement in the
subject of Quality Assurance and Educational Philosophy using the Doing Model learning
management model was significantly higher than pre-test scores at the .05 significance
level; and 2) second-year English Language Teaching students expressed the highest level
of satisfaction with the Doing Model.

Keywords: Learning management; Doing Model; Quality assurance; Educational philosophy;

Academic achievement
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Abstract

This research article aims to: (1) examine the competencies of local political officials
in Don Hua Lo Municipality, Mueang District, Chonburi Province; and (2) explore guidelines
for developing the operational competencies of local political officials in Don Hua Lo
Municipality, Mueang District, Chonburi Province. This study employs a qualitative research
approach, utilizing in-depth interviews conducted in a semi-structured format. The key
informants consist of 12 local political officials from Don Hua Lo Municipality, Mueang District,
Chonburi Province. Data analysis is based on descriptive statistics.

The research findings reveal that: (1) the competencies of local political officials
in Don Hua Lo Municipality, Mueang District, Chonburi Province; and (2) the guidelines for
developing their operational competencies were identified. Regarding operational competencies,
the findings indicate that local political officials possess competencies across five key
dimensions: (1) Achievement Orientation Competency: Officials emphasize seeking innovative
approaches to improve work processes. They demonstrate initiative, courage in thinking
and decision-making, and carefulness in task execution. (2) Integrity and Ethical Competency:
Officials perform their duties with honesty and transparency, adhere to legal principles,
prioritize public interest, and avoid conflicts of interest or personal gain. (3) Organizational
and System Understanding Competency: Officials possess a clear understanding of organizational
processes and workflows, are capable of improving and adapting systems to changing
circumstances, and can effectively coordinate with relevant agencies. (4) Service Excellence
Competency: Officials focus on the long-term benefits of the public, provide services with
willingness and efficiency, and continuously monitor and follow up on performance outcomes.
(5) Teamwork Competency: Officials promote unity, are open to others’ opinions, respect roles
and responsibilities, and collaborate effectively to achieve organizational goals. In conclusion,
political officials of Local Political Officials in Don Hua Lo Municipality, Mueang District, Chonburi
Province demonstrate an appropriate level of competency in their job performance. These

competencies comprehensively encompass achievement orientation, ethics, organizational
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understanding, service, and teamwork, all of which are critical factors in enhancing the
effectiveness of local administrative management and in efficiently responding to public
needs. This, in turn, contributes to the overall success of the organization. Overall, the five
competencies are systematically interconnected and mutually reinforcing. If public sector
organizations are able to effectively develop and promote these competencies, it will
lead to improved administrative efficiency, ereater transparency, and a sustainable capacity
to respond to the needs of the public.

Keywords: Competency Development; Local Political Officials; Development Guidelines
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Aun1sAUNIIsNIsindlun1simunu Iaunaidn na1yvin wagnasndula nasnauiianiy
aztdunsouasulunisnsisdsunasiuneudsusy axveuldiiuianisyadunadnsuas
arudSavetesrinsduddy nadinanaenndasiunuiAnues McClelland (1973) fioSunein
AusTaUTAUNTHINAdUME (Achievement Motivation) iuussndndunieluiivinlyiyana

N8 1UUTUUTIIWBS WA Isnsivg LLazéfaamw‘fNﬂuiﬁuaaal,‘i’]mmaﬁﬁmw uaﬂmﬂﬁ

maamﬂamﬂmuaﬂmaq Spencer & Spencer (1993) ‘m‘vmwmmmsmuvmuwaamqmm 3n
qumﬂisumimmmmumimmummLam WANVNIBNSNANT LAY LLavﬂi”Lmumamamam
yosnuesngsioliios Tuuiunvesnisuimsiesdu nsysnadunnisaenadetundnnis
Uynsna3guinlyal (New Public Management: NPM) fllunadns anuduan uazUszavsam
(Osborne & Gaebler, 1992)

2. awssauzmsasiulurnugndesuazaiusssy nanmsidenuin nguiegdlriemud iy
funsufRnuiemluida Sedndaain diadeszloniasisuy uasdanannguane
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wionadausanadunsenulinelanngidiuladiuds nannanaenndeiunansssnivia
(Good Governance) Mitfuarailussla anuduiavey uazanugissalunsuimsnunads
(UNDP, 1997) Bnvisdisaanadasiunuifnausssuasessmuvesdisenisniadsiiatunisly
srnailodselevdansisay liuammadselevdduny venani Saenadesiunuyideves
Denhardt & Denhardt (2003) Tutuafa New Public Service ftauainguinisninsgaisin
Uszrvuiduaudnans wazUfURuULNugIuTIANAILAZATEsITH BnnTInTsy iy
UseAnSnmiiedaen9Lie)

3. aN950UzALT 19 lUDIANTUAZ TEULINUY NANISANYINUIT T1919019N150009
inadufinudilalassaiieesdns nsguiunsiiny waranusadenleanisviausening
W9U TUTUMmaaIunsalneuenlfog1LIZAN NARINAADAARDINULLIAR
52UV (Systems Theory) 984 Katz & Kahn (1978) finesiesansiduszuuida Jadeainisudusa
soannuIndenneusnagiate yaansiiilaszuuazanunsadenlosdiumingg vesesdnsli
¥auegsdenUszauiuuenani dedenadosuLuiAnaussausndn (Core Competency)
284 Prahalad & Hamel (1990) figliiuinauansalunmsidilalaseadis nsswiuns wae
mMsysanmaninens ihudadeddnivilresdnsanansoudedunagitannliogsdsdu

4. aussournsuinaduda nansidenui Sr51enisnisdlesiesduliminudidy
funstusnsuszrrues1esanda whula udlelemies1aaseds uavardefsusylovidsyozen
YoIUTEYIVU HARINANEDAAABINULUIAANITUIUITNUUS NS (Service Quality) U89 Parasuraman,
Zeithaml & Berry (1988) Muiuaiulinsla auenlald uazanunevaussnenudonis
YBIETUUINIS uaﬂmﬂﬁé’aaaﬂﬂa”mﬁ’uLLmﬁ@UivmmuLﬁuﬂuéﬂmﬂ (Citizen-Centered
Governance) fiuasinnasgHosinouaussaLfBINITveIsErvUDguiaTe Tuudunves
nsUnAsesYiasdy LLmﬂ@uaamaamwaﬂm3mwmamuwmm%ﬁiiuumLmaiwmmwﬂﬂ‘wa
W.A. 2560 mmwuﬂimaﬂmﬂﬂﬂiaamwammmmmﬁmmmzLwanIwumaanmmﬂu
Nuflegheiiusdvsamn

5. aussauznsiuduiiy nan1s@nwinudn nquitedslianudidyiunis
duadunnuansiad \Uafuilsarudaiu iensnunumtind warsuilodulfoRnuiioussa
WhunevesesAns wadinandennassiukfnnisitauduiinves Robbins & Judge (2013)
fsgyinfiuiidussavsamdesiinalingds msdoansiiUnme wagnisseuiumauaneIswes
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fldrusaunaznisadrnadevisanudiuiienislusidng Tuusunesdnsunasesdruiiesiy
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Tuseduiosiu Tneflosdusznouideanssousdenloaiu 4 f1u léud (1) nmasjauadugns
(Achievement Orientation) wun1sufiAnulvussaidmunegegeiiussansnniazysednsua
Tnodanadnémdususssuuazuszlevidediuy (2) anudilassdnsuarszuvay
(Organizational Awareness) @g#iauaua@1u1salun151lalATIa519 ATEUIUNIT wazusun
19909AN3N1ATT TIndenuduiusiBessuuiinadenisuiniseu (3) mevieuduiy
(Teamwork and Collaboration) Wunsvisusufugdu fanielusaznisusnasdng ileasn
anusanilenazifinuszansamlunisdudunu (4) msuinisdulda (Service Excellence)
Yatunslvusnisussvivuegalinunin WWsda wagnauauewanIuABIn1sveIUses YTy

psdUsznauts 4 fuignduedounelinsevves “a3esssn” Fuihmihiidunaln
auaulbinsldgunauasnisuinisnudulledrgndes Wsdla waziuiinvousedenu lne
nadwsaninevesluinatife “Usslonigeanvesussrvu” Sedadutmnegagauesnisuims
nassluszuaulsswsuleg

luinaaussau:iFyusanmsyaviisisnMsmsidovniovau

ANUIBI0oVANS
I uular »
msusnisivuiaa @ 112 1]

4 &

Us:lesugoagovaous:s1su

nu: éolns::ﬁinugjﬁﬁu, (2565) 91090: Adapted from Local Political Competency Model (Smith, 2015); Ethical Leadership Theory (Brown & Trevifio, 2006),

dalauauuy
1. Yaiausuuziguleuiy
1.1 mstmuaulouisnsiamianssauzvesinsvninsiiesissiusgrady
szuu Taedmsinnsouaussaug (Competency Framework) 19919u AsOUAgUALSIAUT VAN
AusIAUEAUNNTUIINS waraussaustawziuys Welfidunuimalumsiaun Ussdiu uas
Bousumis
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1.2 mswdnduulguisnisfmuiyaainsessseiilosuazfedu lnsatuayu
sulszanas wmalulad wasiaietnoainusindesenitmiieau wWisladuadiefneninuas
ENILFUAMAINANTUIMTNUYIDITY

2. YarauauuiIIUUR

2.1 asdalasanistineusunasimundnenimegsainaue Ineurinveisniy
WU NSUSMSTEnsmans ARl n13dnduls waznsldmaluladsiava

2.2 s szuuUssifiunansuoRnuiidenlostvaussouresradususssy
wazdan1sUssuaniglunisusul uasimuiyaaInsseyana

2.3 psdaaumsBouianmsuiRnuete Wy maenwdsuEous msfnwignu
LAz RIEe (Coaching/Mentoring) LﬁaLeﬁma%ﬂaﬂszaumiaiuazﬁﬂwL%QUgjﬁ’a

3. Sasuauuzlumsisendesisly

3.1 msAnwdadedadniidmanenisiaunaussousvedinisenisnisieaiosdu
W Tausssuesdng a1z wasksegdlalunisinu

3.2 msvenevouansinulUesnsUnasesdiuTioduUssamay viievanefiud
WeFouiisunazaineteasuidainly

3.3 AslIEAdunUUNaNNETL (Mixed Methods) vi3emsiseidmeans iieUseiiy
Uszdninavesgunuunselusunsumainuanssauglusseze
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mMsideFesUnngmsimeadinmansluganinuaznissegndldlunisFounisaey
adlnenaniszduUszandne Singuszasdilofnunanuddyuesuundanadamansluganin
LarIATIERLWINIINIsIIRUIAAGInd 1Nu1UsEgnaldlunsinnsieunsaeualinmans
Tussiudszaufing n1539easeiilunsisedaonans (Documentary Research) Tagfnen
foyaanwilsde 1uAde uavienansminnsiiAerdesiuuss iimansadnmaniuazusvan
ANAA1EAS NaNTISANYY WU wulRanAdad1ansluganIndunuImdrAgsenisiaug
adiamanslugatlagiu lngianiziunAnues Pythagoras Miunuduiusyessalay wunfn
94 Euclid A3z uuLsv1adiandingsny uazuuidnyes Plato Mussinadasansiu
wwasiloddglunisienundilanuasaessssund wudamardaninsotussendld
TunsinnisSounisaoundinmaniszduuszandnuile Taon1sdnfan ssumsiSousiu
msldmana M3funufeaues uagndeulesadaaansivaaiunisalluiinusediiu
uanand MahuwwAnnadamaniganinuildlunsdounisaeudiisdaaiunisiam
finwensAndanssng inwgnisuidguinisednmans wazanudilauuafafiugiunis
svndaveadieulaeg1afivszdnsam nansideuandiiiuinnslduuafaniasy Themans
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Abstract

This research titled “Mathematical Phenomena in the Greek Era and Their Application
in Elementary Mathematics Education” aims to study the significance of mathematical
concepts developed during the Greek era and to analyze approaches for applying these
concepts in elementary mathematics teaching. This study employed documentary research
methods by reviewing books, research articles, and academic documents related to the history
and philosophy of mathematics. The findings reveal that mathematical concepts developed
in the Greek era play a significant role in the development of modern mathematics. In particular,
the ideas of Pythagoras emphasize the relationship of numbers, while Euclid contributed
to the development of logical geometric systems, and Plato viewed mathematics as an
essential tool for understanding the truth of nature. These concepts can be applied to elementary
mathematics teaching through instructional activities that emphasize reasoning, discovery-
based learning, and the connection between mathematics and real-life situations. Furthermore,
integrating Greek mathematical ideas into classroom instruction can enhance students’
logical thinking skills, mathematical problem-solving abilities, and understanding of fundamental
geometric concepts. The study indicates that incorporating historical and philosophical perspectives
of mathematics can help develop effective instructional approaches that promote analytical
thinking and deeper learning among elementary school students.
Keywords: Greek mathematics; Elementary mathematics education; Philosophy of mathematics;

Logical thinking; Geometry
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agnaansiluransiugundunumdfyaenisimuineimans walulad uaz
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aefnNsveuyseIAluiatsaIv ludnasluiidnd daanssumians a1sia1ans wie
LASEEANENT NMITRILITesAladnsluwRazgralazyiouliAutauiIudmiaau@e
yosywd wislutisnaiifinnudifyesudwensiaadamans fo ganinlusa Fadu
Prsnanfindiamansisudasuainnsdnandsszaunisallugnmsléimauaidanssnzuay
nsfigategudussuu (Katz, 2009) neun1siauivesndinaanstuganin o158535ud1Agy
vianewits 1w 38Uwazudlau itauisnsawandieldlunmsuidaniluiinuszsiu wu
msmumiufidmiunnnues nseaisdgnadisuuelng uasmssumyamsmans
og9lsfin1u AFnsmedemanslueisesssumaniidnegluglvesnguiegnsiiinain
Uszaunsal Imaé’wmﬂizmumiﬁgﬁ]ﬁ@qmsﬂzﬁlﬂuiwu (Boyer & Merzbach, 2011)
Sorihggavesensesssunin thufuguazinivmasilinuddyiunsltiveua
(reason) lun1385uUn8UTINN1501A199 Y895T3UR B1nTnideindnsnaiilassadreiduy
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mmqwﬁﬁﬁﬂﬁwaﬁmaamﬂui UU LaAndnanieldugaBuduresndamansidmsiny
GzNLﬂuwugmﬁuaaﬂcummamamlm (Kline, 1990)
UnAdnAEnsLazinUsBYIuININNAILAUTUNUINEIAYADNITHAIUNALAAERNS
#79819191 Pythagoras 6?5@Lﬂuﬁﬁaéfﬁ']ﬁnﬁmﬂﬂ%’aLLazLﬂuﬁLauaLLmﬁm’héffsLamLﬂuﬁugmmaa
Taseaedngna nidunanuiiifedsvens fe nguifinlnia danandeninuduius
sEriduvesaamasIman Tneszyiidsaesesiunssimuanuiniusasivesiid
#99U99N@83A1U (Burton, 2011) LuUIAARINANIEBINSNADE19NINABNITHAULTVIANA
wagnguisnnulunaidemndnyaranisfifunumddy fe Euclid dsldfunisendesindu
“Tpuwasnadln gadaldsummesdaiuinendamanslilunide Elements FsUsznou

mefieny daned uwasnguunaneg nieunsiigateginduszuy lnssadavemideaud

naedusuluurInsdsudismsndinmansuazrisnd wanen1sssunsaeundad1dns
1UUNTIEDINUT (Heath, 1981)

uonnideilinadamans S slng8naunia fio Archimedes Sainaaudndaitslu
AuLsuAin Wand uaznamans m%ﬁﬁﬁﬁié’ﬁmuﬁ%msﬁmamﬁuﬁLLaziJ'%mmsuaagUmq
SUIAEIA LU NIINAN NTINTLUBN WAZNTIY TIeNSUSETINAIATRIAMNY (TD) pE1ausiug
uauveLandliiuinslimgranadamanssutumsfunadinemansodisini

(Katz, 2009) Ustngnisaldrfgydnusensvilslupdiamansennsn Ao NMSAUNUIILILOATINGE

(irational numbers) Faduswauiliamnsadeuluglrenmvdinvesduiuduld n1sdunud

AnTuinnisAnwanugnivesduniesuvasiuasudnia Famuiian v2 liannsonanadu
dasdruvosimudnld msfunufindnadisnnulasuulasegianndeuuifnisadu
5350MAv0sFLaY wazidugauduresmsiaumauidiuiulunaisdeun (Burton, 2011)
UBNINNTAUNUNIM U AdiaernansluganIndadunumarAglunisnausuInings
szuu Tnstnadinmansld@numanuduiustendu yu sUnss uaziiufiosnsasdon nisiam
wAnwarddisadisiiugilFtuademansainiingg Wy svedeiesey uaagda uas
Handdendinaanslugasdoun (Kline, 1990)

1nAMEdERFINa1n MIRnwusngmisainadamanslugandndaduidens
aurosBsluiulsyiRmansvedinenmans wszdielidrlahedamanslaildimunie
peadundy uiiAnannssuiunsasauausuarnsmedauegerailesasinAnluusaz g
aile (Boyer & Merzbach, 2011)
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TUTEaIAn1sIY

1. tefnwanuddyesunaansadamansluganin

2. WloTiengiuumsnisiuunAsdananuussgndldlunisdanisounisaou
AdinenanslusziuUszonfng

NUNIUITIUNTTH
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MsfigaviiBanssng (logical proof) FauAnAaINAdAmanTYeIeTEsITUROUNT 19U BEUA
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Boyer Wy Merzbach (2011) eunginadinenansluganiniianmiieadesodislndda

fuuswen IneinuSvrninduiuannidiendnsnailassasendussidevnazarusaeiuigle

PENMIAiAAENS wnAndsnandsalindamanslailifuiivandostiodmiunsdua
wintu widaduedosiiedmiunmsvianudilasssunvesnnuaiuaslnsiaievesingiig
dnne nildunguiindnifunumddalunsiannadamansganin fe diinves Pythagoras
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Fuenssney dududrnuiliannsowandusivessnsdruvesdiuauiule nsduny
fsnamielugaasuddnlulseiamansvesadnmans Lilesannimieaudeifuvesin
adiamansfidotmnameadaeansansauandddednmdiuvesimausy uenani v
AnNw1ve4 Heath (1981) lana1ifisunuinees Euclid lun1sWmunszuuisuindindsdanal
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nguiuneneg nieunsfiguiograduszuu nifdeduidldsunssousuindunisusismis
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Kline (1990) 3unerintassadraveaniisde Elements finnudfayegnsBasonisiamun
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ddnluiusnadauasnanans ensatAaldiauBnsiunuiuiiuasiinasesgnse
LIVIAMLAATG LU NTINAU NTINTSUDN WAZNTIE SauTtensUsEINaIAYesA e (TD) B
wiiugn (Katz, 2009) Na91uY899715 AR AL Ul ALAUTIN1SHALNAIUTENINARNFANSLT
nouuarn1suszgndldluneii@nduasininssy

uenantl dnadinmansnindsdunumddglunsiamuiisradedugs fegadu
Apollonius of Perga Q’%qﬁmamuﬁﬁaglﬁ'mﬁ’umsﬁﬂmmﬂﬁmﬂiw (conic sections) L 2493
w1sluan waglawmeiluan mMsfinwveunldvinasgrannsensiauinsmansuasiand
Tugasionn Tnslemzlunuvesiningmanslugauf ifineemans 1wu Johannes Kepler 34l
mnAnefuIsElunsesuIsnsAdsuTivesaATIZY (Kline, 1990)

NnMIAnyITUNTIAEITes nuiininmsdulngiiusiesiuiadamansya
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sssuomiuuazglsluganans nouaznaneduiiugiuvesademanslugadagiiu (Boyer &
Merzbach, 2011)
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mMsiteiies “msfnwsngmsainsadamansluganinuagnisusegnadldlunsg
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1. sUuUUMsIvY mﬁ%’m%&ﬁisgﬁgﬂl,wu N13398LT9AUNM (Qualitative Research)
lagendunisiinszidoyaanonaisuazissaunssuiiindesiulse imansadamans ns
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(Katz, 2009)
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nanlaegnaduseuu (Boyer & Merzbach, 2011)
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2. wiaadayalunsive wusesndu 2 Usziam leun 1) Jayauguadl (Primary Sources)
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Abstract

This study examines the role of organizational culture as a critical determinant
of organizational direction, employee behavior, and long-term organizational outcomes.
Organizational culture encompasses the shared values, beliefs, norms, and practices that
guide the attitudes and actions of organizational members. These cultural dimensions play a
pivotal role in shaping employee motivation, organizational commitment, and overall work

performance. A well-established organizational culture can enhance productivity, promote
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efficient decision-making processes, and strengthen an organization’s capacity to adapt to
the dynamic and rapidly evolving digital environment. In addition, contemporary organizations
are increasingly required to integrate principles of diversity, inclusivity, and flexible work
arrangements into their cultural frameworks to remain competitive and sustainable. Conversely,
a misaligned or ineffective organizational culture may generate significant organizational
challenges, including elevated employee turnover, toxic workplace climates, and diminished
innovation capacity. Such conditions can ultimately weaken an organization’s competitive
advantage and long-term sustainability. Evidence drawn from a case study of a ten-wheel truck
manufacturing company demonstrates that a customer-centric culture, employee empowerment,
and value-driven leadership can foster trust-based decision-making and contribute to the
development of sustainable strategic advantages. The findings underscore that the cultivation
of a strong organizational culture is not solely the responsibility of top management. Rather,
it requires the collective engagement and continuous commitment of employees at all
organizational levels. Such collaborative participation is essential for sustaining organizational
resilience, adaptability, and long-term organizational success.

Keywords: Organizational culture; employee engagement; value-driven leadership; organizational

performance; organizational sustainability
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1uwﬁammaﬁ’wmwﬁwau%’uLLazﬁagiauﬁuﬁfwﬁlﬁLﬁmﬁumaiusdaaszsznmguG] WAABIDAY
Pasnalumsdean ynimig dhunianawsisnsmageunazigatsuduiensuiuudin
ansadsuilgyiuazaussnnufoinisvesiisauld wu wnujdalunisTiaudeues
suIATUNLRInIRgiam ulu foRfaulunhesnue sudusagi U duussingu
Featu Fosunawiinisdouduasudluiuiuneauans fdu Seerananlddnudvie
Juussauesdmaiduuszaunmsnisamiuveseungunils fehnufefunuiuwoauans

3. udsiianndnvesesdnsiiouiainnisinsedusius fuyanadu (social interaction):
Jwusssuesdnmaludefianndnesdnisaos q Feufiunszuiunsaionenimusssuiisonin
n1suaevasudaInaYeIeIrnng (Orsanizational Socialization) Ineninuazaes Ty
AnnnsvhaunazINeiaigndes uaﬂmﬂﬁ?uwﬁlﬂmuiﬁﬂgﬂL%EJU%I:JJGLJUﬁiiNENﬁm’i‘\]Wﬂﬂ’liL“ﬁ’]
Anousulundngn 36199 YBmMUILNULAEIINNITITIUIAILAULBIUNTHUNANGANTTUVRS
WM WagnaNNUIINITLAALAAIUYOUBNIEHAIINNITTEUT TRIUTITNOIANT VNN
wifnaufinumsinginssuetnslsluaniunsaisiieg vildanunsnegsuiunanduisousy
vesyaansAudug lumheauld nanlagaguinmsssuesdimadudiadlumsnuieous
mnmaduanBnvesmisnuiy dufeifumadouiussdovenmsdsautuies

a. \Judsiiandnesdnshidosnseniings: ndsmnifausssuosdnsldiiunanal
wismsnaaeuuazigalaudufivensuainyrainslussdnisudriannsatisudlailymvie
auasauipInITvesthsnuld yaansluesdnsfaginide uasvhanvadudiunds duan
Huszeznanuaunaedudend deunuenuindsiinevionseiduaznaneduany
dilnflanndnesdnisnsgilulaedalusi@ Inglalddndansilogvesssauion vssingiuves
Fausssu 1wy wiinnudrlvesdamasguwimilslunsanms szyadssfaaiouidunis
pglnu) Wunwdiunansnisfeuiuuasdodggnéiiidiunfulsemuemslusanians
Wﬁfmmlﬁ%wma"]ﬁ%ﬁ'lLﬁduﬁlﬂuﬂsxﬁwnm%ﬁwuqmﬁﬁwé’qLauvﬁ']wﬂu%’luaulﬂuﬁamﬂﬁ%é’fﬂ
naneifuaniiyaniniinssyhlulaesnluiBlaglifniviudungunusiveadnmaisindnauaso
dowhdndeld fafu ausssuesinistafudesiireutandunusssudmivandnesdns
wrennanldresassutindsnisdssegvosisi
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5. MsAeansieiausssuednsianinislddaydnual (symbol): drydneal maneds
dsildununiodomnuming Gedndmils Wu wgeyrdisassdmumimdsunutunaziies
vihauguiilvgle wiewauynsniiivies souszdumis audusa fesieunaziav s
Hudgdnualiivsuenitneeyridufuimsseiugs Samsdeamsteiaussanesdnisiennisld
Frusnwaliietuldly 2 nsdl

nsdlusn uFesimiionunengmieneniamusssuesdnsllSaaundnluing
ve1emny Areldunsdiivisnunegudenenvioaenunsnaifon audeuaziuamans
Fendimhssumenidindnaurihmusiududnualineg dudnvaiimiasnuienldlunsaid
oA nwn fBns Beaan massedmihonu fegiatu fdueumeTaninafisuyszant
fSueulausznafsAnaunninauideaazuazeiinnuuiniisau Sndudydnvali
mhoanuiealddoanumneta winnuiglemaudiinanussiivibsaumanisiasilona
Wsusetanazldfunisendosvanveluiidngdngg finan iedeadwuiedunisded
lo1ruzgUasInaulsrauANdiSavesrafiesdnsuieoninsauingnarevealiniinauiu
n&asud leldunfideulaliszdnieisanisvinuvesiiu wagthdwufimunzauivanunisal
Tutagtunnifusuuegrslunisvine

n3dliiaes iWuesfininnuvieyananieuen (1Wu ¥nide) nerowduduniowla
mm‘wma‘ﬁ'LLr;Jaagﬂué’auJé’ﬂwaiﬁmq oy dydnvadangg ﬁﬁagﬂwmaqwuﬁqmaﬂa%’tﬁlﬁuﬁa
fwussulumbsnuiuld wu ndninaslunisdadensiansduminerds enadudied
Usgmanildliyananeuenmuinumine dewisiuifausssuesdmsfitiuauidundmng
Jrmsnseld ngRnssunisinuvemifnauiiduniediswnisitldidentuduiiou 2 du
foradudssiuszmanidininnudedissnsluinsuisinusssesnsvemisny
wistiud Wukanuisluiunuainuaz Ui vieitussuugududifonadulusswinaman
wosamuafindsdreiuluiedefidliifuimsdoasidnuasvesausssuownisiagld
Foudnvalvheddlsusznisusn esanndefintisnunensugenealiuanidneulng wu
Adien Aude wannsiuimhsnuamands Tndudeeiiduuusssy ddydnwald
dnuagiiiiulddaaunindsimssumengudonnumng

Usemsfiaes mslddadnuel wu Safisueusata fheevilindnaueensuldienda
Usgiiulasnnniuazandegludslaldonuuninnslininnuswiemnuiidiesnisdeangile
N3MUNTEIANINEIIU STV FUTUS

6. \ludsiuuiUasundadld: dsildnaranudinmsiniausssuesdnisdosld
nanlunsimunsaudunumsiingueouuitisustyminazaussniudesnisveandals
Sy Sausssuesdnmsfiinduiainfasialufunduuasasundadidreudnaen agndlsfn
Suusssnosrnadudeilingais annsouiusudsundasldmuaninuadenvieaniunisal
Aasundadly wu mawdsuuaaneluladnswdnlulssnuwimidsnmsvhanuseiioway
gunsalognadne sndumslfiniesdnssdmludfnuausoaesfiumesvinliinussslulseny
fananuvdeuly mafsnendeiuuuuidiunywinauiidesas Homuazszerinanmavhay
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vaentinaugnimualasiaiosdng anugniulunynidniuanas augilaluiiendu
AnudAuosiiuiinuihiitiosasiie imszndonugnuimiadaneuesnidunisii vie
Usznaulamizaumingu natlunisinugnidedaliiutunisinureaaiosding fady
anuduitussenitaninauiavdsuainnisidiladismdefsnends fukuuify wndy
anuduitusuuuiadesdnsfidosinuuteafuinauazanudisn viessdnisenainisuen
mienulussdnisuisdmesnludaiussdnislusvilfiansssulumhesnuiiueneenluby
Wasuuwlasly sngrunanuAauazwgAnssufiauluesdnsisiudu sunanoidudnume
et uafirssiauazsegsuiy”

UUNDIINIVINTA TRUUTITUDIANT

Harrison (1993) Lauai1 famsssuasdns mstidnuae il

1. fAIUSTINUUUI98U1A (Power orientation culture) LUuTRusTIN0IANTE
Audnansvessuvegfifinilifihvesesdnsiiunumdauauiliglddefutysiianis
goufuuazifieils ussemanislussdinsidulufeanailindadeiunasfu fanuiueniiu
Tafu fnsdeansidudiusngs fnsmevausnduldognsmnigs finsded Wevimauszlon
GRID

2. YausTIIMUUauNUm (Role orientation culture) ilussAnsiaundnusazauss
yamunumaiilesfiauvdugsiufissinuliussavanudisanuiinuewilalia
Snwazszuuidunens Sdadevdnvana ngust nszuaums Wudduturessuauay
an1unm dnsaseniinuaznevauessronsiudsuutasiuagliguaiuausiunazaiiy
UNAITNANYING AUAINEINNTOVDIYARAS

3. YausTIULUULsU (Task orientation culture) 1ussdnsifidnuasjatiudiany
dn59ve9au Inen1suseiiulilasinisnalnuazAanssumies U8989ANTEIUNTONDUAUBS
mnevesesansliiausanioussauanuiuuagifininuganuaunsolimangauiy
mMsvhauegssInsuazBaneu

4. Samsssuuuusanu (People orientation culture) WussAnsfifidnuauzALEnL
fieniiueniiule dudunisliuinsauaiiudesnisvesaundnluesdnsiundn yaainsdl
A duivesdesegeanysaiuuy dnsuvsdnaduluesinsinisusunnesunalagas
fisaniidhyanaunnndt fiansandiensansnsalunisieusuuuunsujifnuezliisnisag
uRduendun

Deal and Kennedy (2017) 1@ue11 §nwarvodiausssueswnnsi Wussuuvesaniio
AT wazuuuNUNgAnssuanTInlussdnsDatiouar U iRTmiued wieiles Ingdamsssu
89ANT UTINHIUBIAUTENBUAARY LU

1. fi3ns9u (Rituals): Aanssuvdenszurumsidnduiuuszsuiodoasafouuas
Aaide LU MsUsEyuUTzdnT nsueuTeta videRanssuadeuinyidila
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2. 3aidn (Stories): MataUszaunsaludsivnnsaldfnlueniiazsiounmuemdn
19303Ns Feudvaisnaeidunuuegauasusstunalalfaundnll

3. dydnual (Symbols): iA3ewev3edvesiifaumnedivay 1wy Tald ndeauuy
vioalaunu Jstrwairaondnuaiuazauniagilalussdnig

4. WUUUHUWGANTIH (Behavioral Patterns): 38msufjiAau nsdeans uagmsndula
fiAntugg aunanenduusiiaguitadnynaudnie

1y IAUsITaIANTALTIBETIAUAIAITY AURNTY wazALadARlUMaLTN
dsmaliiAnanusmideuariuindeussdnslugidmmnesindu anndnazidndudumiavos
ssfnsuasndontar s deuvanililunnAonssunas ssinaula

Artifacts & Behaviors
i.e., Relaxed, creative atmosphere

Values
i.e., Value for innovation

Basic
Assumptions
i.e., Change is
good

i.e., Value adaptability

i.e., bonuses for new ideas
i.e., suggestion boxes

The level of culture
11 : Edgar H. Schein (2016).

NNTES 1 TAILGITNBIANISLANINNTTUIUNSIIBUS TanAuvesdnBnTun1suAla gy

&

¥ o A o 1

n1suTumingueniazn1TysINIsely esdnsaedifiininvuaedeundnuazaienen

&

= IS

ruMsdeans nadnssy waznsuidamn TnetausssuasildnileaundnlmiBouiuazeonsy
Adosatuunsdinungluasdng

Handy l@dnnquuszinvvesiausssueanuilasuesirimusssuduisnsandudin
uavUsTingudedaudsngsle il

1. fussINiusIuna (power orientation) fgudnatsvessuraiiissgaiien
uianansnavauldiednsdinsluesdnsdosordeanalindanaznindiuladstunas fu

=
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ussomaluesdnaidunvunsudadugiiss
uazsediuiienauseloviidium

2. Samsssuiaiuunum (role orientation) ﬁé’ﬂwﬁu“LﬂuLLUinuuswmﬂmaavﬁmﬁa
maﬂmmmaﬂgmmsmnivmumiLLavwm‘mLwamumJmimmummuamwumaammmmv
antunwdnsisliaaafuaudunIuay MILARIALIAN NG AUANAINITATE4
yanas unalunsmaududsiildunansumiany

3. amsssuiiiuau (task orientation) Sidnwaizsatiuiiruduievessuiinngi
pufiomngaudvhaudeliussatimnedvinalumsvhauasiuegifunadugdessalld
Nnurmthividesnaandynauaziinsliruddyfunshaudui

o

11l UBIANTIENEIBIUAIU ANKLATIAUTTY B

Y

4. Yausssuiiniuau (people orientation) ggjaiunsliuinIsnIuANfieInIsues
aulussAnsilundnazinnududivesinesguasziiniswusdiuiatulaenisuousiuivag
finnsaniidhyaraunninsfisnsaniinuasalunsmauesinsiini e semaeuas
MOUAUDIAIUABINITVDIAULUBIANT

Don and Woodman l#utssiiavasinusssuasdnsoondu 4 suuuudsl

1. fusTsuuUuTI¥NS (Bureaucratic culture) Janusssuasfnstiuansiea fondi
sUuvumMsUfoafteglungsudevandnlussdnisinmugnilunsufoRauiuurudun
AsvuisuRinveunsUfTROusUsEAvSnmLazanuiunesan@nluesdnsaninag s
11933 1uN U FTRNUARTNTUINsAlaefius singukazaA douegdliidunienislung
wanseantaeiuissAnsaziiudnesnivauguanisuifnuaesanidnluesdnsliegniely
nnszdou

2. FusssunuuLAsagIf (Clan culture) n1sufdRnuvesaudnlussinsaziduly
awsssuLeaUssndiinisueunmneliaulindeaundnlussdnsiiuyudduiusindeiu
negsmnuaziindnnisuimsauesdaunndeunisdanazdaninadonisuofnuann
wndenlunmsmauesandnlussdnsiidnunrlnddnaudnazvonfumunissvinivemuied
iiouanidsuiusgldfiesdnsiliaundngenivaiafinmuiiesdnsujsalaedeidunii
HuiaveuiiazdesfiRrensdns

3. JWUSTIULUURIANTS (Entrepreneurial culture) fausssuesinsdnvaziasding
Fuindeusgnasaiataundnlussdnsiidasznieniudnegiaaiisassd eliiAnnseousu
Tumslivszaunsalifieatsuinnssuiiinsglovidossdnsnngdiindudsdndulunsuims
fausssuillaiddsfaimaisundamesiseusnadsuulasifinandulssansuaiiinn
mssuFimanslmig ieldlosudnuaivesndndusiinandesnsjinisidulned1ssniives
psdnslaggenuauAndSuresamndnesdnisinnudangulunsufiiauuazduaty
aufnamthuesauBnegisdasslasatuayudusetadunsnouunuiaussandutiazmny
wnluasdnisruininsuinnatuaresdnisfimiaiudesaieainusegdalunsufofau
VOIANNTN
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4. Twusssuluunann (Market culture) i’@uuﬁiiuaqﬁmgﬂLLum‘i%Lﬁumﬁmma
Mnanudannidiingvesesdnisiidusnguidifyvesesdnis 1wy Ussidiunaainnng
ensivlanailsuazdiuntinisnanesdnissnearizinstundeuiiduudatunis
wistuuaznanlsflandugaiuusiismeese sénsenuduiusvesanndn luesdnmsasiuey
fusgiumthanuiiinismuautaauanuiuiinveuiinessdnis fe 1eiatiesdnisneuuny
mMafiunssuiuegfunanouinuiiosdnisas il

il Inagnse (2560) a1 M3damsiaussaTmnzaniniadlad
gndesluiFesiausssudimnzay Jaduisesddryesdnsdemuisiuusssuivnzanivau
yesnudenasaunesdnsidLuLHUMIN AL U MUs TR NS LA ADUALB 15 99laTIA
fianlfuiianyaradiuiaenyarasiiudemuisrnudesnisuas inusssuvesmuLes
FenassednsfififausssumnganfuuuuwiuresnuiislfiAnanufianelalunuuazaunse
dufiunnudesnisvesauiedld fudu n1sdsunuadiian waznsriianudnlaluded
ﬁﬂé’aLﬂ?iwuﬂmagﬁu‘jmmﬁﬂﬁm?ﬁ 67?@167"3LﬂswﬁLLaza%mag‘uLLUUGUaﬁwuﬁisuaﬂﬁﬂﬁH
6 WUy il

1. TausTsNesAnsuuualngs (Club Culture) SLUULKNUAIAYNITIAIUSTINUIZNOUA Y
M3UsMIsTodensdnduladienIusInse (Speed of decision) Siarude(risk) uazede
dyvrwayad (intuition) NMSAALAIUBENLABIAU (empathy) é’w%ﬁyamucgﬂaﬁm (Nepotism)
A Gaffinity) wazaulinnda (trust) wazipietievesduiusnIn (network)

2. TMUTITUDIANITLUULTUUNUIN (Role Culture) HWUULNUAIAYNI9TMUTITU
Usgnaunie miu'%msﬁmé’i’asmﬂsmuazﬂg]Lﬂmsﬁ (Order and rule) ANuSlmMANa (rational) A3
W@desnn (stability) n15viuneaantile (predictability) unundiruunaly (fixed role) wax
ryayfiuriuey (exact contract)

3. TMUSTTULUULTUIIY (Task Culture) Huvunuud1Agn19imusITulsznaumY
msusmsiiendediney (Skill) LLazmmL%msmﬁy (expert) luaunsviauduiiy (teamwork)
nsuAlanduionmieesn (solution) Tinulemiamnuauisafiiey (talent) AuAnATISETIA
(creativity) LagIMUTITUIIAILNG (expensive culture)

4. TUSIINOIANITUUULLUAIAU (Existential Culture) HLUULHUAIAYNITIAIUTTIN
Usznausie n15usnisiidnnisidenn (difficult to manage) Yaiusssureinisusiasefnse
(Commune culture) ﬂmamqﬂﬂaﬁlﬁuﬁam%w (professional) egsuiiuagnaviain g Wudasydl
AN (freedom) warliiftsiislas (independence) Tneiiseazidonvos Sausssuuuuisil

5. TAUSTIULUULIWIIY (Task Culture) AnUUkNUEIAYNI9TAUSITUUIZNOUAIE
nsusmsfiondeviney (Skill) wazaudeaviny (expert) lusunisiauduiia (tearwork)
nsuAlanguionmieesn (solution) Tidulemiamnuaiuisadiey (talent) ANAAATISETIA
(creativity) LaZIMIUSTINIIAN (expensive culture)

6. TAIUSTINDIANITLUULLUGIAY (Existential Culture) HLUULNUAIARNISTAIUGTTY
Usznaudag n13uinisiidnnisléenn (difficult to manage) Sausssuvesnisusiasefinse
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(Commune culture) Jatanyaraiiduiion @ (professional) agsauriuegnmaiuy {Wudased
&30 (freedom) wagliiisiislas (independence)

Tuusssuasansluviunvaslangalng

Turnssed 21 Tannsvhaundgyiuannulisunlatednssiniiannannuiiam
mamelulad TanAded wazmsdsuutamisdsay fausssuesinsidionadafindusuuuy
Fada uidasususlfaenadesiuuiunlmiftuamiuadesi anumainuats uazALALAa
seIaTInAunsieu Useiuddaiasiounsideuntasdanar Wun nsvieuwuuadna
ANNMANAMANEIAZATERLTU uarsULUUM S NURitangy

1. MIYIULUUAIEA (Digital Workplace) ne9 ﬂ’]iLﬂﬁaumuéizwa%ﬁaﬁﬂﬁ
nsdeans nsUsrauau uagnsdndulasuiusnniiatuinuunaniosuesulat 1wy Sua
spuuUszgumslng uaziedesilouimslasinis Sausssuesdnsiedesains “aulinge”
(trust) uay “Au3URATEU” (accountability) Taglaiflamin1saruauuuum@ymih deniv
AN159879 Maznevski wag Chudoba (2000) 341 fiusuiaiiousss (virtual teams) fiuszan
anudifasindsunuumsaeansiidaiau fdanznsindoainane wazilussiagiusniunsld
walulad mnesdnsuaiamusssuiiatuayuaullsdataznisieasuuuda enaiani
dlananndeunazarudinlandeveamdnauld uenaintd mahouuuuRiadiesands
TMUSTTUNTEEUIAREATIN (lifelong learing) wszmaluladiinisdsunlasegreroios
psAnsfidaaumsiauvinueAdva waznsmaassddvnl azdanumieusnnitlunsudstulu
LATEENAFIUANS

2. AunaInnane (Diversity) uas n158815U (Inclusion) nuneds Tulanealny
usanufamainanuisduma WA Yo Yamssa warUszaumnitin Yanssau
p9AnTRviRuAfUAIMaINYAELAY a1 SUTIBNIALIIINNTERLTU (inclusive climate) 9538
Uandendnenmussyaainsagtaiud Tnefin1sve1eamain Cox (1991) tauedn MIuIms
AnumavaeegEiUsEAvE M siunannmsAadla annnadaudadeau uaziaiuaing
AuAnas1eassd Hesanfiudifuunemarnvateansalieszsitiymildseuduuniy
Yuzigaiu Shore et al. (2011) WiwdAnuvanvanefisseg1aedliiisanes mnldinisasis
“nsgaufu” Mlinauidninuesdauuarldfuninmmegnavinilen fadu ausssy
asAnstugAlagiudanesindiuiulAnn1sInnIsANULANANKUURBRY TUdnsasiessuuiay
ussTinguidaasumudusss (equity) uazmsiidiusinegiauriaie

3. MIauLuLangu (Flexible Work) wwaldunmsyinauiuuganey 1wy n15vinenu
909 (work from home) n1simuaLIATiaLLes (flexible hours) wsagUuuulauia (hybrid
work) #$uenufssfindu lasiomendsanumsallsaszuiariilan edslsfinnn arudangu
wAnnafreUssansamideilleffmusssuiatuayuaidesiuwanisussidunanuna sy
mnnnimsmuauan Tag Bloom et al. (2015) wui1 Mavihnuandithuaansafisdssansam
wazaufisnelavosmiineuld wndinistmundmneuasiadinfidaau Tausssuesdns
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Fefonddsuarnmsiananuy “Hrluarinau” lugnsianadns (results-oriented culture)
wonThatiuayueLALgaTEN I inuaziu (work-life balance)amsssuiidaveudsdiean
AuaIeauaztesiuniigununaly (bumnout) Jududgymidrdglulannisinaugalng
dewtnnuidnieumesiidaszuarlaiunnulindda ssiuanunnusessdnsfiuu sty
Tuiruzildeu 109371 TausssuesAnsluusunvedlanyalnifoinauauedranis
Wasuulasumelulad mumainyaisvesyaaing wazsunuunsyhafidangu nmsain
mnulinda msdaaiunisiteus waznsimsmauunneinsdadussdussnouddniivaeli
psAnsaINIdnwIUTEAE A mUazAuannsalumIutsiuldegnadaiiy

TNUFTINIANIAUYTEANTAINNTVINY

mnuadludedlasiaine Jamsssuesdnsdunumiddasiaiuasdmninssudidema
lagnsasUse NS InNITvUTIYARINTHATNAI NEURIRIANTl T Tun1mgu] Jausssy
a9fnsU3suLaiion “nsauAIMUNNIEsIL” (shared meaning system) id nuniteylsfe
AeiidnAny exlsAenginssuiifisUszasd uazerlsfounsgiuvesainudse Wenwinaudila
N3OUANNMINELAEINY HananAIuAguLAsolun1sYNeIY wazaunsayanasl fadinune
Wweanulaegediusydnsam

1. aruduiusiunandn (Productivity) nanafe Jausssuesdnsfidaaudieasng
AINADAARBITENIINTIMUNYYDIDIANTUALNANTTUVBINTNAU NINBIANTIHY “ATY
Sulayeu” way “waans” nidneuarliaudAyiuaunimuazaunsiteailngdnlulia

[

Tumenduiu mndausssuaquasevselnnudawdinisly ndnawensliudladnmslianud gy

o

fuddla dwaliAnnugydesunaiuaznineins aenadesiunuideves Denison (1990)
Frduintausssuesdnsiduudarinuaonndasniglu (consistency) finanuduius
BeuanAudsEAnsnmnnIn1siiuuasHananue09FnT uananil Kotter waz Heskett (1992)
Fawudn eadnsfimusssuatuayunsiidausinveaminaulagnsuivdseanmuindou
fnanissiueilussereniniesdnsfiitanusssuuuulaniouded folu fausssuosdns
Flildifssdesvesussornialunsieu uiidunalnddgiifvuassiunandnuazaunimn
NUlPEATY

2. madindulainauazaonades SnfiAnieiinussaesdnsdimaneUszansam
fo nszurunsdndula Tuesdnsiiadeuuazndnnisdaiou wiinauannsoldadoudangn
T “duiin” Tumsdadulaldlng lidesserdmnguimayniunou fegratu mnesdnsdandn
“andfugudnany” ninausedulfiansanansadadulanddeymiignanliiuiilaggneds
nvdnmsil Tn3vnseens Schein (2010) e3unein i’wuﬁssmaqﬁﬂiﬁmﬂwﬁLfJuLLUULmeﬁugm
(basic assumptions) fiteanauliwiueusasitliaudnlussdnsnevausiseaniunisal
s1eq agudenndasiu Woynauiiniudlatauiu madnauladangs annnudidou uay
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Abstract

This academic article aims to study the problems and challenges of gender diversity
in educational institutions within the dimensions of Thai society, culture, and education.
This documentary research involves collecting and analyzing data from academic papers
and related documents at both domestic and international levels. Content analysis and
interpretation are then conducted within the Thai social and cultural context. The study
finds that gender diversity issues in educational institutions do not arise solely from individuals
but result from a clash of social values between traditional and contemporary concepts.
This leads to gender-diverse students facing stigmatization, discrimination, and limitations
in expressing their identity. Simultaneously, teachers and educational personnel still lack
the understanding and appropriate practices to manage learning environments that
respect differences. Furthermore, the current education system and related policies have
yet to concretely accommodate gender diversity. To further contribute to the body of
knowledge gained from this study, this article proposes viewing gender diversity as a
cultural learning phenomenon. This perspective falls within a framework of coexistence
and respect for gender diversity in educational institutions across three levels: individual,
school culture, and policy. By emphasizing understanding, acceptance, and human dignity,
this approach aims to develop educational institutions into safe spaces that promote equitable
learning for all students.

Keywords: Gender diversity; Educational institutions; Socio-cultural context; Thai education
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