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Abstract

This study examines the role of organizational culture as a critical determinant
of organizational direction, employee behavior, and long-term organizational outcomes.
Organizational culture encompasses the shared values, beliefs, norms, and practices that
guide the attitudes and actions of organizational members. These cultural dimensions play a
pivotal role in shaping employee motivation, organizational commitment, and overall work

performance. A well-established organizational culture can enhance productivity, promote
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efficient decision-making processes, and strengthen an organization’s capacity to adapt to
the dynamic and rapidly evolving digital environment. In addition, contemporary organizations
are increasingly required to integrate principles of diversity, inclusivity, and flexible work
arrangements into their cultural frameworks to remain competitive and sustainable. Conversely,
a misaligned or ineffective organizational culture may generate significant organizational
challenges, including elevated employee turnover, toxic workplace climates, and diminished
innovation capacity. Such conditions can ultimately weaken an organization’s competitive
advantage and long-term sustainability. Evidence drawn from a case study of a ten-wheel truck
manufacturing company demonstrates that a customer-centric culture, employee empowerment,
and value-driven leadership can foster trust-based decision-making and contribute to the
development of sustainable strategic advantages. The findings underscore that the cultivation
of a strong organizational culture is not solely the responsibility of top management. Rather,
it requires the collective engagement and continuous commitment of employees at all
organizational levels. Such collaborative participation is essential for sustaining organizational
resilience, adaptability, and long-term organizational success.

Keywords: Organizational culture; employee engagement; value-driven leadership; organizational

performance; organizational sustainability
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spuudszgumslng uaziedesilouinnslasins ausssuesdnsiadesains “anulinge”
(trust) uay “Au3URATEU” (accountability) Taglaiflamin1saruauuuum@ymih deniv
AN159879 Maznevski wag Chudoba (2000) 341 fiusuiaiiousss (virtual teams) fiuszan
anudfasindsunuumsdeansiitaiau fdanznsindoasane wazilussiagiusniunisld
walulad mnesdnsuaiamusssuiiatuayuaullsdataznisieasuuuda enaiani
dlananndeunazarudinlandeveamdnauld uenaintd mahouuuuRiadiesands
TMUFTTUNITEEUINR0ATIN (lifelong learning) wszmaluladiinisdsunlasegreroios
psAnsfidaaumsiauvinueAdva waznsmaassddvnl azdanumieusnnitlunsudstulu
LATEENAFIUANS

2. AunaInnane (Diversity) uas n158815Y (Inclusion) nu1ede Tulangalv
usanufamainanuisduma WA Yo Yamssa warUszaumnitin Yanssau
p9AnTRviRuAfUAIMaINYAELAY a1 SUTIBNIALIIINNTERLTU (inclusive climate) 9538
Uandendnenmussyaainsagtaiud Tnefin1sve1eamain Cox (1991) tauedn mMIuIms
AnumavaeegEiUsEAvE M siunannmsAadla annnadaudadeau uaziaiuaing
AuAnas1eassd Hesanfiudifuunemarnvateansalieszsitiymildseuduuniy
Yuzgaiu Shore et al. (2011) wWiwdAnuvanvanelieseg1aedliiissne mnldinizasng
“nsgaufu” Mlinauidninuesdauuarldfuninmmegnavinilen fadu ausssy
asAnstugAlagiudanesindiuiulAnn1sInnIsANULANANKUURBRY TUdnsasiessuuiay
ussTinguidaasuanuduss (equity) uazmsildiusiuegiauriase

3. MIauLuLangu (Flexible Work) wwaldunmsyinauiuuganey 1wy n15vinenu
909 (work from home) n1simuaLIATiaLLes (flexible hours) wsagUuuulauia (hybrid
work) #$uenudesifindu lasiomendsaniunsallsassuiaialan ogslsfiou aruBangu
wAnnafreUssansamideilleffmusssuiatuayuaidesiuwanisussidunanuna sy
mnnnimsmuauan Tag Bloom et al. (2015) wui1 Mavihnuandithuaansafisdssansam
wazaufisnelavosminauld wndinsdmundmansuasdidinfidaau Saussaesdns
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Fefonddsuarnmsiananuy “Hrluarinau” lugnsianadns (results-oriented culture)
wonthatiuayuALaLgaTENIT LAz (work-life balance)famsssufidavgudsiinan
AuaIeauaztesiuniigununaly (bumnout) Jududgymidrdglulannisinaugalng
dewtnnuidnieumesiidaszuarlaiunnulindda ssiuanunnusessdnsfiuu sty
luiruzildeu 10931 TausTsuesAnsluusunvedlanyalminoinauauesdonis
Wasuulasumelulad mumainyaisvesyaaing wazsunuunsyhafidangu nmsain
mnulinda msdaaiunisiteus waznsimsmauunneinsdadussdussnouddniivaeli
psAnsaINIdnwIUTEAE A mUarAuannsalunIusiuldegnadaiiy

TNUFTINIANIAUYTEANTAINNTVINY

mnuadludedlasiaine Jamsssuesdnsdunumiddasiaiuasdmninssudidema
lagnsasUse NS InNITvUTIYARINTHATNAI NEURIRIANTl T Tun1mgu] Jausssy
29fnsU3suaiion “nsauUAIMUNNIESIL” (shared meaning system) id nundteylsfe
AeiidnAny exlsAenginssuiifisUszasd uazerlsfounsgiuvesainudse Wenwinaudila
NTOUANNNINELAEINY HauanAIuAguLAsolun1sYNeIY wazaunsayang sludadinune
Wweanulaegediusydnsam

1. aruduiusiunandn (Productivity) nanafe Jausssuesdnsfidaaudieasng
AINADAARBITENIINTIMUNYYDIDIANTUALNANTTUVBINTNAU NINBIANTIHY “ATY
Sulayeu” way “wadns” nidnauarliaudAyiuauniniazaiunsesalagdnluds

[

Tumenduiu mndausssuaquasevselnnudawdinisly ndnawensliudladnmslianud gy

o

fuddla dwaliAnnugydesunaiuaznineins aenadesiunuideves Denison (1990)
Frduintausssuesrnsiiduuduasinnuaonndoiniely (consistency) finanuduiug
BeuanAudsEAnsnmnnIn1siiuuasHananue09FnT uananil Kotter waz Heskett (1992)
Fawun eadnsiifmusssuatuayunsiidiuswemtnanuuagnsufufsoaninuanden
fnanissiueilussereniniesdnsfiitanusssuuuulaniouded folu fausssuosdns
Felildifssdesvesussernialunisviinu wiilunalndifyidmunsefunandauazaaunim
NUlPEATY

2. madindulainauazaonades SnfiAnieiinussaesdnsdimaneUszansam
fo nszurunsdndula Tuesdnsiiadeuuazndnnisdaiou wiinauannsoldadoudangn
T “duiin” Tumsdadulaldlng lidesserdmnguimayniunou fegratu mnesdnsdandn
“andfugudnany” ninausedulfiansanansadadulanddeymiignanliiuiilaggneds
nvdnmsil Tn3vnseens Schein (2010) e3unein i’wuﬁssmaqﬁﬂiﬁmﬂwﬁLfJuLLUULmeﬁugm
(basic assumptions) fiteanauliwiueusasitliaudnlussdnsnevausiseaniunisal
s1eq agudenndasiu Woynauiiniudlatauiu madnauladangs annnudidou uay

anALYALdssEravtenuluuS unvesnM I sTufUAsuwlass RSy ANUEINIaluMsAnaula
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ogaviviniitelutelfiuieudnagms Sausssuesdnsiaduayumailindauasnmanszane
871119 (empowerment) edidiuddnlunisifineuadeinvesesdns

3. Anua1u1salun1sU5uda (Adaptability) wnuedounduntIesUseansaIn
nsinulussezenldladaiiesninuandnludagdu wisiudsauausalunisusudasie
mMswasundasesanmndense SausssuesAnsfilafunaiioud anuAnaiassd uas
nMsveaesddivaly sxtaelvesdnsaunsasuiiofumnuliuiueuléd waniednu Denison wag
Mishra (1995) wauein fifigu “adaptability” \unilsluesiusznoundnaesimusssuiiioules
fuusvavisravesesdns lnsesdnsiiaduayunsiSeuinndoiamaauazdaaiumsdoasuuuile
avansofauuudmig lWnasiniednsidafedulasaauuuiislugaidvainalulad
wagngAnssufuslnaAsunasedseiiles Smusssuesdnsiidavguiadulladeddniidiesnm
mnuannsalunsutsdunazaudsduresinusssuednsiidvinareuszansam My
Tuanudavdn Woin maiukandnsuamudanurestming maduayunisdnduls A
Lazaennded LaymsiaiuaiinNansalunsuuisenisiasundas e musssuesdns
l9sunseenuuuuazUgnilsegiamunsay dovdamaidauinisoyaansuaskadndnagiialy
JHETUT

JyvniiAnanTmusssuasdnsitlivunzay

Haqtuil fio fausssuesdnsiilimnzauliifissdsmanssnudeaudfnvaandney
Tussordu wissairenadoidalasaiaioussaninm arudsdu uasnwdnuaivosesdns
Tuszezenn WeAriow ussing 1y uaznginssunislussdnsvinanuaenad ssiundnainu
Wusssu AuAIsn wazn1sian Jausssudenanagnatelu “uswinu” sefnennveyraing
waztuneuauansalunsutaiuvatesdnsegelitudfny

1. $nsnsaneengs Wuladelunansenuiiiiulidnanfansssuesdnsdilimmnyay
fio Snrmsareenvomiinauiiiingstu Tasiomgluanmuandeniinaduiuems vina
Husssu viselinsuimsnuwuusunaiisy (authoritarian leadership) wiinaudnganinmues
LifinauAuaglidilonadiuln dewalviseduninuyniusessAns (organizational commitment)
anas WnJ¥NN13ee1e Meyer Uag Allen (1991) 85uU1871 AUyNNURBRIANTHAIUANITUS
ImEJmqﬁ'ummé?ﬂf\]ﬁ%magﬂumu (turnover intention) MINNUNMUVINANUKNTUNIDITUD]
(affective commitment) wanuniiwultiuazaiosnuintu uenani swiddeves Griffeth, Hom
uay Gaertner (2000) Ss31tladfuusssniAesdng Arwgisssu uazaufienelalusy
faruduiusiBsautudammaaioen mgydentnanuvesaiilifisafiudunudunsassm
uazilneusy uidwilvesdnsgadnnuiuazUszaunsaifiazaui Jsdsnadenmnnauuas
Anwsalosvasmsiuiualuszozen

2. vssmanmsvnauduiiy mneds SausssuesdnsfivaesliAnnistium msus
wssAuUewIn msuvsiuiliaiisassd vienmsidenUjli aslugasiiiendn “usseinanis
yhamudufin” (toxic work environment) anwandesduiivilininmusdnlsivasademdela
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(psychological safety) wazlinauansniuAniunrsaiaualuIAnlv denndasfuLLIANTD
Edmondson (1999) ifudiaudasndemsislafuiiadudfaivinliiuaunsaiSouiuay
Wl vinwnaundansdmiviensadinuilefadeianain wanwfnideniazRounie
nAndssnusuiintey dvdswaliinisdeansvinaulusvlauazysyansninanas uanaini
vssemafidulumenulalindadafiusefuannaieauazidsasonngmualy (burnout)
%1 Maslach uag Leiter (1997) szyindunasnauliaunaseninemiumavisvesesinsiu
ninensininanld3u Wemnuiaioaazanetwreilos Uszdvsnmuazannm@islunisviay
avanasoesvanidedlalle

3. myveuinnssn Wudntadeivinliimusssuesdnsdilidafumnuaniiuiuanda
ligensuanuduman wieitiunismuauannIMsSeus sndmwaliAansgeiisnniiudn
(stagnation) wiinauanaidenyiauaunseulinlaglinanauewuivialug mseinsadnaggn
Inn¥iansaivieufiasvneiu Schein (2010) 83u1eiinmsssesdnsiudsiuAuluagaing
“auufignuiiugiu” (basic assumptions) flensanisidsundas shlkesdnsldaunsausue
soanmundeuiudsuntadly suzifentu Amabile (1996) Fhnudnaiisassdluesdns
Fesendanmwindonfiatuayuusegslaniely msseuiuamuaniis uardastlunismnaes
waymnesdnslianansaaireiamusssuiidaaiuuinngsy deudssdenisgaydoniuldiuiou
msnsutadu Tnslanglugnavnssuiinsasunasmady msveuianssudilddes
Hapnnelu usifuenudsadanagnsiionansenuseniueg senuetednsluszeren dawar
THimusssuesAnsitldimunzandelfiindgynindnaiuusznis ldun §msin1sateongs
vssnmamahauiuiiv wagnsrauinnsss Jymivariidenlestusradussuunardma
nsznUTIReyARINIRAZNANSLILLTEIRIRNT NMIUSuUTsTussTuesdnslaenadesiu
wanaudusssu anulineds wazmsdeus Sadunisieddguesiinluaatiagiu

ATATITRNTARNENTIVINTT: Tausssuasrnsnumsanaulaludaiunisalingm

v3unvesantunisnl: osAnslunsdidnwiiduindnuazsminesadudoselng
fimudusmeviuseina uaziiszuu Call Center sanfisfingns 24 $alussosiummanidu luaanm
Uszanaiil 3 Tgndnmevilsszaumasade lisusavudedumluganeldldnudmun mold
anunsodsdudldnouiismesiuiiu gniaedestuntssandemedununn Sauf iRy
pvapundmuieginavstudome wesndufosweuvuiidielfsnaunsofumasiold
pglsfinu oglvadndildldegluadavesgud m ey uddrsilerlnddisesogitay
aveayyin viEnunuiies uiniuuennainuund wiminusnuinwidmesussanm
30 Wil Wiwesimaulasygniuilasdaiseuidemeiionafiniugni

;3’1,%‘sJusJﬂ@hasiNamaamumiaﬁazﬁauﬁaﬁflﬁﬁgmaﬁ@uuﬁssmmﬁm Wlensiiasgh
WeiIusTINeIANS

Ustifiuusn fie TansssuiidngnAndugudnans (Customer-Centric Culture) mssindsle

[y

YoudvesUTEnLandliiuIensliauddyiu “nansenunegnAl” wnnindednfasiu

o
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nanuvietuneusamanelu maeyiRlidndldesindduduiietiognd asfeudfoud
Fouianudniavesgndn Ae arwdfivesesdng Sefmussaudnunridisatramnalinga
282817 (long-term trust) $eniN9@NANUBIANT wazdlwwilduaseauing (customer loyalty)
gintmsBaindutuneunuuuiei waensdivesesdnsndnuarsminosadudeselvgiid
AuduIMsTUszina adoandyaniunisalgnidulutisiatd 3 ilesavesgnandenatams
uazidssonisdsdudnlriuimue azvieulifiufsunumvesimusssuesdn slunsivug
ngAnssunsAndulavesupaInslunigingneg1ataian

Usgifiufians Ae nsfitnaaueuumaudlulaglioslvadisemwomuies uazguims
oudfAufazegueniiaviinsund uansieguuuuinusssuesAnsiidnuazianiy Jsaunsa
BBUNEHIUNTOUMNIAAMIVINISALINUSTTHBIANTUAEAMEHN L Tneglsuaziuuifnves
Edgar H. Schein (2010) WU TAIUSIINOIANTUILNBUAIY 3 S¥AU LALN

sediu Artifacts lunsdlfl Aelitulddn Ao nnsfissuu Call Center 24 Flusuagiifia
Prandonufifnugnidu nieufunisiadulanaduiusnnanudavaiasiounindnual
psfnsAmsoNguagnAedsralilos

588U Espoused Values Anflesmawviounnngingsy liun gnénidugudnans (Customer
First) WuanfuausuinveusanansenuresgnAkaznioun s Uanidegn wildiinnssey
Huanednuaidnuslumanisalil uingfinssuvesmauandivesusinusiinmdeudana i
nsUgNEanIua?

sy Basic Assumptions seAUAnTian Ao “mandofiugiu” dmingnAndevie
psdnsdasdidusuinreunnuidotvhliniseuimiAntulaghiduasodesiiadunan

Ussdiufiany Ao nsiesgsiinuuunin Empowerment ke Psychological Ownership
wIAR3es Employee Empowerment oSursinslisunadadulauintniusiiiuaiig
SuliarouuazAI1uAnIL3Y (Conger & Kanungo, 1988) lunsdll d1aliildsaddenduien
waauawINIuAlansounsnensvenues wanadaniuidndudivessnu (Psychological
Ownership) AuEniudeesrnsaunddndulaluaniunsalliviusumninusssuesans
Huuvumuaiung deeradenifissnsmudgmudisedds Ssravilvignaidemesuuse

Ustiiuid fie nzginiBenauAn (Values-Based Leadershipmsiliinvesusemdnauls
ety 30 1 whfunauennu wansdanizifiduindeusonaud (values-driven leadership)
Bass way Avolio (1994) EJ%‘U’]EJﬂ’]’J%fZE‘ij’]L%QLUgEJULLUaQ (Transformational Leadership) 31541
Svarerlimuddyiunadselenissozonuazusaiumals mnniwadselevawzmiin
mseyifRnsilagiiouinfinuesnmszerendunudiiuigndeoniuaudsaiiounies
AANMENTEIBIANT dedyaamsinusssulininauiuiuuegng

Ussluiv Ao wansenuidenagnuazanulfiuiounianisudaduainyues
Resource-Based View (Bamey, 1991) Smusssuesdnsioidunsnenaidanusssuimdsunuulien
vnesdnsiiiansssuiineuausigniegiuriaie aznanedunulduToumanisudsiuidagu
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nadnsinanisalls Teun ANUANAYDIgNAT (Customer Loyalty) n15uansiaidauan (Word-of-
Mouth) pugniiuveswilnu (Employee Engagement) nminualesAnamuamuiuiinyeu

forauofifisufiuirszuuiinsfmuudnsdiasfouimussanduin uilud
wimsdamsmsimutiBussuy faviulounensoydfgniduiidaau Sndnderlng
anlusEAuQiinIa MvuakwInensvalensandnauldminensdiumnsilniausssumg
nanenly “syuu” %Gzi’mamﬂﬁﬁqumsﬁmﬁu%Lawwzuﬂﬂa

nsdiilaziiout YansssuesAnsdiunumardasengfnssuvesynainsuaznisdinaula
Tunmzingn iuesauszneudidy loun AdeuidagnAdugudnans msliduauazai
Bnddauaniinnu angdihiituindeusnenu anudaveguiddasairamgnsaflugied 3
Jafuinnniinisdensa wiilunmazviouvesimusssuesdnsiilesnan uazidutadoimun
mudsfuresesdnsluszezen ihanidunsnszasdunanazarulinga (Empowerment
& Trust) azuiulgingendrsindulalvsusnwusevuasiauauuimiauily wandliviuinesdnsd
ussermaidalennalininaunansanudniu ldlefiswihauddegrafedlusdngd
Jwusssundunuumuaudunn ninnueiaden “lides” uazudsgnilisennaiiinisund
feondmadonmea uilunsdidnsdinimuesdiunumdidy warldfuanalindannesdng
fausssunuuiitieaing ANuSURaYeUleIn AunAgilaluny Anurniusiossdng

fvnesdnsiinuBanguieszuu (Organizational Agility)wsiaziluueniaaiviinis
uivTImanansodndulaniely 30 Wil axvieuitesdnsilassairsnsdndulanlidudeuiuly
wazfimieusuinveunisdinduleluaniunisaiiseriiy wazezdiuldinesdnsiifmusssuiidu
fupousnnmimadng enaifneuandn wu desseilinedering Fossoeuifidumednuaisns
fioasoturhmstinly Futimnenavilignéidemesuuss

azfiiiduindeusisauan (Values-Driven Leadershiphd1wesuiemilunuim
ddnyegnediluaniunisalil madindulasgenaiilaemildmansenusognd uansliifude
amzfhiduindeuenuAmaTesTTILarANLURATeU MnFihilnAniBsanduyumTe
nandssrndes o1adonlioyyn winisiedulantadagiiouinfausssuesdnigniivue
N “feg1avefir” (lead by example)

nansgnuLdanagnsnmsinauladisgndlumanisaiiiovdmadsuanuaneysznis
T8un a¥19mnuuseriulastnednds (Emotional Loyalty) winlenianisgeduaznisusnde
afranmdnualesdnsinfengua 24 Falusate weduatrsaugilalsmiineu Tumanduiu
vnesdnsUfiesmsmisvie enainnade Wy mssenSeludeseulay msgnydegniselng
adnvaiduaulusain winsdifasfeuinussmundun widdidofansandessuu wu asd
wevgsessunsallderivadiuiiegaduniinis mslssuveslvagnidulunsazglinin sl
wmanseysigniduivimianit 30 uniimsiaunlassainasesiuasyili “Sausssuia”
nanelu “wasprumsuus” Wlddsansdndulaemsgnisal

Auuzthdmivawhaulunsidnimasiasssesinsituudsinusssosdng
il fvesuimsiesihedior wiiduanuuiinveusmiuvesauwihanunnseduluesdns
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wziausssnlilafeanaUszmaniethefoutds mnifeain “wginssuassludinuszdniv”
YINUNMUNNAY AL NInFosnIsadIsTmusssuosdnsiidundanar 8y Auinaualsll
WU uRAssialUl

[ I o

1. W lakazdaduluadouve99nns TuULsnNdIf Ao N1svinAnunlardeunan

o

(Core Values) ¥9999AN50819L11959 LIEaLANID991 WARDIRTEUENINAIRE LA UAETIoUD

3

anunlun1sinauedidls W mnesdnsBandn “gnAndugudnans” wiingualsaiunues

= o

ianodn madindulavesnudamadegnavioli ileawhaudeasiulumdendeniu aziiaa
aonndeslunsdndula annrudpuds uaziinussansnmlngsam

2. \unvvegndluunumvesnues uwilildegludumiadin uindnaunnauaiuise
Ju “Fungangfinssn” Wiun1snseiuesmu Wi n15nswenal Anusuingeu n1sansn
deusinau uazamadedndlunishaunginssnduinvaiiaraesq adsussitagiulng
TifuTiy wazdieiasuasyinusssuaadnsliudusennniely

3. anfuayusruuUszifiunaznstanaenndesiuanden Wossdnsilszuuusyiiiuna
uaylrstaiaonadeaiuaion wiinnumsaivayulazsy foRnueg1993ds 1w minesdns
Tsnataungivihanuduiinldd winnumsaawginssuntsiunuuianeds uasiuanduaia
ausudlownu mslirnuddnyiungAnssuiaenndesiuafen avteiliinusssulddu
ATHNGRMTY uoifuAeiiAnduase

4. TdwsumuagnduaninnuAniivegaaiieassd ssdnsiidundeiesnisnisilain
i auiaumsldlenalunsussyu msagiieunanisviianu vieniuaniasy
AuAnLL WilalaueuwAnlalg eganmiazadaTIA

5. Walafuilauagnionsimuregasioiiles Tuussmesdnsinfesendunisiiouiuas
msUfuUgeEsasiae awihnuasialaduilinudnfiuiiunnsits sensuduuzi uas
wesauRanatndulonialunisimun nsBaiaduisnisiiunsedfasaaudniulg
orduguassadenafiulnfivoinueauazesins

nsasainusssuesAnstiduudsllanthiivesuimsiiosdis udidumnusiuilo
yosawinunsziu nsiiladfon maduluuegeia msatuayuszuumnzan sl
dusw waznselatoud Srududededrdniivsliesdnsidulnoadedu Weaurhau
szntindmues fe “gsauadieiausssn” ldlddies “GURTRmuTmusIsL” asrnsivzaunse
fiauluganunduadldegsiuaduszozen

unasy

Fausssuesdnsiduszuuvesdrfion anude ussvingIu uazwwUfTATIaunTn
TussAnsBadiotiuiu Gelidvinalagnswienginisy 35aa waznsdndulavesauvinaulun
sy Tusuesnainns fausssuesdnsuTeuiaiion “nseuaamangsn” Magivuaiy
ovlsfodaTignites wanvaw uasivusvasdluuiunvesesdnstug Flllaifiesussermanisvhe
uidulassairmadseuiivdonasuUssansnmuazanudBuvesdnsluszozen
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dwiuauyinau Jaussstesdnsliauddglunaiela Usen1susn As msasieenuian
Judumila (sense of belonging) Lﬁawﬁmm%’ui’jmumﬁ@mmLLaxﬁwmwiuLﬂmmai’m
ArynitusessAnsasiuty dewaliusagdlanaganuiufioveugedu Yssnsfiaos Yamssaud
Faaugizanuaguaislunisviha vlinisdedulasiaduazaenadosiu ananudawds
uaziindszdvdamlunsuszanuau Ussmsfian Yamsssufidaaduanslinds anuasnds
yadala uazmadafuauAndiuiiuandts andedensdsuiuaruianssy fuduiladvddy
Tulanmsvianugadiva

Tumenduiu mnausssussanslimunzan wu wusmauinniianudusssy
aaulusdla nIeliiUalonalindnauidiusin o1aurlugdamsnsinisanesnas
vsseman s duiiy uaznimgaiomisanufnaiisassd dedsmansznulaonssse
aruanansolunsudeduvesesdng dudu nsadciaussauesdnsfituudedslallaviniivos
AUSISIEseme) uifesedeaiusinileainauinauynseau ninauadsiilaaeuves
psAnsoguese UTRnudunuuesedid dmnusuiinvou (eladuiledu uazildiusanlu
mMsmunesAnsegasiolilos Wennaunszmindauendu “femairsiuussm” ssdnsfay
ansaidvlnldegnaiunuasdiiuluszozen
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